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FRCM YOUR EDITOR:

Firstly, we need, feedback from you our members, how you fee l  about TALTA?
If  there  i s  something e l s e  you fee l  TALTA could do for  you, please do not he s i t a t e  t o
let us  know.
Use your Newsletter a s  a forum for ideas ,  and please send al l  let ters  and ar t ic les  t o :

S . Brockhurst,
608 Church S t ree t ,  Apt .  A~5,
Toronto,  Ontario.  MAY 2E7

Congratulations to  Seneca for a very success fu l  workshop on  ISBD, (we hope to  have a
report on  this  for  our next News le t t e r ) .

Enc losed  in  all  copies i s  the OALT/ABO Newsle t t e r  and a l so  enc losed  with some cop ie s  a r e
your receipts  for  dues .  Please remember to  save t he se  a s  you can claim them on your
income tax return next year  a s  professional dues .

We would especially like t o  invite comments on  the le t te r  from Dean Tudor ( a s  published
below)  .
Just a few notes  I have been asked  to  inc lude:

From Doug Willford - Employment Officer  (Humber College Library - Phone 676-1200)
the following:

Brampton Public Library System (Attent ion,  Chief Librarian) has openings for
LT f s .  Sir  Stanford Fleming College in  Peterborough will have openings for
two LT f s .  OISE is  looking for a part-time (mainly A .V . )pe r son .  Also  the
Ministry o f  Health and the  Ministry of  the  Environment a r e  both looking for  LT rs .
(P lease  contact the Civil Service Commission, Parliament Buildings, Toron to . )

From Janet Fear - OALT/ABO Board o f  Direc tors ,  the following:
I f  you a r e  planning to  a t tend the Conference in  Ottawa in  August then  you should

be  aware that you have t o  be an  OALT/ABO member in  order  to  at tend the business
meeting part of  the Conference .  (Remember that this will include the very impor-
tant report and recommendations o f  the Certification and Standards Committee. )

EXCERPTS FROM A LETTER RECEIVED FROM DEAN TUDOR, CHAIRMAN, LIBRARY ARTS, RYERSON.
I have a few comments about the TALTA Newsletter and TALTA in  general.
What i s  the purpose and future o f  both? Some direct ions you could go .
1 )  Follow the lead o f  the Insti tute of  Professional Librarians o f  Ontario into the

areas o f :
( a )  collective bargaining (b )  salar ies  and merit increases
( c )  recruitment (d )  e th ics  and  intel lectual  freedom
(e )  Library Technicians education ( f )  working condi t ions
(g )  j ob  security (h )  contracts

2 )  Identify the  Technic ians  in  the  Toronto a rea  with a view to  report ing:
( a )  job  duties (b )  salaries ( c )  pos i t ions  available.

3 )  Publish ar t ic les  re la ted to  numbers 1 and 2 above.  Concern yourself with j u s t
Library Technicians only. The time has come to  add  a third category to  library work.
Besides  "type of  library" and  "type o f  activity" add "type of  personnel".  Interview
librarians and report back.

4 )  Form liaison with COLT, e t c .  In  general ,  report on  anything that r e l a tes  t o  "library
technicianship" .

5 )  Agi ta te  for  library technician education:
( a )  curriculum changes (b )  a seat on  the Advisory Committee
( c )  br iefs  to  the  PCC o r  the  Deputy

Minister (d )  accredi tat ion?
(e )  inspect ion of  fac i l i t ies  ( f )  v is i t s  to  students for prospect ive members

6 )  Sponsor more workshops.  Invite profess ional  librarians to  s i t  in  the audience.
Have night-time meet ings .



WORKSHOP COMMITTEE REPORT

In addit ion to  the  suggestions made for  future workshops, a t  the last  general  meeting,
a positive response was generated by the idea of  small study groups which could be
organized by interes ted members. This seems to  be  a good idea s ince  the diversity of
jobs  and working condit ions i s  becoming increasingly apparent .  Thus, the  value o f
large-scale  workshops on  spec i f i c  sub jec t s ,  s i tuations,  or  problems i s ,  in  some ca se s ,
questionable.
I f  you have a topic o r  suggest ion in  mind for  a study group or  i f  you a r e  interested
in  feedback from other  members on  a particular i s sue  o f  importance to  you, the next
general meeting would seem to  be  a good time to  voca l i ze  your ideas and gather people
toge the r .
I f ee l  this method o f  exchanging ideas i s  worth a try and may, in  fac t ,  help the
Workshop Committee in  formulating plans and poss ib i l i t i es  for  future large-scale
workshops.
Please contact  me with suggest ions ,  ideas ,  e t c .  Ellen Munro - 484-633? (Home)

- 429-4100
Ext.  116 (Bus . )

LIBRARY STUDIES COURSES AT RYERSON— ■ ------ ■ À
The Library Arts  Program Department o f  Ryerson Polytechnical Institute announces the
availability o f  three  evening courses  for Fall 1975»

(1 )  GOVERNMENT DOCUMENTS AND RECORDS. 26 weeks,  th ree  hours.
(2 )  PROCEDURES IN LAW LIBRARIES. 13 weeks,  th ree  hours .

(3 )  LIBRARY TECHNICAL SERVICES UPDATE. 10 weeks,  two and one  half hours .

These  courses  a r e  being offered in  response to  inquiries and requests .  The first two
are  being t reated a s  possible  credits towards any future degree program in  the
Library Arts Department. The Technical  Services Course has  been requested by both
library technicians and profess ional  librarians. A minimum o f  15 students must be
enrolled for  each course before  it’ runs. Each course will have assignments,  examina-
t i ons ,  and o ther  evaluative procedures,  being taught by  experts in  the f ie ld .
Minimum prerequis i te  accep tab l e :  A library technicians cer t i f icate  or  be t te r .
For  further information con tac t :  Mr. Dean Tudor,

Chairman, Library Arts Department,
50  Gould St ree t ,
Toronto,  Ontario.  M5B 1E8

or  phone him a t  595-5285

NEXT TALTA MEETING

THURSDAY MAY 1 5 T H 1975

A T 8 :00  p .m.

COLLEGE - SHEPPARD CAMPUSSENECA

SHEPPARD EAST NEAR YONGE

ROOMS 111 129



RESUME OF THE MINUTES OF THE GENERAL MEETING HELD MARCH 15TH, 1975 AT

TRINITY PRESBYTERIAN CHURCH

The most important item of business was the election of officers for the new year.

Elected were Doris Hird - Vice President; Penni McMulkin - Secretary-Treasurer;
Ellen Munro - Member-at-large. Diana Myers to remain as President for another year
and Janet Fear was appointed as the TALTA Representative to the OALT/ABO Board of
Directors.

Next Committee volunteers were asked for:

Membership Committee Chairperson - Elizabeth Smÿth Sanders, 480-1458 (Home)

Phone Committee Chairperson - Gail Darby, 630-3038 (Home)
596-3123 (Bus.)Toronto Institute of

Medical Technology.

Newsletter Committee Chairperson - Samm Brockhurst, 921-3841 (Home)
928-8580 ‘(Bus.) U of T Law

Library.

ANYONE WISHING TO HELP WITH THESE COMMITTEES PLEASE CONTACT THE CHAIRPERSON.

Next workshops were discussed. Suggestions for future workshops included:

MARC, Management and Supervisory Skills and Books for School Libraries.

WORKSHOP ON GOVERNMENT DOCUMENTS - Reported by Lyn James and Betty Roberts.

Ken Sundquist, librarian with the Printing Services Branch (formerly Queen’s
Printer and Publisher, Ontario), presented an organization chart of the Printing
Services Branch and explained the functions of  the various departments. He spoke
on Ontario Government Publications free monthly checklist, and explained what would
be received by a Full Depository Library and a Selective Depository Library and
touched on ordering procedures. He explained ''Office Consolidations" which are
sections of acts that can be purchased separately.
Retrospective bibliographies of Government Publications were discussed, and lists
of these (E.Jarvie) were handed out. These lists covered Federal and Provincial
publications dating from 1841 to 1973-

The Ontario Government Bookstores in Toronto and Windsor were mentioned. Cash sales
only are handled there. Photocopies can also be obtained there at a cost of 100 per
page.
All mail orders must go to the Publications Centre which is used for storage,
marketing and distribution.
Mr. Sundquist discussed the handling of Government publications in libraries. In the
public library it is recommended that they be given a Dewey Classification with
related library materials. In university libraries or libraries with large collections
of Government publications, the numbering system, based on the University of Guelph
scheme is a valuable one. This is alpha-numeric: alphabetically by Ministry, t.hsa.
alphabetically by letter, e.g. C (Canada) ON (Ontario) AG (Agriculture) then numerically
by the exiended numbers which identify each publication uniquely.
Major government publications (50 pages or more) should be catalogued. Small pamphlets
etc. can be placed in the vertical file or in Princeton Files arranged by subject for
easiest access.
Since government publications provide much useful material that is often ignored, a
sign over the catalogue reading "Don’t forget Government Publications" is a good
reminder of this source of information.
Then a library technician from the Cataloguing Office spoke briefly on the cataloguing
methods used there.
A question and answer period related to individual problems closed the session.



REPORTS FROM WORKSHOPS ON JOB DESCRIPTIONS AND SALARIES - March 15th, 1975-

SPECIAL LIBRARIES - Reported by Diana Myers

As might be expected it is almost impossible to make a generalized statement about
salaries and job descriptions of library technicians working in special libraries.
Frequently, library technicians are the only persons in the library or one of a very o
small group. Their duties, therefore, cover many areas - cataloguing, book choice,
ordering of books and periodicals, circulation, reference,etc.

In some institutions the library is not considered very important, which is reflected
in salaries, working conditions, etc. In other institutions such as specialized
schools, the library is very important. Government supported institutions generally-
seemed to pay the best salaries. Private institutions such as charitable or church
groups, pay lower salaries with less favourable working conditions, although some had
benefits such as vacations up to 6 weeks. The variations in salaries paid bears no
relation to the amount of responsibility the library technician undertakes, but simply
reflects the institutions ability to pay, or its interest or lack of it in the library
in general.

Salary scales began as  low as $5,000.00 although no library technician in special
libraries seems to be working at that rate. Highest salary scale maximum reported vas
$10,980.00. The average salary is approximately $8,800.00.

PUBLIC LIBRARIES - Reported by Barb Drake

In our discussions it was determined that the salary range for library technicians in
public libraries varied from $6,500.00 to $12,000.00 depending upon the type of library
and the type of position held. CLA has recommended that the beginning salary is
$7,200.00 (for 1975).

The group of technicians and students tried to formulate a general job description.
This task proved to be quite difficult. We studied several job descriptions from
various public library systems in and around Metro. Discussion on this subject was
controversial, as  to the degree of responsibility that a technician should have in
relation to the courses taken. Do your courses prepare you for supervisory positions?

Hopefully more workshops and discussions can be held to further develop a job descrip-
tion for library technicians. It is long overdue.

SCHOOL LIBRARIES - Reported by Dorothy MacPherson

There were six people in our group, two from high school libraries, two from the
processing centre for the Community Colleges, one who worked part-time in a private
school library and one observer.

The discussion brought out the fact that technicians in school libraries usually do a
wide variety of work. This can range from filing, clerical duties, typing, reference
v.'ork, ordering and inventory control, to the supervision of students when the librarian
is busy or called away. (The two from the processing centre did a specific job, but
then this was not a high school or elementary school, so I am not including what work
they did in this report.)

Salaries vary depending on which School Board you work for. The salary scale for our
board ranges from $7,200.00 to $9,900.00 per year. Some schools hire the technicians
on a ten month basis, so naturally the salary is lower.



TALTA EXECUTIVE 1975

PRESIDENT:

Diana Myers,
291 Bedford Fhrk Avenue,
Toronto, Ontario. M5M 1J6

■ 781-8153 (Home)

366-4977 - Ext. 55 (Bus.)
Ontario College of Art

SECRETARY-TREASURER:

Penni McMulkin,
30  Toulon Road,
Scarborough,Ontario. MIG 1V5

439-2249 (Home)

923-7644 (Bus.) Knox College Caven
Library

VICE-PRESIDENT:

Doris Hird,
11 Strandhill Road,
Scarborough,Ontario. M1J 3A8

431-7886 (Home)

499-1235 (Bus.) Scarborough Board of
Education.

MEMBER-AT-LARGE:

Ellen Munro,
430 Merton Street,
Toronto, Ontario. M4S 1B3

484-6337 (Home)
429-4100 - Ext. 118 (Bus.)

Ontario Science Centre

' TALTA Representative to the OALT-ABO Board of  Directors - Janet Fear

Canada 8
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S.  Brockhurst,
608 Church Street, Apt. A-5,
Toronto, Ontario.

M4Y 2E7

Ah

A? S’ A/0




