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It's been awhile . . .

It's 1979 and with it the OALT/ABO Thunder Bay Regional Branch has come of age.
We are no longer struggling with a handful of people to begin a local chapter
of library technicians. We have come a long way since the early days when
meetings were held in members homes. The Profession itself has made great
strides and has taken its place in the Library world. In 1968 a large technician
organization was just an idea - the idea being to draw together technicians to
form a nucleus to discuss job concerns. Today the Association is 500 strong
and is attempting to provide technicians with a vehicle for professional
expression, educational development, setting up of standards and more access to
career opportunities. It is with these aims in mind that the regional branches
plan their meetings and set their programs of workshops, guest speakers etc.
Each meeting initially is scheduled to meet the rising employment needs of our
members. They run from 7:30 to 9:30 and comprise of a business section followed
by a guest speaker, panel or other such information. Coffee is served after
the meeting to provide a time for those who care to stay to discuss mutual
problems, interests or just socialize. There is now a central clearinghouse
for employment information across Ontario, the contact person in Thunder Bay
being La Rea Moody. We have a constitution, are on the doorstep of incorporation
and May '79 will see the Annual Conference. Our Newsletter is also a stepping
stone into your homes' to provide you with the facts of what is going on with us.
We as LIBRARY TECHNICIANS are very encouraged at the way in which our profession
has developed and is accepted as an integral part of the library scene. We have
bargained with unions, assisted in setting employment standards and set up
cirriculum. Those of us who are meeting on a regular basis would like to see
those of you who haven't been aware of  'the changes that have taken place. We
would like to hear your suggestions for future workshops, your reactions to
what's happening to the technician in the Thunder Bay Region and your thoughts
on how we may improve in helping you in meeting your career objectives. We
are willing to and have been working toward professional maturity. JOIN US.

by Bonnie Moore-MacKay and Hilke Grunys

happy nw  yean. !

p r i n ted  by Nor thwestern  On ta r i o  Women's Cent re



we’ve changed !

WE ARE PLEAS EP TO PRES ENT . . .

A pAe- meeting dinneA out La Rea’ A houAe on VeeembeA 4 th  acquainted the local
executive with the pACAident ofi OALT/bW, EleanoA Lavin . The. pleaAuAe o hen
company and hea aAAuAed manneaiAm waA in&piaation to uA and to thoAe a) ho attended
the. meeting that: evening. The AoleA and powcA o£ the kAAociation and how the
technician bene itA fiaom thiA weae diAcuAAed. NoAtalgic momentA, milcAtoneA and
optimi&m {oa the utuAe emeaged in  the conveAAation and one waA lefit to eel that
we OA tecnA one a gAowing, viable, and pAofieAAionat oAganization. EteanoA aiAo
gave an inteACAting AeAAion to the AtudentA pAeAentiy in  the pAogAam at  Lakehead
UnivoAAity the next moaning and waA able to take in  the AiteA at  Old Foot
William be  oAe AetuAning to heA home in  London.
by fanika McNabb

NOTE : OuA meetingA will be  held on alteAnate dayA Ao that all can make i t  to
at  leaAt one.  MzmbeAAhipA will be  available at  all meetingA.
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CALENDAR OF UPCOMING EVENTS

Wednesday, January 24th : This general meeting will feature the Library
Technician as a freelancer. Hilke will discuss the general proposal to

employers; La Rea will speak on Law Libraries and Bonnie on Health Libraries,
Don't miss this opportunity!.

Saturday, February : workshop (tentative) TBA

Thursday, March 29th : Annual Dinner Meeting

CONGRATULATIONS to all the technicians who helped to make the OLA Conference
a success. Another notch on the belt for our profession.

LET IT GJ TO y OUR HEAP

Cathy Cameron graduated finom the Lakehead University Library Tech course tn 1970.
Atften spending ieven years at  the EacuZty ofi Educatton Library where original
cataloguing was taken oven, by automatton, she took the reigns of, the library at
the Lakehead Psychiatric Hospital frtom Ebnnie Hore- MacKay.
With a collection ofi approximately 6000, as well as periodicals, AV, government
documents and research papers, Cathy has hen hands fall. She is fantunate to
have Uriel, hen. library assistant who Zikos working there allowing hen. time to
get into things tike switching fajom a classification system devis ejd far the
Hansing profession to the National Library of Medicine classification. Subject
headings from the Canada Vear Book are used for simplified access to gov docs.
Along with a library committee she is involved in ordering; does research and
is a resource person for the smaller hospitals and towns in the district.
Cathy has attended a conference especially for medical librarians which led to
a discussion of the technician as a professional and of the good communication
Zinks in  the profession and nappant between technicians.
lit both agreed that special libraries and neeZancing can be exciting, interesting
areas where ’toe” can further document our abilities and prove our standards.
by Unika McHabb
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STANDARDS COMMITTEE, QALT/ABO DRAFT PROPOSAL ON ETHICS AND PROFESSIONALISM.
With corrections, April 15, 1978.

Library technicians as individuals and as a group should maintain profes-
sional job attitudes and work performance. They should be accountable
for their actions, since it is by these actions that they and their fellow
library technicians will be judged.

The OALT/ABO encourages library technicians to use the following as
guidelines:

1. Relationship to the public

Library technicians have obligations to the public they serve and to
the larger community. Library technicians will interpret as broadly
as the organization will allow, the patron's right to  information.
Library users should be  treated impartially; their transactions with
Library Technicians should be confidential.

2. Work relationships

Library technicians should knew and adhere to  the applicable, written
or. understood, policies regarding conditions of employment, such as
puncuality, sick leave, appearance appropriate to the position and
methods of  redressing grievances.

Library technicians should have a sense of obligation when accepting
an offer of  employment; one should intend to stay for a reasonable
period of time, e.g., a year; one should give reasonable notice of ter-
mination of employment, e.g., one month. In case of  dismissal,
library technicians should make every endeavour to  discuss cause with
their employer. Library technicians should use discretion and diplomacy
and maintain active communication in all working relationships.

Library technicians should strive to be creative and flexible beyond
their assigned role, willing to undertake special and emergency duties.
However, it should not be expected that the library technician under-
take unrecompensed overtime or special duties on a regular basis.

3. Aspects of professionalism

Library technicians should belong actively to at least one library-
oriented organization, and should attend workshops of value to their
position, and consider further educational opportunities. They should
have interests beyond the narrow definition of library work. Library
technicians should take advantage of educational opportunities offered

- by the employer.

4. Personal development

Library technicians should respect themselves and the excellent train-
ing they have had. An objective assessment of a library technician
should be that they are a capable, skilled group; able to be supportive
as well as independent, adaptable and self-disciplinary, courteous, open
and dignified.



OALT/ABO MEMBERSHIP FORM

Name ____________________________________________________________________ _________— ___________
Surname First name

Home Address: _____ ________________
Street, Rural Route Apartment ÿ

City, Town, Village Province

Postal Code Telephone #

Job Title:

Work Address: ____  ________________________________________ _

City, Town, Village Province

Postal Code Telephone #

OALT/ABO Branch Joined: _ _ _ ________________________________________

Full member Associate member L.T. Student/L.T. Senior Citizen Member

Fiscal year current OALT/ABO membership paid for: 19 to 19
Month Month

Executive and/or Board of Directors position held at local and/or provincial level:

Graduated from: _________

Year of Graduation:

Other Library Association memberships held (please specify):

Is there any area in which you could contribute to a workshop (please specify) s

Publications (done alone and/or jointly): _ __________

Fee Structure:

Forward original and carbon along with cheque to: ,
OALT/ABO

THUNDER BAY REGION
P.O. Box 3332

Thunder Boy, Ont.
P7B 5J8

The above information will be included in the OALT/ABO Membership Directory



DIRECTORS REPORT

The  l as t  D i rec to r ' s  mee t i ng  was he ld  a t  She r i dan  Co l l ege ,  Oakv i l l e
on  November  1» , 1978 .

Two po l i c i es  we re  f o rmu la ted  conce rn ing  t he  OALT/ABO D i rec to r y
and  t he  p rov inc i a l  news le t t e r  and  new members .  I t  was dec ided  t ha t
a l l  members  j o i n i ng  OALT/ABO w i t h i n  a g i ven  f i s ca l  yea r  w i l l  r ece i ve
the  d i r ec to r y  f o r  t ha t  yea r  as  I png  as  i t  I s  i n  p r i n t .  A l l  new
members  w i l l  r ece i ve  t he  p rov inc i a l  news le t t e r  pub l i shed  a f t e r  t he
da te  t hey  j o i ned .  Ques t i ons  rega rd ing  back  i s sues  o f  news le t t e r s
a re  t o  be  d i r ec ted  t o  t he  pub l i ca t i ons  commi t t ee .

The  s i x t h  annua l  OALT/ABO Con fe rence  w i l l  be  he ld  a t  t he
Un i ve rs i t y  o f  To ron to ,  S t .  Geo rge ' s  Campus (down town) ,  May 24 -26 ,
1979 .  The  t heme  o f  t he  con fe rence  i s  DIMENSIONS. The re  w i l l  be
28  wo rkshops  o f f e red  cove r i ng  12  d i f f e ren t  t hemes .  Fo r  examp le ,
t he  t heme  Gove rnmen t  Documen ts  w i l l  be  cove red  i n  t he  f o l l ow ing
th ree  wo rkshop  g roups :  I n te rna t i ona l ,  p r ov  1 ne  i a 1 /mun  i c i pa  1 and
fede ra l .  O the r  t hemes  t o  be  cove red  i nc l ude  : au toma t i on ,  a l t e r -
na t i ves  f o r  l i b ra r y  t echn i c i ans ,  ch i l d ren ' s  se rv i ces ,  Ang lo -
Amer i can  ru l es ,  no .  2 ,  Se rv i ces ,  t ou rs ,  e f f ec t i ve  commun ica t i on  i n
managemen t ,  aud io  v i sua l ,  budge t i ng  and  bookeep ing ,  pub l i c  r e l a t i ons
and  commun i t y  i n f o rma t i on  se rv i ces .  P lan  t o  a t t end  - i t  l ooks
g rea t !  Anyone  wan t i ng  more  i n fo rma t i on  can  con tac t  me .
Donna  Fossum : wo rk  - 623 -3112 ,  home - 344 -Q314 .

MEMBERSHIP

Fu l l  Membe r : any  g radua te  l i b ra r y  t echn i c i an .  Fee  - $29 .  Fu l l
vo t i ng  p r i v i l eges .

Assoc ia te  Member :  anyone  i n te res ted  i n  j o i n i ng .  Fee  - $15 .  No
vo t i ng  p r i ve l eges .

I ns t i t u t i ona l  Member :  any  i ns t i t u t i on .  I n te res ted  i n  Jo in i ng .
Fee  - $25  . Ho vo t i ng  p r i v i l eges .

S tuden t  Member :  any  s tuden t  cu r ren t l y  en ro l l ed  i n  a l i b ra r y  t ech
p rog ram.  Fee  - $3 .  Fu l l  vo t i ng  p r i v i l eges .
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