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Conferances Reminders

DIFENSTONS 15 less than two mornths zway and many TALTA
memters are only too well zwars of itl  If you zre nct
already nelping rleasse call a2nd offer your services =zt
lezast for the days of the conference. o

A tour of ocur conferencs s:
the more veovle very famili
better, so come oul a2nd ze

As hosting regions we hope you =211 will do your best to
be friendly =nd helpful %o our gzuests and mzke their stay
2 memoratlo one.

As hosts, toe, 2 showing ©f sirength at the Annual Business
meeting (Pr? day ¥ay 25) would be valuzble in mzintaining
cur good revutation #s 2 workins region, Ering your
memtershin cards 2nd vlazn to atiend.

Committee Contacts:

Workshoons: Dians 3zroinsen G62-3GES
Kits: -~ Iriel flomeur Lhg- 6871
Exhibits: Ian Vann PpEél-g2ki
Registratlion: Sue Badder ER5-0h2t
”O°”1t31 ty: Anne Yhotmouzh no7-031E
Coordinctor: Pata Shelton a1l
Conference Committee Heads
Mext conference meceting:
Tuesday Anril 17th  7:00
“eta Shelton's .
Plan to =a2ttend, 3Irinz your guestions, nlans and suggestionse.
StorytelTir" Workshon~Annz ¥archione
Fen 22/72 Lorthern ulistrict
There were 14 neonle wnrassnt 2% this workshaon,

Trhe guest speaker was h*ldv Stollery, who teaches at the
Institute of Child Study. Hildy had set un a disr7ay of
children's books that she “S“BCl°11j enjoyed using for

story hour, ¥e were introduced to different tyces of
ﬁtorybookﬁ: concevt beoks, wordless books, pocetry books,
folktales, ete. Certain feztures of each of the books
reviewed were discussed, and Hildy then rroceeded to delight.
us with her talents as a storyteller,

A brief question and answer veriod followed.



Arnpril 25 Meetine

7:30 Northern District Zibtrzary Room 224a

Zickg Tibrary 3zlss Zeoresentatlive

The goeaker will be Zric -
of ¥acmillan Publishars,
o r

1.2Y

o TALTA weetings are scheduled for this month, but it will
be an active month for memkers as the Sixth Annual O0ALT/AZC
Conference takes wnlace zt Mew Collge, University of Toronto,
Mmy 24-27, Plan to attend,

CAXT Supnort Strike: 4 Tersonal View-=-Jennifer Singh

Smiralling inflationary costs and controlled wages, do not
hpﬁlthy 1iving conditicns make, At the end of the 1978
contract, the negotizating tezms met and nrasentzd an offer
that was overwhelmingzly rejected.

Znough no more, 'tis not as easy 28 before,

For the first time, suprort staff decided to stand tall-
gone were the days when we would accept vittznce in the Torm
of increzses., We wzniet To be resrected and our contribution

acknowledsed, On Junuary 24, 167%, support staff in 22
community colleges z2cross Onb rio went out on strixe.

It was painful picketing in the subzero temveratures, being

run over by the sams students who always want svecial attention
or beiny ignored by fellow colleagues., We soon learntwho our
friends wers., Deszite thls, we stood by our vrincinrles and
com~lzted 2 successful two week stirike-a sirixe which had
varvine imract on trnz collegzes across Ontario.

Thz nsw contract wrovides z seneral vage incrzase of 8.95%; an
evira 15 censtg ma2r hour on 211 rates for the 7 lowest naid
ClaSSlf‘CPtlon% an increase in shift vremiums; 2 group leader
Tremium 35 cents an houry slizsht improvement in the number
or fu17y rzid sick davs per year 'nd an increase in group life
insurance coverage,

Tor mg, the strike meant imrnrovement in the respect given to
sunnort staff-we are now seen as 2 force to be reckoned with
and horefully, when we return to the bargaininsg tabls at the
end of our 1979 cenirzct, ocur demands will have more weight,

While our contract Zoss not seem like much, there are =z
number of factors ts ta¥e into consideration. The surrort
staff in the community colleges are a sironghold of 4300,
607 of whom are womsn. The salaries of the supvort staff
group range from 97500. to $15000, per annum, with the women

occunyine the lower and middle ranges.



In community colleges ther: zre three zrouns:

1. Admiristrztion who 2re non-~unionized znd are clzssified
accordine to the Hay reint system.

2. Paculty who are also unionized by Cntario
Service Zwnployees Unicn, but are in a different
brrrainins unit,

3, Sur-rort 3taff,

fubliice

The suvrori staff hzve always been the underdogs, and even
thouzh the faculty zre 2lsc unizonirzed by OFSEU, thelr contract
ig by far suverior to ours, whoss contracts seem to ret
increasinzly worse, making us °asy preys to the spiralli-g

inflaticnary costs,

Our strike there fore wzs a statement saying Treat us Better.

TALTA Executive

President Sue Radder Home: 635-0421
' WTork: 7hi-77i3L
Vice-~President Denz Hznsen Home: 783-6829
Work: 978-6L24

Treasurer Muriel Armour Home: A4L5-6873
Work: 698-119L

Secretary Ann ¥ha<mouxh Home: 267-9315
Work: G65-7851

2oard of Dirsctor Angela 20se Homs: 622-0217

Rev. to OALT/ABC , Work: 490145

Yembershins

If you still haven't renewed your TALTA memtersnivs, this
will be the 1ast newsletter you will receive,

Nawgletter

Send grticles for the newsleiter to:
l's. P, Petruga
17 Wrenson Road
Toronto, Ontazrio
V4G 205



PATLTA PLACEMENT SERVICE (April 1979.)

Perhaps our members would like to know how our placement
works.

T scan the Globe & Mail Yondsy through Ssturdey, and the
Star on gaturday and Sunday. 85% of sll positions handled
are listed in the GLOBE & MATL. ' '

When I gee an edvertisement, I go through my file of resumes
and match the Jjob offer with the spplicants, for instence,
if a positions is.open in s specisl librery (business) I
would not ask s person who is looking for s position in the
area oOf rare boocks if they are interested.

Iiany %eogle gpecify location, so if someone is looking for
an out-of-town position, there is no use asking if they want
to work on King 3t!

The positions that come to my notice other than through
newsgpapers are usually through other technicians who hear
ebout a position, or are for contrsct work, e.g. 20 weeks
when someone goes on maternity leave, or perhaps gomeone
hes some money left in their budgets for a part-time person.

Permanent part-time positions ere few and fer between,

The average salary range for someone with approximately

2 years experience is between $9,500 - $11,500 per year,
highly skilled technicians eround $12,500.up.Contract
positions range between £5 ~ $5.89 per hour (experienced).

Of course I get some ridiculos requests e,g. someone to work
2 hours per dey from 8 am - 10 am for $3 per hour, out of
that the person must . pay either T5¢ per hour parking or
$1.10¢ TTC tickets!!

Vacant positions seem to come in cycles, March, Aug-Sept,
and pecember are the high periods.

Any members who are looking for a position can call me,
(at home please, 445 6873) and I will send them a2 resume
blank, and put them on my list.

Mariel Armour
TALTA Placement Officer.

Note: In many of the advertisements during the last year there
is a growing trend towsrds on-lire retrieval skills.
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ONE DAY SEMINAR
ON THE FUNDAMENTALS OF RECORDS MANAGEMENT

Objectives:

- to make you familiar with the terms, definitions, procedures, involved in Rm

- 1o provide hands-on experience, so that you are aware of what you're
gelting into when asked to establish a Records Management Program.

Caroline Werle
Manager of Records and Library Services at multinational corporations,

$80 per persan, Please make cheques payable to Records and
information Management Services, 283 MacPherson Avenue,
Toronto, Omtario M4V TA4

April 25 or 26/79 July 2501 26/ 79
May 3Qor 31/79 August 220r 23/79
June 200r 21/79 9:30-4:30

Downtown Toronto— Location to be announced.

For further information, contact Caroline Werle {416) 923-6614




