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EDITOR'S COMMENT 

Already it's March and the 
1983-84 fiscal year is drawing 
to a close. I hope to publish 
another issue, volume 5 number 
3, of tete-a-tete, before too 
long. As you see, tete-a-tete 
has had a facelift. Thanks to 
the generous assistance of Mr. 
Jean-Pierre Meilleur, a teach­
er in graphic arts at Algon­
quin College, our newsletter 
has a new cover. Mr. Meilleur 
solicited the collaboration of 
Mrs. Catherine Matheson, a 
graphic arts teacher in 
Continuing Education, who gave 
this to her class as a 
project. Nine students res­
ponded to the challenge and 
the executive was then left 
with a difficult choice to 
make. We were able to decide 
on four final contenders for 
which Mr. Meilleur gave us the 
originals. Our new cover is 
the winner; I will be happoy 
to show you the three 
runners-up at the annual 
meeting on March 28, 1984. 

At the annual meeting we will 
be electing a new executive 
for the year 1984-85. This 
year, for the first time, 
interested members were free 
to put their own name on the 
nomination form. In order to 
help you make your choices we 
have published a job descrip­
tion for each of the positions 
of the executive. We hope to 
see many of you at the meeting 
to participate in these 
elections. 
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MOT DE L'EDITEUR 

NOlls sammes deja en mars! L'annee 
fiscale 1983-84 approche a sa fin. 
J'espere pouvoir publier Ie numero 
3 du volume 5 de tete-a-tete. Comme 
vaus avez pu Ie constater, 
tete-a-tete fait peau neuve. Grace 
a la grande collaboration du 
professeur en Arts Graphiques du 
College Algonquin, M. Jean-Pierre 
Meilleur, notre bulletin est 
maintenant revetu d'une couverture 
neuVe. M. Meilleur n'a pas hesite 
a demander a Mme Catherine 
Matheson, professeur en Arts 
Graphiques a l'Education 
Permanente, de donner comme pro jet 
a sa classe Ie soin de faire une 
couverture pour tete-a-tete. Neuf 
etudiants ont soumis leur esquisse. 
L'executif avait donc un choix 
difficile a faire. Quatre des neuf 
ont retenu notre attention. M. 
Meilleur nous a volontiers fait des 
originaux pour les quatre. Je me 
ferai donc Ie plaisir de vous 
montrer les trois autres a la 
reunion regionale annuelle qui aura 
lieu Ie 28 mars 1984. 

A cette reunion naus allons aussi 
elire un nouvel executif pour 
1984-85. Afin de faciliter votre 
tache, naus avons iuclus dans ce 
bulletin la description des taches 
des membres de l'executif. Cette 
annae, si un membre etait interesse 
a occuper un poste au sein de 
l'executif, il pouvait inscrire son 
propre nom sur la feuille de 
nomination. Nous esperons qu'il 
vous sera possible de venir en 
grand nombre a notre rencontre 
annuelle. 





I have already mentioned that 
Algonquin College played a 
major role in the publication 
of this newsletter. Two 
people who have not been 
named, but who also deserve 
our sincere thanks, are 
Caroline Whitehead and Chris 
McFarlane. In this issue 
Caroline, head of Media Main­
tenance at the College, enter­
tains us with another one of 
her poems. We've published 
others in the past, and hope 
to have more for future 
editions. Chris, a photogra­
pher at the College, took 
pictures of this year's exe­
cutive, which were published 
in our first issue. 

And last but not least, guess 
who came to our aid when 
printing costs became so high 
that we felt we would have to 
change printers. For a very 
reasonable price, the printers 
at the College did that job 
for us. 

This newsletter is a forum for 
sharing information with 
fellow members of the associa­
tion. If you have an 
announcement to make, or 
information to pass along, or 
just simply something to say 
that you think would be of 
interest to our readers, 
please contact the newsletter 
committee. Better still, 
speak to me at the annual 
meeting. I look forward to 
seeing you there on the 28th 
of March. 

Claire Roy 
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Comme vous pouvez cons tater, Ie 
College Algonquin a joue un grand 
role afin de fa ire de cette 
publication une reussite. 
L'executif a aussi joue une grande 
part dans la contribution 
d'articles. J'aimerais egalement 
avoir un remerciement sincere 
adresse a Caroline Whitehead chef 
de la section de l'Entretien des 
media du College Algonquin qui a su 
nous divertir par des poemes pour 
les editions passees, presentes et 
a venir. J'aimerais aussi 
souligner Ie travail de Chris 
McFarlane, photog raphe au College 
Algonquin qui a bien voulu 
photographier l'executif pour Ie 
premier nume.ro. 

Enfin, l'impression du bulletin 
devenait trop cher. Nous avons 
done decide de changer d'imprimeur. 
Et devinez Qui no us avo.ns 
demande pour imprimer celui-ci? 
L'imprimerie du College Algonquin, 
comme toujours, a offert ses 
services a un prix raisonable. 

Pour les membres qui desirent 
faire part d'information qui peut 
interesser nos lecteurs, veuillez 
faire parvenir cette information 
au comite du bulletin de nouvelles. 
La meilleure fa~on de Ie faire 
serait d'assister a la reunion 
annuelle et ainsi me remettre vas 
suggestions. Au plaisir de vous 
voir Ie 28 mars. 

Claire Roy 





A WORD WITH THE PRESIDENT 

Greetings everyone, 

I would like to welcome 
everyone who became members 
throughout the year. If you 
have any comments or sugges­
tions, please let us know. 
Your feedback is important to 
us. 

As you know, election time is 
rapidly approaching. If you 
are considering a position on 
the executive this is your 
chance - don't let it pass! 

Francine Ryan 
President 

!:: CORRECTION ~!! 

In the last issue of 
tete-a-tete~ vol. 5, no. 1, 
November 1983: if you look at 
page 10, the title should read 
"OALT/ABO Regional Award". 
Sorry for any confusion this 
might have caused. 
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Un Mot de Notre Presidente 

Bonjour a tOllS, 

J'aimerais souhaiter la bienvenue a 
ceux et celles qui sont devenu(e)s 
membres pendant l'annee. Si vous 
avez des commentaires ou des 
suggestions, contactez no us car 
naus serons heureux de les 
entendre. 

Comme vous pouvez deviner, Ie temps 
des elections s'en vient a grand 
pas. Si un poste vous interesse au 
sein du conseil d'administration, 
n'hesitez pas car voila votre 
chance~ 

Francine Ryan 
Presidente 

!!! CORRECTION !!! 

Dans Ie dernier numero de 
tete-a-tete, vol. 5 no. 1, novembre 
1983: une erreur s'est glisse dans 
Ie titre a la page 10. L'article 
aurait du s'intituler "Prix de 
merite regional de 1 'OALT/ABO". 
Nous sommes desoles s1 ce titre a 
pu porter a confusion. 





JOB DESCRIPTIONS 
ORB/SRO EXECUTIVE 

In recent years, the local 
executive has expressed the 
wish for clearer instructions 
and job descriptions which 
could be passed along to each 
new (and often inexperienced) 
group. Many members have been 
reluctant to dedicate them­
selves to a task which is not 
well-defined. So a major task 
this year has been the prepa­
ration of a PROCEDURES MANUAL. 
Everyone involved, including 
those who worked on commit­
tees, were asked to contri­
bute. We hope. this short 
version will give you a better 
idea of the conduct of local 
affairs. If you would like to 
be involved at the regional 
level, but don't have time, 
let us put you on a Stand-by 
List, for those times an extra 
pair of hands is needed for a 
half hour, or perhaps a 
courier. 

PRESIDENT: Acts as co-ordina­
tor of all activities. Each 
committee head is responsible 
to the President. Chairs 
general meetings, and the 
Annual Business Meeting. 
Represents the region at the 
Annual Conference if 
possible. 

PAST-PRESIDENT: 
dent's term is 
second year, in 
order to give the 
advisor. Also 

The Pres~ 

extended a 
effect, in 

executive an 
chairs the 

nominating committee. 

VICE-PRESIDENT: Supports the 
President in all endeavours. 
May be asked to chair Special 
Committees for occasional pro­
jects. In recent years has 
taken on the task of Job 
Liaison. 
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DESCRIPTIONS DES TACHES 
DE L'EXECUTIVE ORB/SRO 

Ces dernieres annees, votre conse!! 
d'administration regional a vu 
qu'il serait utile d'avoir des 
instructions claires et des 
description de taches, que l'on 
pourrait remettre aux membres 
(souvent inexperimentes) de chaque 
nouveau conseil d'administration. 
Souvent les membres hesitent a 
s'impliquer quand ils ne savent pas 
exactement ce a quoi ils se 
commettent. En consequence, naus 
avons prepare cette annee un MANUEL 
DE PROCEDURES. Chacun et chacune y 
a contribue, y compris les membres 
des divers comites. Nous esperons 
que la version abbregee qui va 
suivre vous renseignera quelque 
peu. S1 vous voulez agir sur Ie 
plan regional mais manque de temps 
libre, donnez-nous tout de m~me 
votre nom: une seule heure donnee 
ici et la peut nous ~tre parfois 
tres utile. 
CHAQUE MAILLON DE LA CHAINE COMPTE 
FINALEMENT, ALORS IMPLIQUEZ-VOUS! 

PRESIDENT: Co-ordonne toutes les 
activites. Chaque chef de comite 
se rapporte au President. Preside 
les reunions generales etla Reunion 
d'affaires annuelle. Si possible, 
represente la region a 1a 
Conf{rence annuelle. 

PRESIDENT SORTANT: Le mandat du 
President se poursuit pour une 
annee. Le President sortant peut 
alors aider Ie Conseil d'adminis­
tration en CQurs par ses conseils 

~ 

et son experience. II preside 
aussi Ie comite de mise en 
candidature. (Ex-Officio) 

VICE-PRESIDENT: Assiste Ie 
President. Peut avoir a presider 
des Comites speciaux (lors de 
projets sp~ciaux). R6cemment a 
servi de personne-ressQurce pour 
les emplois. 





DIRECTOR: Acts as the 
Region's contact with the 
Provincial Executive, as a 
member of the provincial Board 
of Directors. Travels to each 
meeting (at least four, 
usually in Toronto), bringing 
a written report of regional 
activities, and reports back 
to the Region, again with a 
written report. Attends the 
final Board of Directors' 
Meeting and the Annual 
Business Meeting, held during 
the Annual Conference. 

TREASURER: Carries out all 
financial transactions of the 
Regional Branch, and maintains 
records. Makes written re­
ports to the Executive and to 
the Annual Business Meeting. 
Processes memberships. Attends 
workshops and meetings which 
require .checking of member­
ships or fee collections. 
Follows the guidelines set by 
the Provincial Executive. 

SECRETARY: Records minutes at 
all regional meetings, pre­
pares agenda and notifies all 
executive and committee heads 
about Executive meetings. 
Prepares reports collected for 
the Annual Business Meeting. 

COMMITTEES: The head of each 
committee attends executive 
meetings and provides a 
written report of the year's 
activities at the Annual 
Business Meeting. Each 
committee is free to decide 
method of operation. 

NEWSLETTER COMMITTEE: The 
newsletter editor this year 
has been assisted with pro­
duction (on a word processor) 
and translation, but would 
also welcome some assistance 
with mailing. Any offers? 
Articles? 
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DIRECTEUR: Represente 1a region 
en tant que membre du Bureau 
des directeurs au niveau pro­
vincial. Assiste a environ quatre 
reunions (generalement a Toronto), 
soumettant un rapport ecrit de la 
region au provincial et du 
provincial au regional. Assiste a 
la Reunion d'affaires annuel1e et 
a la Reunion finale du Bureau des 
directeurs (lors de la Conference 
annuelle) • 

TRESORIER: Effectue toutes les 
transaction financieres pour la 
region et maintient un registre. 
Redige des rapports pour Ie Conseil 
d'administration et pour les 
Reunions d'affaires annuelles. 
S'occupe des membres quant a leurs 
cotisations et doit assister a 
certains ateliers et reunions dans 
ce but. Doit suivre les lignes 
directrices etablies par Ie niveau 
provincial. 

SECRETAIRE: Redige les proces­
verbaux de toutes les reunions 
regionales, prepare les agenda et 
avise chaque membre concerne quant 
aux reunions du Conseil. Prepare 
les divers rapports soumis pour la 
Reunion d'affaires annuelle. 

COMITES: Le chef de chaque comite 
assiste aux reunions du Conseil 
d'administration et soumet un 
rapport ecrit (des activites de son 
comite) lors de la Reunion 
d'affaires annuelle. Chaque comite 
est libre quant a ;a'Gi fac;on de 
proceder. 

COMITE DU BULLETIN DE NOUVELLES: 
La redactrice de tete-a-tete cette 
annee a pu profiter des services 
d'une dactylographe (traitement de 
textes) et d'une traductrice. Elle 
aurait besoin d'aide pour faire les 
envois et e11e aurait besoin aussi 
grandement d'articles ••• 





WORKSHOP COMMITTEE: The head 
of this committee comes up 
with arrangements to match all 
the wonderful suggestions we 
have for workshops! Unfortu­
nately, workshops seem to have 
gone out of fashion, unless 
they are free - so the commit­
tee will be looking to the 
Provincial Executive for more 
assistance with funding these 
Educational Free-for-alls. 
Committee members are 
needed to help with 
out notices. 

always 
sending 

MEMBERSHIP COMMITTEE: This is 
the backbone of the associa­
tion. Contact with the trea­
surer and with the Provincial 
Public Relations person is 
constant, with monthly updates 
of the membership list. Also 
provides information to new­
comers, and sends out renewal 
notices to those we haven't 
heard from for a while. 
REMEMBER TO RENEW IN MARCH! 

JOB LIAISON COMMITTEE: This 
committee has been expanding 
slowly not many openings 
during a recession - but this 
service seems to be gaining 
ground. It is a field where 
we can hope to do some good. 
EVERYONE can contribute to 
this committee simply by 
telephoning if you hear 
rumours of a JOB. 

BURSARY COMMITTEE: This 
requires only the time and 
effort to publicize our new 
offer of financial assistance 
to full-time students, and 
ensure that the money is set 
aside each year. 
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COMITE DES ATELIERS: Le chef de ce 
comite peu t repondre Ii vos 
suggestions pour plusieurs 
ateliers. Malheureusement, il 
semble que les membres participent 
plus facilement quand c'est 
gratuit; alors, nous demanderons 
de l'aide sur ce plan au niveau 
provincial. A noter que ceux et 
celles qui veulent no us aider 
pour les envois des invitations 
sont toujours les bien venues. 

COMITE D'ADHESION DES MEMBRES: 
Ce comite est Ie point de base de 
notre association. Contacts 
reguliers avec Ie tresorier et Ie 
Co-ordonnateur des Relations 
Publiques (Provincial). Mises Ii 
jour mensuelles de la liste des 
membres. Renseigne les nouveaux 
rnembres et communique avec ceux qui 
nous ont oub lies. 
N'OUBLIEZ PAS DE RENOUVELLER EN 
MARS 0&& 

COMITE POUR LES EMPLOIS: 
Ce comUe prend un peu plus 
d'envergure, mais i1 faut admettre 
qu'il n'y avait pas beaucoup 
d'emplois durant la recession. 
C'est quand m'€me un domaine ou 
11 y a des offres d'emploi 
meme si ce n'est encore que des 
rumeurs 

COMITE POUR LA BOURSE: On demande 
seulement un peu de temps libre 
pour promouvoir notre nouvelle 
offre d'aide financiere aux 
~tudiants r~guliers, et s'assurer 
que liargent necessaire soit mis de 
cote chaque annee. 





NOMINATING COMMITTEE: This 
committee functions for only a 
couple of months each year, 
and is headed by the Past 
President. It requires 
sending out of nomination 
forms and ballots for a vote 
by mail. This ensures that 
all of our members, whether 
they live close enough to 
attend meetings or not, have 
the right to vote for the 
Executive. Remember, we have 
members in Arnprior, Smiths 
Falls and Brockville. 

COMITE DE MISE EN CANDIDATURE: 
Ce comite est actif durant 
seulement quelques mois chaque 
annee et est preside par Ie 
President sortant. II s'agit 
d'envoyer par courrier les formules 
de mise en candidature et les 
bulletins de vote, assurant que 
chaque membre a la possibi1ite de 
voter, que ce membre demeure tout 
pres a Ottawa ou beaucoup plus 
loin, Arnprior, Smiths Falls, ou 
Brockville. 

*************************************************** 

CAREER WEEK SURVEY 

In October 1983, the executive 
of ORB/SRO felt that there was 
a need to have feedback from 
members concerning the Career 
Week. A telephone survey was 
conducted and here are the 
results. 

Of the 56 members in good 
standing at the time, 32 were 
reached. 

Three specific questions were 
asked: 

1) Are you willing to 
pate in Career Week? 
to schools) 

partici­
(Visits 

2) If not, why? 
reasons. 

Please give 

3) Would you consider partici­
pating during the coming year? 

Most members could not parti­
cipate this year for the fol­
lowing reasons: 
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ETUDE SUR LA SEMAINE DE CARRIERES 

En octobre dernier, Ie conseil 
d'administration de la region 
d'Ottawa (ORB/SRO) a senti Ie be­
soin de connaitre l'opinion des 
membres concernant la semaine de 
carrieres. Une etude par telephone 
nous a permis de compiler les 
resultats suivants. 

II Y avait 56 membres au moment de 
l'etude, dont 32 ont ete rejoints. 

Les trois questions 
furent posees: 

suivantes 

1) Voulez-vous participer a la 
semaine de carrieres? (Visiter les 
eco1es etc.) 

2) Si non, pourquoi? 
possible. 

Raisons si 

3) Pensez-vous pouvoir participer 
cette annae? 

Plusieurs membres ne pouvaient pas 
participer cette annee pour les 
raisons suivantes: 





15 answered that 
employer could not give 
the time off work. 

their 
them 

- 3 persons weren't sure if 
their employer would let them 
go. 

- 5 persons answered that it 
would be impossible because 
they could not talk in front 
of people. 

- 2 persons said "no" without 
any reasons .. 

- I person was interested 
was on maternity leave at 
moment. 

but 
the 

- 3 persons said that they 
were available if needed. 

- 1 person said no because she 
would not feel comfortable 
talking to students knowing 
that the job market is so low. 

2 members 
because of 
positions. 

COMMENTS 

would 
their 

not ask 
contract 

Many thought that career week 
was a good idea. 

Some persons would consider it 
more, if they could have some­
one to accompany them. 

One member proposed that the 
Library TechnicianProgram at 
the Community College should 
organize a commi ttee to 
recruit members of the 
OALT/ABO and mentionned that 
these should be paid. 

One mentionned that some sort 
of pamphlet is needed to 
recruit high school students 
for the Library Technician 
Program. 
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- 15 repondirent que leur employeur 
ne pourrait pas leur accorder Ie 
temps libre necessaire. 

- 3 personnes 
taines si leur 
leur accorder 
necessaire. 

n'etaient pas cer­
employeur pourrait 
Ie temps libre 

- 5 personnes repondirent qu'elles 
ne pouvaient pas s'exprimer devant 
un groupe. 

2 personnes repondirent "non" 
sans aucune raison. 

- I personne semblait 
mais elle etait en 
maternite. 

interessee, 
conge de 

- 3 personnes repondirent qu'elles 
etaient disponibles. 

- I personne a refuse car elle ne 
se sentirait pas a .l'aise d'en­
courager les .etudiants sachant Ie 
marche du travail si restreint .. 

2 personnes ne voulaient 
demander car elles occupaient 
postes a termes 

COMMENTAIRES 

pas 
des 

Plusieurs personnes pensaient que 
la semaine de carrieres etait une 
bonne idee .. 

Quelques personnes seraient plus 
encouragees d'y aller si quelqu'un 
les accompagnait. 

Une personne proposa que les 
responsables du cours de biblio­
technique au college communautaire 
pourraient organiser un cornite pour 
recruiter des membres de ltA.B.O. 
et qu'il soit possible que ceux-ci 
soient payes. 

Un, autre membre mentionna que des 
brochures seraient necessaires pour 
Ie recruitement des etudiants du 
secondaire. 





RECOMMENDATIONS 

After discussion, the execu­
tive of the Ottawa Regional 
Branch has proposed the fol­
lowing recommendations: 

1) Letter to encourage parti­
cipation by members (possibly 
published in newsletter?). 

This formal letter should be 
drafted explaining what is 
expected from library techni­
cians and inviting their par­
ticipation as speakers etc. 

2) Kit to assist speakers. 
A kit should be made including 
an audiovisual presentation 
and pamphlet which could be 
used to assist the. speaker(s). 
The slide presentation would 
show all types of work which a 
library technician does in a 
library. This slide presenta­
tion could also be presented 
at the Canadian Library 
Association conference and 
used for other purposes. 

3) Samples of OALT/ABO and 
regional publications 
especially pamphlets. 

Francine Ryan . 
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RECOMMENDATION 

Apres, que l'etude fut achevee, Ie 
conseil d'administration de Ie 
region d'Ottawa s'est rencontre et 
les recommendation suivantes ont 
ete proposees: 

1) Une lettre d'invitation pour 
encourager la participation des 
membres. 

Le contenu de cette lettre devrait 
expliquer ce qui est attendu des 
bibliotechnicigns ainsi que les 
encourager a participer comme 
orateur etc. 

2) Une trousse pour seconder 
l'orateur. Une trousse incluant 
une presentation audiovisuelle et 
des brochures pourrait atre 
utilisee pour aider l'orateur. Les 
diapositives presenteraient le 
genre de travail qu'un biblio­
technicien fait dans une biblio­
theque. Aussi, cette presentation 
pourrait atre utilisee a la con­
ference de l'Association des 
Bibliotheques du Canada et a 
dfautres occasions. 

3) Les brochures 
provinciales de 
aussi utiles. 

Francine Ryan 

regionales et 
L'ABO seraient 





TELEDON ••• RESUME 
Workshop Report 

I. On October 25, a small 
group of technicans met at 
Algonquin College to hear Bill 
Collins, a teacher of Telidon 
page creation, extol the vir­
tues of this videotex system. 
And indeed, it would have been 
difficult to come away from 
the workshop without sharing 
some of his vision for the fu­
ture of this technology. In 
Toronto, department stores 
such as Eaton's and Sears, al­
ready use Teleguide Toronto as 
a cataloguing system; in the 
future, orders might be placed 
directly using the system. 
Telidon graphics and informa­
tion, transmitted by satel­
lite, could be used to train 
northern doctors. Closer to 
home, service industries might 
use the visuals, along with 
telephone communication, to 
help consumers troubleshoot 
defective appliances, or the 
government could provide much 
of its information via this 
medium. For example, what do 
you do with all those pamp­
hlets and brochures on energy 
conservation and heart dis­
ease? File them? So that you 
can find them again when you 
need them? Wouldn't it be much 
easier t.o do away with all the 
paper and just call up the 
information on you Telidon 
terminal when you need it?! 
Mr. Collins feels that because 
more and more young people see 
their world in graphics (ie. 
the Gestalt way) rather than 
in a linear way, there are all 
sorts of implications for li­
braries and teaching. Micro­
computers and Telidon techno­
logy can be used in conjunc­
tion with one another to cre­
ate enhanced audiovisual aids. 
Libraries, often at the hub of 
information transfer, provide 
a perfect environment to these 

technologies. 
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TEL1DON ••• RESUMES 
Raport des ateliers 

I. Le 25 octobre quelques 
techniciens se sont rendus au 
College Algonquin pour entendre 
Bill Collins (qui enseigne la mise 
en page Telidon) leur vanter les 
merites du systeme videotex. Et, 
de fait, a la fin de la rencontre, 
il etait difficile de ne pas 
partager son enthousiasme. A 
Toronto, de grand magasins a rayons 
tels Eaton's et Sears utilisent 
deja "Teleguide Toronto" en guise 
de catalogue, et les clients 
pourr aient un jour commander 
directement au moyen de ce system. 
Les donnees et les graphiques 
Telidon, transmis via satellite 
pourraient servir a former des 
medecins dans Ie grand nord. Plus 
pres de no us , des compagnies 
pourraient, au moyen de l'ecran et 
de la communications telephonique, 
depanner leurs clients qui ont des 
problemes avec des appareils 
defectueux. Ou encore, Ie citoyen 
ordinaire pourrait obtenir 
certaines informations gouvernemen­
tales; par exemple utilser Telidon 
au besoin plutet que de conserver 
un tas de brochures sur la sante, 
l'energie, etc. De plus en plus de 
jeunes voient Ie monde de facon 
graphique (ie. Gestalt) plutat que 
lineaire, et ce developpement aura 
beaucoup d'importance en enseigne­
ment et en ~ibliotheconolJiie"elon 
Bill Collins. Les micro-ordina­
teurs et la technologie Telidon 
peuvent ensemble aider a creer de 
meilleurs outils audio-visuels. Les 
bibliotheques, en tant que sources 
d'information, constituent un cadre 
parfait pour toutes ces nouvelles 
technologies. 





At the end of this workshop, 
we had an opportunity to try 
creating some graphics our 
selves. The possibilities 
were limited only by our own 
imaginations! 

II. "Develop your career with 
a good resume" was the title 
of our second workshop held at 
the University of Ottawa on 
November 26. Michael Dagg, 
the workshop leader, provided 
us with a handout outlining 
many of his ideas and includ­
ing a bibliography, and work­
sheets which we used to assess 
our own objectives and skills. 
Mr. Dagg's approach is that we 
should invest in ourselves 
and seek out and recognize 
opportunities - not just look 
for jobs. He helped us to 
look at everything we had ever 
done and evaluate our skills 
in terns of what we have to 
offer a prospective employer. 
He sees a resume -as a "per­
sonalized tool to market your 
employment related skills to 
potential employers/clients". 
It should "get you to the next 
stage in the hiring process: 
the interview". 

My notes are strewn with help­
ful little tidbits and hints 
that I will surely put to use. 
Unfortunately, we didn't actu 
ally get our resumes written, 
as the day passed all too 
quickly. However, some of the 
workshop participants plan to 
meet with Mike again to work 
on them. We hope this will be 
the beginning of an ongoing 
support network for us. 

Both these workshops were on 
topics that had been requested 
by our membership, yet the at­
tendance at both was somewhat 
disappointing. It's important 
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Apres f' presentation les membres 
presents ont pu s'amuser avec 
Telidon et creer leurs propres 
graphiques, n'etant limites que par 
l'imagination. 

II. Notre deuxieme atelier avait 
lieu Ie 26 novembre a l'universite 
d'Ottawa et s'intitulait "Develop 
your career with a good resume". 
Michael Dagg, qui en etait 
l'animateur a distribue aux 
participants de la documentation 
resumant ses idees ainsi qu'une 
bibliographie et des feuilles de 
travail permettant a chacun 
d'evaluer leurs buts et possi­
bilites. Selon Michael Dagg il 
faut nous perfectionner et recher­
cher les "occasions", non pas 
seulement chercher des emplois. II 
naus a aide a naus bien analyser, 
evaluer a fond nos experiences de 
travail et nos talents pour ainsi 
determinerexactement ce que naus 
pouvons offrir a un employeur 
eventuel. Selon lui, Ie curriculum 
vitae est un moyen personnalise de 
promotion de soi, apte a no us bien 
mener a la deuxieme etape, soit 
I' ent revue. 

Les notes que j'ai pu prendre vont 
certainement mfetre tres utiles. 
NOlls nfavons mal~eureusement pas eu 
Ie temps de rediger nos prop res 
resumes, mais quelques-uns des 
participants a l'atelier ont bien 
l'intention de rencontrer Mike de 
nouveau dans ce but. C'est en 
quelque sorte pour naus un reseau 
d'entraide qui slamorce. 

Ces deux 
suggerees 
peu y 
decevant. 
ceux qui 

ateliers avaient ete 
par nos membres mais bien 
ont participe! C'est 
II est important pour 

organisent ces ateliers 





for those of us who plan work­
shops to know why our members 
don't come out. Was it an in­
convenient day, were you no 
longer interested, did you 
find th!! fees_ too high ••• ? 
Admittedly, fees were higher 
this year than they have been 
in the past. This was because 
our speakers were profession­
als and had to be paid accord­
ingly. We felt that our mem­
bers, with their own profes­
sional interests, were ready 
for this. Were we wrong? 

Whatever the reasons, please 
let us hear them. This infor­
mation will be invaluable for 
next year's co-ordinator. 

Femmy S. Birks 

de savoir pourquoi les membres ne 
participent pas. S'agit-il de la 
journee ou de l'heure, du cout 
el~ve, ou encore parce que vous 
n'etes plus interesses ••• ? 11 est 
vrai, naus avans dfi demander un 
peu plus cette annee mais nos 
presentateurs etaient des profes­
sionnels qui'il nous fallait payer 
en consequence. Nous pensions que 
nos membres, professionnels egale­
roent, etaient en mesure dtapprecier 
cela <>DD non? 

Veuillez done nous aviser de vos 
raison, afin d'aider les respon­
sables pour la nouvelle annee. 

Femmy S. Birks 

************************************************** 

BIRTHS 

Our "CONGRATULATIONS" to: 

Francine Lacasse-Powers, who 
gave birth to a wonderful boy, 
Dominique, Monday, October 24, 
1983, weighing 81bs 4oz, in 
Hinton, Alberta. 
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NAISSANCES 

Nos "FELICITATIONS" ii: 

Francine Lacasse-Powers, qui a 
donne naissance a un gar~on du nom 
de Dominique, lundi, Ie 23 octobre, 
1983, pesant 8lbs 40z ii Hinton en 
Alberta. 





FINANCIAL REPORT FOR THE 
PERIOD 1 April 1983 to 

15 February 1984 

RAPPORT FINANCIER POUR LA 
PERIOD 1 avril 1983 au 

15 fevrier 1984 

Credits / Credits 

Previous Balance/Solde Precedent ••••••••••••••••.• 00 ••••• $ 298.00 
Membership fees/Cotisations des membres •••••••••••••••••• $2546.00 
Postal overpayment/Paiement en trop pour la poste •••••••• $ 18.00 
Deposit for ABM returned/Remboursement du depot ABM •••••• $ 50.00 
Telidon workshop fees/Cositation pour l'atelier Telidon •• $ 45.00 
Resume workshop fees/Cotisation pour l'atelier Resumes ••• $ 220.00 

Deb it s / Deb it s 

Provincial membership fees/Cotisations des membres part du 
provincial ... 0." .............. II ................ ., " .. ........................................ .. 

ABM expenses/Depenses generales ABM ...................... . 
Public Library room deposit/Depot pour la salle ~ la 
Bibliotheque publique ....................................... . 
Gifts for honorary members/Presents pour les membres 
honoraires ...... " ............ co ......... .... " " .. ~ ... " ................................... " ... .. 

Printing charges/Frais d'impression ...... "",, .' ...... '" ............ 0 ... ". 

Bursary /Bourse .... e ........ " ~ .. co .......... II ........ 0 ........ 0 ...... '" '" .......... 0 II ..... .. 

General meeting expenses/Depenses geneales, reunion •••••• 
Transportation to Directors meeting/Frais de transport 
pour la reunion des Directeurs ••. co •••••• o .................. . 

Postal/Post .................... 0 ................ ~ D ..................... ". ". 

Bank charges/Banque .. a .. g ••• o ..... ~."e .... e ... e ... D.a ............. D. 

Telidon workshop expenses/Depenses generales, atelier 
Telidon ......... " .................................................................. .. 
Telidon workshop speakers fee/Frais pour l'invite, atelier 
Telidon ...................................................... "., .. " II ................ . 

Resume workshop expenses/Depenses generales, atelier 
Resumes ........................ II .............. " ............ II .. II ............... , It .......... .. 

Resume workshop speakers fee/Frais pour l'invite, atelier 
Resumes ............................... ., ......... " ............ D ..... " .... Q ......... " • 

$1630.00 
$ 49.00 

$ 20.00 

$ 96.00 
$ 327.00 
$ 50.00 
$ 66.00 

$ 60.00 
$ 203.00 
$ 14.00 

$ 24.00 

$ 150.00 

$ 73.00 

i 300.00 

$3062.00 

Balance/Solde ......................................... " ........ " .•.• $ 115.00 
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The following verses were 
composed in honour of 
Jean-Pierre Meilleur, Graphic 
Arts teacher at Algonquin 
College, for his dedication to 
this Newsletter. As you can 
appreciate, such poetic 
thoughts are untranslatable. 

POEM 

Ces vers furent composes en 
Vhonneur de Jean-Pierre· Meilleur, 
professeur en Arts Graphiques au 
College Algonquin pour son 
devouement envers ce Bulletin de 
Nouvelles. Comme vous pouvez Ie 
constater, de telles pensees 
poetiques ne se traduisent pas 
aisement. 

How many times have you asked for some help 
From someone who refused you flat 
Or another who says "Oh, no trouble I'll help" 
And you hear nothing further than that? 

How many times has such help been delayed 
'Cause you can't reach the person by phone 
Or he won't come to meetings or get his part done 
So you finish the project alone? 

It seems we are so busy with "me" we forget 
That a job very often needs "you" 
And that "we" is a word that co-operates well 
In a great many jobs we· must do. 

I had just such a job, that r had to get done 
But I knew that I had not the skill 
And I needed some help from a graphic's expert 
Jean Pierre Meilleur fitted the bill 

And he didn't say "yes" and then just disappear 
And he didn't ignore all my calls 
And I was not left stranded to finish the job 
Or to search for him all through the halls. 

He accepted the task and he offered his help 
Never stinting he gave of his time 
And the work was accomplished with eager concern 
To deal with him, the pleasure was mine. 

So it's he I must thank, and I do with my heart 
For his help and his skill were first-rate 
I have one thing to say, and I say it with ease 
Jean Pierre Meilleur you are just great! 

Caroline Whitehead 
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Learning More in 
Apprenant Plus en ~~---7 ~ ~@Il &mIlilW ©'Qljj]fJ@Ii®= 

~----i @lIil\lilIitl® ~ilitlO@1Iil ©il1Ui~ 1r@©llilllilo(§Jj®lfiIS ij 

~-----1 ~ilitlO@1Iil @l@® rnlIlJ;1]o@fl@©llilllilii©il@m @l@ II' @1J'Jt(m;t'.· 

OALT/ABO 11th ANNUAL CONFERENCE HOSTED BY HURONIA REGIONAL 
BRANCH. TO BE HELD AT GENEVA PARK YMCA CONFERENCE CENTRE, ORILLIA, 
MAY 30-JUNE 2, 1984. 

WORKSHOPS TO INCLUDE: 
--Laubach Literacy 
--Historical tour 
--Microcomputers in libraries 
--Puppetry 
--Promoting your library 
--Stress management 
--Business communication 
--Library services for native people 
--Newspaper librarianship 
--User orientation programs for libraries 
--Role and education of libra~y technicians 

Several of the above topics (including literacy training, 
microcomputers, promotion and puppetry) will be offered as 
intensive one or two day learning experiences. 
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