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Happy New Year.’ APROPOS has already
made i t s  resolut ion.  . . that  i s ,  to
continue informing i t s  readers o f
.1 oh openings , OALT /ABO act ivit ies  ,
news from the library world and much
more .

In  this  i s sue ,  find out what Sudbury’s
OALT /ABO i s  planning for 19831

PRESIDENT’S REPORT

Since  th i s  may be  the last time that
I. wr i t e  to  you as  p res iden t ,  I would
l i ke  t o  recall  some o f  the ac t i v i t i e s
which have kept  t i l l s  yea r ’ s  executive
occup ied .  As you review the l i s t ,
you may be  reminded o f  the objectives
which  we had se t  for ourse lves  in
April 1981 (APROPOS, vo l .  3 ,  no -1 ) .

— Meet ings:  To date ,  Sudbury’s mem-
bership  has met twice  (Apr i l  29th
and October  13 th ,  1981) .  Cur
next meeting i s  scheduled for
March 4 ,  1982 .  Details are given
in  th is  newsle t te r .

—Newsle t te r :  APROPOS has been used
to  i t s  ful lest  po ten t i a l .  I t  has
inc luded feature a r t ic les  by  var-
ious members and non-merb e r s , an-
nouncements o f  OALT/ABO’s ac t i v i t i e s
and conferences and also Sudbury’s
undertakings and news .  Remember,
your ideas and suggestions are
always welcome.  Send them to :
APROPOS
■lALT/ABO - Sudbuiy Regional Branch
P .O .  Box 2351
Sudbury,  Ontar io
?3A hse

—Act iv i t i e s :  Membership packages have
been designed and compiled.  Pro-
spect ive members will be  contacted
at  t he i r  workplaces in  February.

A l i s t  o f  recommendations and
suggestions t o  change rhe LITN

urogram at  Cambrian College was submit ted
to  the administrators before the program’s
cancellation .

Letters o f  congratulations were sent to
the  1981 graduates.

In  the eyes o f  some members,  these  acccm-
plishments mav not s ee r  like much. I f
you ’ l l  pardon my l ec tu r ing ,  t he se  members
are probably the  ones who do not a t tend
mee t ings ,  much l e s s  organize  them. They
are the  ones who pay t he i r  dues but com-
plain they get nothing for the i r  money.

Consider ing that there i s  only a handful
o f  active members,  and that the end o f
the f i s ca l  year i s  months away, I feel ,
much progress has been made in  our organ-
i za t i on .  I t  won ' t  be  long before  Sudbury
can host s ignif icant!?/  larger workshops
and undertake pro jec t s  t o  benefit all
library t echn ic i ans .

Man?/ thanks t o  the  members o f  the execut ive ,
Judy Laplante ( s ec .  , ' t reas .  ) , Linda Davis
and ?<s.rie S t .  Pierre ( i n fo ,  coo rd ina to r s ' ’ ,
and t o  all who contributed some t ime ano
effort to  OALT /ABC th i s  past year .

Monique Fuchs

DIRECTOR’S REPORT

Provincial executive and board o f  d i rec to r s
meetings were held Oc t .  3» 1981  -and Nov.  28 ,
1981 .  I a t tended the one i n  Oc tobe r ,
while Paulette Thibault gracious 1;/ volun-
teered t o  attend the  most recent meet ing.

The provincial  t reasurer  reports  that our
bank balance stands a t  $ l~30 .23  for t he
per iod  ending Nov. 30 , 1?81 . A petty cash
fund has been  approved for reimbursements
which do  not exceed $20 .00 .

The funding committee i s  so l i c i t i ng  ad-
vert isers  for the Newsletter .Nouvelles .
Book publishers, d i s t r i bu to r s ,  library
suppl iers ,  b inder ies  and film distributors
are be ing  offered the opportunity t o
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DIRECTOR'S REPORT cont .

advertise their  s e rv ices .

Copies  o f  the Convention Procedures
Manual are be ing  made for each region
in  addition t o  the s ix  copies  intended
for the  region hosting the convention.

Newsletter edi tors  have been found.
Marion Doucette and Marg Bus he l l ,  mem-
bers o f  the defunct London b ranch ,  have
agreed to  take over from Janet Fear and
Dorothy Kew.

Helen Luoma, a Cambrian graduate, has
become inter im secretary t o  replace
Francine Lacasse who i s  moving t o
Alberta.

Danielle Amat, OALT/ABO pres iden t ,  and
Nancy Car lucci ,  P .R .  d i rec to r ,  v i s i t ed
students i n  the Library Sc i ence  Pro-
gram at  t/he Univers i ty  o f  Western On-
t a r io ,  and  first year students o f  the
Library Technic ian  Program at  Fanshawe.
The students a t  Fanshawe were  so  im-
pressed  by  OALT/ABO that 18  o f  them
became new members .
The e s say  contes t  committee has  been
announcing the  contes t  far and wide .
Two co l l eges  have informed them that
enter ing  an  essay in  t h i s  con tes t  'gill
become a part  o f  the  course requirements
for  t he i r  LITN s tuden t s .

The Proposal  for Change commit tee  met
twice,  on  Nov. 28  and Jan .  9 .  This  com-
mi t t ee  i s  busy compi l ing  feedback on
const i tut ional  changes from a l l  r eg ions .
They wil l  be  presen t ing  the proposed
amendments t o  the February 3 ,  1982
board of  d i rectors  and provincial  ex-
ecut ive  mee t ing .  I will not be  able to
at tend the  Feb .  8 meeting and would like
someone t o  replace  me.  P lease  cal l  me
at  693-  31? i f  you can attend on my
behal f .

Monique Fuchs

ELECTIONS ’82

Nominations are now being accepted  for the
pos i t i ons  of  p r e s iden t ,  secretary/treasurer  ,
information coordinator  ( s )  , and newsle t te r
ed i to r .

I f  you would l i ke  t o  inquire about the
dut ies  o f  these  pos i t i ons ,  cal l  me a t  693-

317 .

Designat ions  such  as  "president” are some-
t imes  f r igh ten ing .  Some members fear that
the respons ib i l i t i e s  of  an  executive po-
s i t ion  would be  more than they could handle.
Until you make the  effort though, you will
never  really know.

The only p re r equ i s i t e s  t o  becoming a mem-
ber of  the  executive a r e :

1 .  Concern  for your fellow library
techn ic ians  and OALT/ABO

2 .  will ingness to  work ( j u s t  a b i t )
3 .  a lot o f  optimism (don ' t  l e t  anyone

te l l  you what you can ' t  do ! )

I f  you would l ike to  nominate someone for a
pos i t i on ,  o r  volunteer yoursel f ,  p lease  con-
tact  me at  the above-mentioned phone number.
Nominations wil l  a lso be  accepted from the
f loo r  a t  the meeting on March Uth.

P lease  think ser iously  about t ak ing  one o f
these  pos i t i ons  — new ideas  and d i r ec t i ons  are
vital  t o  our development  as  a group.

Monique r uehs

SATISFACTION. . .PLUS

Many o f  the  library technic ian  courses offered
throughout Ontario are quite genera l i zed ,
with only a few opportunities for spec i a l i za -
t i on .  Some students  and graduates bel ieve
that areas o f  concentrat ion are much pre-
ferred for the working wor ld .  I ndeed ,  i f  a
Job o r  f i e ld  i s  already promised,  o r  i s  pret ty
well the  only considerat ion upon graduation,
then a spec i f i c  approach i s  the be t t e r  cho ice .

But there are a few jobs  around for which
special izat ion i s  not su i t ab l e .  As the only
library personnel i n  a high school  l ibrary,
I have found i t  necessa ry  to  use ever;/ t e ch -
nical  ski l l  acau i red  at  co l l ege .  All the
respons ib i l i t i es  o f  operating the library —
from ordering t o  cataloguing to  reference
work  — fall upon the t echn ic i an .  I t  i s ,  with-
out a doubt ,  one o f  the best  opportunities
available t o  really see  how the courses fit
together  in  a working s i t ua t i on .

DID YOU KNOW THAT. . . ?

. .Eight o f  the  11  graduates o f
Cambr ian’s  1981 c l a s s  have found
employment .
. .OALT/ABO was incorporated on
February 1 ,  1979*

cont .  .
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SATIS FACTION. . ,PLUS( cont . )

Of course ,  technical training does nôt>
include all the finer points  for such a
pos i t ion .  Administrative and human re -
lations skills must he  learned quickly
on  the j ob .  Personal expertise i s  often
challenged, and ingenuity i s  regularly
put into play as  c lasses  quickly exhaust
meagre supplies o f  the most v is ib le
sources o f  information. Records are kept
on requests and whether o r  not suff icient
information was uncovered so  that next
year ,  i f  money i s  available, these  areas
can be  the first t o  be  supplemented.

Theories are always great,  and are often
not even difficult  t o  put into p rac t i ce .
But the true t e s t  comes the following
year ,  after the new materials are on the
shelves , when the s taff  collectively
dec ides ,  once more,  t o  play " l e t ' s  t e s t
the  l ibrarian" by  slightly changing the
pro jec t  topics  jus t  enough to  start the
procedure all over  again.

The sat isfaction that i s  felt when able
to  teach  a member o f  the school popu-
lation how to  find materials in  Reade r ' s
Guide t o  Periodical Literature,  o r  make
use  o f  the card catalogue and vertical
f i l e . . . . '  Sometimes,  even showing the
usefulness o f  a book ' s  index can be
very grat i fying.

Like any profess iona l ,  the  desire  t o  be
needed i s  great, but the requirements
o f  the school  to  fully u t i l ize  my skills
diminish the  bet ter  I do my job .  From a
hundred questions a day about the layout ,
the card catalogue,  the Dewey arrangement,
fewer and fewer people will eventually be
stopping by  the desk until i t  dwindles t o
more difficult  questions for information.

Although the  personal contact must l e s sen ,
great pr ide  can be  taken in  having
taught these  individuals to  be  more
independent ,  leaving time free for the
technical  and administrative tasks  which
are never-ending. One can s ee  the col -
l ec t i on  grow in  quantity, quality and
use .  And i f  these a ren ' t  enough to  main-
tain a euphoric s t a t e .  . . t he re ' s  always
a new group next year .

Bet te  Heard

PROFESSIONAL DEVELOPMENT

I am a library technician who believes strongly
in  professional development for all  library
t echs .  We work in  a f ie ld that i s  becoming
increasingly computerized and automated. In
order to  remain employable, we must become
familiar with the changes in  library systems
and in  the  needs of  library patrons .

In  1981 we. s t i l l  had a small voice in  Sud-
bu ry ' s  library community through the library
technician program at  Cambrian. But unfor-
tunately there i s  no  longer a program at
the  col lege.  I t  now falls on  u s ,  past grad-
ua tes ,  t o  see  that we remain an important
part o f  the  library community. I t  i s  neces -
sary for us t o  remain visible i f  we are t o
maintain the existing posi t ions  and for the
development o f  new ones .

I sometimes feel  we do not have a posi t ive
view o f  ourse lves ,  and think that we are in
a dead end f ie ld .  Perhaps we are even
viewed th is  way by  outs ide  groups, but i t
i s  up  to  us  t o  improve our pos i t i on .  We do
have a vital role t o  play and must learn to
believe in  our own capabi l i t ies .

There are opportunities we can take advan-
tage o f  t o  keep or  improve our pos i t i ons .
One i s  by  taking an active part in  the l i-
braiy community. This can be  done by  jo in ing
and promoting the local OALT/ABO. OALT/ABO
can sponsor workshops and seminars on topics
such a s  Library automation, s tory hours ,
reference serv ices  and government documents.
Becoming active allows you t o  meet library
technic ians  from all over t he  region and
the province .

A number o f  courses  offered through Cambrian
College and univers i t ies  in  the region could
help as we l l ,  e . g .  computer cou r se s ,  English
cour se s ,  psychology. These  would be  o f
a s s i s t ance  in  our jobs no  matter where we
work.

I r ea l i ze  i t  i s  difficult  t o  promote ourse lves ,
but we must i f  we are to  maintain our
credibi l i ty  in  this  a rea .

Judy Lanlante

DID YOU KNOW THAT. . .

. . a  quarterly per iodical  cal led The Reference
Librarian , ed i t ed  by  Bill  Katz i s  avai lable.
The subscr ip t ion  cos t  i s  ÿUl.OO (Canad ian)
and may be  ordered from The Havorth Press  ,
l l io Fifth Avenue, New York ,  NY, 10010 .

CORRECTION: P lease  no te  that t he  number
on the Oc tobe r  newsle t ter  was incorrect  .
I t  should have read vo l .  3 ,  number 3*



LIBRARY SERVICE TO PRISON IMTES

As the  library technician for Sault S t e .
Marie Dis t r ic t  J a i l ,  my job  centers
around people more than the  regular day
to  day operations o f  a library. In  an
effort t o  provide effective library
se rv i ce s ,  I try t o  meet the  inmates on
an individual ba s i s ,  a s se s s ing  the i r  i n -
t e r e s t s  and educational needs .

The posi t ion i s  on  a part-time bas i s  and
therefore ny  time must be  allocated
carefully in  order t o  comply with the
necessary  functions o f  a library.

The majority o f  my day i s  spent dealing
■with the  inmates ,  explaining the j a i l  l i -
brary rules ,  gett ing t o  know what they
like t o  read and then providing them with
books which will hold t he i r  attention.
For  inmates who are i l l i t e ra te ,  p ic ture
and beginning to  read books are made
available. These  inmates are encouraged
to  j o in  the l i teracy program which i s
now be ing  implemented. In  larger ins t i -
tutions where the  library i s  more de-
veloped,  i t  can act as  the init iative t o
encourage inmates t o  continue the i r
education in  an  effort to  re-establish
themselves in  soc i e ty .  In  the smaller
correctional f ac i l i t i e s ,  l ike  the  Sault
S t e .  Marie J a i l ,  the library acts  more
as a recreat ional  outlet.

The j a i l  library i s  small and due t o
inadequate space  and the  securi ty aspect
the  inmates are not permit ted  t o  vis i t
i t .  In  order  t o  compensate,  I have
compiled an  Author-Title-Subject l i s t
which i s  c i rculated among t he  inmates .
They make their  s e l ec t i ons  from th i s
and are allowed to  charge out three
books at  one  t ime .  Requests are taken
for books not on  the l i s t  and once a
week I borrow these  books from the  pub-
l i c  l ibrary.  Special  arrangements have
been ma e with the librarian o f  the
Sault S t e .  Marie Public Library regarding
borrowing p r iv i l eges .

The j a i l  library i s  se t  up  on a s imi lar
bas i s  to  a public l ibrary.  The non-
f ic t ion i s  c l a s s i f i ed  according to  t he
Dewey Decimal System;- the f ic t ion i s
arranged alphabetically by  author under
subject  headings , i . e .  l*ystery, Wes te rn ,
e t c .  Each month s t a t i s t i c s  are recorded
concerning the number o f  books charged
ou t ,  damages,  addi t ions ,  donat ions ,  the

number and type o f  requests, taken.

I t  i s  rewarding to  know that someone who has
never read a book may have dec ided  to  t ry
because  you were making the  effort t o  give
him a chance .

Lori  -Jean McQueen

CONTRACT WORK—PROS AND CONS

As of  June 25 ,  1982 ,  I will  have worked for
the  Ministry o f  Education for a yea r .  I will
have gained no  senior i ty  and no  bene f i t s .
My yea r ’ s  probation will not be  over e i the r .
My job could be  over tomorrow and I would
have to  find another.  This i s  because  I work
on cont rac t .

On Sentember lU th ,  I started on  contract with
the  Min i s t ry ’ s  film library af ter  working
there during the summer through Experience *81.
I am ( a s  many o f  you know) a library tech-
nician by  diploma but a clerk general by  con-
tract  c l a s s i f i ca t i on .

I receive be t te r  pay than I have i n  any job
be fo re ,  but I pay for ny own OHIP and Blue
Cross .  I get to  work in  an  of f ice  where the
work varies and where I can change what I ’m
doing when I want t o  most t imes .  I have
an employer who i s  willing t o  l i s ten  t o  sug-
gest ions t o  improve the work and carry out
those  that are most advantageous t o  cutting
down on  work t ime .

Along with booking,  packing,  pull ing,  weigh-
ing ,  stamping and unpacking f i lms,  I have
a few duties that are my own r e spons ib i l i t i e s .
These  include keeping a daily, weekly and
monthly record o f  the  number and percentage
o f  films returned not u sed .  I a l so  do  the
fi l ing o f  video t apes ,  and record  t he i r  ex-
piry da t e s .  We are in  the p rocess  o f  se t t ing
up  a new system for  keeping track o f  when
they exp i re .

We all  get t o  u se  the  16mm projec tors  to  view
films a t  appropriate t imes ' .  What my audio-
visual course fai led t o  t each ,  our own A/V
tech,  shows u s .  We are learning to  use the
videotape recorders and playback uni ts  so we
can dub a program that exists  on  t o  another
blank tape t o  make cop ie s .

The audio-visual equipment i s  be ing  catalogued
and p roces sed  by  myse l f  with the  help o f  Michel
Gagnon, the AV t echn ic i an .  This will  make the
equipment more acces s ib l e  t o  the  other  o f f i ce
members . cont  . * .
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In  seven months I *ve never  found, the j ob
undemanding; t he re ' s  always something to
do when we circulate approximately 1000
films per  week .

For t he  most par t ,  I am t reated like a
permanent employee by  fellow workers and
ny employers.  I never think o f  my work
as temporary. After  a l l ,  i t  can employ
me for 10  months out o f  12 .  That leaves
me two months o f  summer employment o r  a
summer o f  relaxation and I think t ha t ' s
a pretty good deal .

Jo-ann O’Connor

YOU COULD BE A WINNER.'

On March 4 ,  1982 ,  we are holding our first
OALT/ABO meeting o f  1982 .  This i s  a very
important get-together because  we (Sud-
bury Regional Branch)  are invest igat ing the
poss ib i l i ty  o f  holding the 1983  OALT/ABO
conference in  Sudbury. I f  we are t o  do
this we need  support from the  whole librazy
community— technic ians ,  l ib rar ians ,  library
as s i s t an t s ,  e t c .  We need  a commitment from
everyone !

To hold the  conference here  would greatly
improve t he  Sudbury image. I t  would also
provide an  unprecedented opportunity for
technicians  in  our region to  part icipate in
th is  worthwhile ac t iv i ty .  I t  w i l l  be  a
lot o f  work,  but we would all  bene f i t .

At this  meet ing,  we wil l  a lso be  discussing
the 1982  conference t o  be  held in  Thunder Bay
in  May. To a s s i s t  one  o f  our members w i th
expenses for t h i s  yea r ' s  conference,  we wi l l
hold a $50 .00  draw, open t o  any member pre-
sent  a t  the  March 1th meet ing.  Out-of-town
members can a l so  arrange t o  have t he i r
names included in  the  draw by  calling Linda
Davis at  1-800-161-0183, Monday t o  Friday,
9 :00  to  30 .  The winner will  receive the
$50 .00  upon presentat ion o f  her /his  con-
ference  fee r ece ip t .  I f  you are not  pre-
sently a member, but would l ike t o  j o in
and have your name included in  this draw,
contact -Judy Laplante a t  692-9171 (home)
for a membership form.

So come out t o  th is  important meeting: t o
be  he ld  a t  t he  Ontario Government Bui lding,
199 Larch Street  (7th f loor  boardroom) ,
and be  a winner. '

Judy Laplante

PERSONALLY YOURS . . .

Denise  Dénommé, library t echn ic i an  at  Lauren-
t ian University government documents s ec t i on ,
and past pres ident  o f  OALT in  Sudbury, gave
birth t o  a 9 lb .  3 oz .  baby boy on Oc t . 2o th .
Welcome to  the world,  Adam.'

Monique Fuchs ,  technician at  the Ministry o f
Education current pres ident  o f  OALT in
Sudbury recently gave bir th  t o  a son as  we l l .
Brennan was 6 l b s .  1 oz .  ft arrived Oc t .  28 th .

Lorrie Roberts ,  t echn ic ian  at  Valley East Pub-
l i c  Library i s  the new mother o f  an 8 l b .  3 02
baby g i r l ,  who arrived in  December.  Bet ter
late than neve r ,  right Miche l le?

FALL MEETING CONSIDERED A SUCCESS

About a dozen people were present a t  our
October  13th  meeting t o  hear an inter-
e s t ing  presentat ion by  Vicki Ske l ton ,
librarian a t  North Central Regional
Library System.

Vicki s-ave us an overview o f  the  compu-
t e r i zed  cataloguing sys tem in  u se  a t
North Central end explained in  detai l
the p rocesses  involved in  obtaining the
required in format ion .  Each person present
had a chance t o  use  the terminal and gain
some hands-on exper ience .  This  was an
excel lent  opportunity for  many o f  us  who
work in  s i tua t ions  where antomated systems
do not  yet ex i s t .

Following th i s ,  we watched the  film en-
t i t l ed  Now the Chips Are Down , which
provided an  in-depth look a t  micropro-
ces so r s  and minicomputers .  I t  explored
th i s  area o f  rapidly expanding technology
and the  impact i t  will have on  all types
o f  employees.

Our a s soc ia t ion  i s  grateful t o  Vicki for
the t ime she  gave in  o rde r  to  familiarize
us with the cataloguing sys tem,  and to
North Central for providing the i r
faci l i t ies  for our meeting. Our efforts
to  organize in teres t ing and topical  pro-
grams for our members are greatly fac i l i -
t a t ed  by  such cooperation

Linda Davis

DID YOU KNOW THAT. . . ?
• • -Toy L ib ra r i e s :  How to  Start  a Toy Library
in  Your Community i s  avail abe for $3 .00  p l  -is
postage from the Can.  Assoc ,  o f  Toy L ib ra r i e s ,
50 Quebec Ave . ,  Sui te  1207 ,  TORONTO, MéP HB1.



Don’t

□ALT  /ABO SUDBURY BRANCH
GENERAL ÎEETING

THURSDAY, MARCH U,  19  82
ONTARIO œvEFNirENT BUILDING
7th FLOOR BOARDROOM
199  LARCH STREET

7:30  P .M.

SEE YOU THERE! ’


