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INTRODUCTION

The 2nd Annual Conference of the OALT/ABO was held from Thursday, August 21 to
Saturday, August 23, 1975, at the Morissette Library and the University Centre of the
University of Ottawa. The Ottawa Regional Branch hosted the conference.

One hundred and fifty delegates participated in the various activities.

Although most workshops were held in both english and french, the audio-visual
workshop and ’’Libraries in the communites” were held in english only. The different
activities are reported in the language used.

AGENDA

Thursday

7:00 pm Registration

8:00 pm Opening remarks

Guest speaker: Paul Kitchen, Executive Director, CLA

9:00 pm Biergarten

Friday and Saturday

9:00 - 11:00 am Workshops: Friday workshops will be repeated on Saturday to allow more
people to attend.

Audio-Visual Workshop: A brief introduction to the video-tape recorder
and its operation, with some ideas on successful
programming. Friday and Saturday.

CAN/SDI: A look at automated selective dissemination of information
systems. Presented by the CAN/SDI Division, National Library
of Canada. Saturday.

Canadiana; Working together to solve our reference and acquisition problems
with Canadian materials. Mr. Gilles Bergevin, Head, Law
Library, University of Ottawa, formerly Collection Co-Ordinator,
University of Ottawa. Saturday.

ISBD Cataloguing: International Standard Bibliographic Description catalog-
ing. The new Chapter Six to your "Anglo-American Cata-
loguing Rules". Mr. Pierre Daoust, Cataloguer, University
of Ottawa. Friday.

Libraries in the Community: A discussion of various programs whereby Public
Libraries interact with their community. Ms.
Cheryl Horton and other Library Technicians
from the London Public Library System. Friday
and Saturday.
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NTRODUCTION

Le 2ième congrès annuel de
3 août 1975, à la bibliothèque
’Ottawa. La Section régionale
nviron cent cinquante délégués

l’ABO/OALT fut tenu du jeudi, le 21 août au samedi, le
Morissette et au Centre Universitaire de l’Université
d’Ottawa était responsable de l’organisation du Congrès,
ont participé au Congrès.

La plupart des ateliers se déroulèrent en français et en anglais sauf l’atelier en
udio-visuel et "Libraries in the Communities" qui furent tenu en anglais seulement.

Le compte-rendu de chaque activitée est rapporté dans la langue employée.

ROGRAMME

eudi

9 heures Inscription

0 heures Ouverture

Invité: Paul Kitchen, Directeur executif, CLA

1 heures Biergarten

endredi et Samedi

- 11 heures Ateliers: Les ateliers du vendredi matin seront répétés le samedi afin
de donner l’occasion à plus de gens d’y participer.

CAN/SDI: Un aperçu du système national de dissémination sélective d’in-
formation au Canada, présenté par la section CAN/SDI de la
Bibliothèque nationale du Canada. Vendredi.

Canadiana: Travaillons ensemble afin de résoudre nos problèmes de référence
et d’acquisitions concernant les publications canadiennes. M.
Gilles Bergevin, Bibliothécaire, Bibliothèque de Droit, Uni-
versité d’Ottawa, précédemment, Coordonnateur des collections,
Université d’Ottawa. Vendredi.

Catalogue ISBD: Catalogage selon "International Standard Bibliographie
Description". Le nouveau chapitre six du "Anglo-Amer ican
Cataloguing Rules". M, Pierre Daoust, Catalogueur, Uni-
versité d’Ottawa, Samedi.

Atelier du PCC: Ce comité "Provincial Consultative Committee" établi les
directives et accrédite les programmes en bibliotechnique
de l’Ontario. Le but de leur visite est de nous expliquer
leurs fonctions et d’écouter nos commentaires sur les
programmes. Vendredi et Samedi.

PRES LES ATELIERS DU VENDREDI

1 -  12 heures Pause café en compagnie du comité exécutif provincial.

2 -  14 heures Temps libre.

3:30 heures Ouverture des expositions

4 - 1 6  heures Visite de la Bibliothèque générale de l’Université d’Ottawa ou,



PCC Workshop: The Provincial Consultative Committee sets guidelines and
gives accreditation to Library Technician Programs in
Ontario. They are coming to explain their functions and
ask for our opinions concerning our programs. Friday and Sat.

AFTER WORKSHOPS ON FRIDAY

11:00 - 12:00 pm Coffee with your provincial executive

12:00 - 2:00 pm Free time

1:30 pm Opening of exhibits

2:00 - 4:00 pm Guided tour, General Library, University of Ottawa or,

Workshop on Women

presented by the National Film Board of Canada in keeping with
International Women’s Year. WHY NOT?

AFTER WORKSHOPS ON SATURDAY

11:00 - 1:00 pm Free time

1:00 - 4:00 pm Business meeting

4:00 - 5:00 pm Election of provincial executive

6:30 pm Cash bar

7:30 pm Dinner and closing remarks

OPENING REMARKS

The 2nd annual conference of OALT/ABO was opened with the presentation of a gavel
to Eleanor Miller, Presient, 1976-1975, by Campbell Leckie, Secretary-Treasurer. Although
taken off guard by this event, Ms. Miller both graciously and proudly accepted the honara-
rium.

Those present were welcomed by Mrs. Pat Graham, President, Ottawa Regional Branch and
Conference Co-ordinator. Mrs. Graham said one could sense the increased vitality and in-
terest in the technicians present; all seemed eager to continue the momentum which had
been generated at the founding conference in Toronto, October 1974.

The program was then turned back to the provincial president who expressed the hope
that the 2nd annual conference would be a working conference. Ms. Miller stated firmly
that now is the time to surge forward while we have the energy and the desire to do so.

During her year as President, Ms. Miller has come in contact with many technicians
and others in the library field and has come to feel increasingly proud of her status as
a library technician.
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Atelier sur la femme

présenté par l’Office national du film du Canada dans les cadres de
1’Année internationale de la femme. POURQUOI PAS?

PRES LES ATELIERS DU SAMEDI

1 - 1 3  heures Temps libre

3 - 1 6  heures Réunion générale des membres

6 - 1 7  heures Election du comité exécutif provincial

8:30 heures Bar ouvert

9:30 heures Dîner et fermeture

OVERTURE

Le 2ième congrès annuel de l’ABO/OALT fut officiellement inauguré par la remise du
aillet à la présidente Eleanor Miller, par le secrétaire-trésorier, Campbell Leckie.
e Eleanor Miller fut très touché par cette marque de reconnaisance.

Mme Pat Graham, présidente de la Section régionale d’Ottawa, souhaite la bienvenue
ux délégués. Dans son discours, Mme Graham fit remarquer la vitalité des délégués a
oursuivre les objectifs de l’Association.

Elle exprima le désir que le 2ième congrès annuel soit un congrès productif. Elle
ffirma que le temps était venu d’aller d’avant et de concentrer nos énergies pour
romouvain et faire connaître d’avantage le "Bibliotechnicien”. Durant sa présidence, Me
Hier rencontra plusieurs bibliotechniciens et autre membres du domaine de bibliothèques,
es rencontres raffermirent sa position vis-à-vis les bibliotechniciens.

M. Paul Kitchen, l'invité d’honneur de la soirée d’ouverture fut présenté par Mme
at Bowker, une bibliotechnicienne d'Ottawa. M. Paul Kitchen est le directeur exécutif de
a Canadian Library Association. Il a travaillé activement avec le bibliotechnicien sur
e projet d’analyse professional duquel à découlé l’usage du terme "bibliotechnicien" au
ouvernement fédéral.

Durant les annés 1969 à 1971, M. Kitchen présida le comité consultatif du programme
e bibliotechnique du Collège Algonquin. Le thème du discours de M. Kitchen était "le
ssociations". Ce thème était approprié, pour une association telle que l'ABO/OALT, qu >
st encore dans ses années de formation, et ainsi que pour lui-même, qui en est à ses
ébuts comme directeur exécutif de la CLA.
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Mrs .  Pa t  Bowker ,  a l i b r a ry  t echn ic i an  working i n  O t t awa ,  i n t roduced  the  even ing ’ s
gues t  speake r ,  Mr .  Pau l  K i t chen ,  Execu t ive  D i r ec to r  o f  t he  Canad ian  L ib ra ry  Assoc i a t i on .
Mr.  K i t chen  has  been  qu i t e  ac t i ve ly  invo lved  wi th  l i b r a ry  t echn ic i ans ,  hav ing  worked
wi th  occupa t iona l  ana lys i s  p ro j ec t ,  which  l ed  t o  t he  o f f i c i a l  u se  o f  the  term l i b r a ry
t echn ic i an  in  t he  f ede ra l  gove rnmen t  sy s t em;  and a l so  hav ing  s e rved  a s  chai rman o f  t he
Adv i so ry  Commi t t ee  fo r  A lgonqu in  Co l l ege ' s  L ib ra ry  Techn ic i an  p rog ram f rom 1969-1971 .

The theme o f  Mr .  K i t chen ’ s  speech  was  "Assoc i a t i ons" ,  which  he  f e l t  an  app rop r i a t e
top i c  fo r  an  a s soc i a t i on ,  such  a s  OALT/ABO, wh ich  i s  s t i l l  in  i t s  fo rmat ive  yea r s  and
fo r  h imse l f ,  be ing  new a t  h i s  j ob  a s  an  a s soc i a t i on  execu t ive .

OPENING REMARKS, by  Mr .  Pau l  K i t chen ;

Madame P re s iden t ,  Members o f  t he  Boa rd ,  Lad ies  and Gent lemen

When Mrs .  Graham,  the  p re s iden t  o f  your  O t t awa  chap te r  ca l l ed  t he  CLA o f f i ce s  a t
t he  end o f  June t o  a sk  i f  I would  pa r t i c ipa t e  in  the  open ing  ce remon ie s  o f  your  2nd
Annual  Confe rence ,  I was qu i ck  t o  accep t  t he  i nv i t a t i on  because  I have  had  an  ac t i ve
in t e r e s t  in  l i b r a ry  t echn ic i an  a f f a i r s  fo r  s eve ra l  yea r s .  As an  employee  o f  t he
Na t iona l  L ib ra ry  o f  Canada ,  I was a s s igned ,  in  t he  l a t e  1960s ,  t o  an  occupa t iona l
ana lys i s  p ro j ec t  wh ich  a t t emp ted  to  so r t  ou t  the  du t i e s  o f  d i f f e r en t  k inds  o f  l i b r a ry
employees ,  and t o  c l a s s i fy  them acco rd ing  to  occupa t iona l  g roup  and l eve l .  I t  was
the  work  o f  t h i s  p ro j ec t  t ha t  l ead  t o  the  o f f i c i a l  u se  o f  t he  term "L ib ra ry  Techn ic i an"
in  the  pe r sonne l  admin i s t r a t i on  sys t em o f  t he  vas t  f ede ra l  gove rnmen t .  I can we l l
remember a rgu ing  wi th  v igou r  the mer i t s  o f  t he  idea  o f  t he  l i b r a ry  t echn ic i an  be fo re
the  a l l -power fu l  f ede ra l  bu reau  o f  c l a s s i f i ca t i on  r ev i s ion .

I t  was because  o f  t h i s  expe r i ence  t ha t  I came t o  be  a s soc i a t ed  w i th  the l i b r a ry
t echn ic i an  p rog ram a t  A lgonqu in  Co l l ege  du r ing  i t s  f o rma t ive  yea r s .  I was fo r tuna t e
enough t o  be  the  cha i rman  o f  t he  p rog ram’s  adv i so ry  commi t t ee  f rom 1969  t o  1971  when
the  co l l ege  was pu t t i ng  the  p rogram on  a sound  foo t ing  a f t e r  a rocky  f i r s t  a t t emp t  i n
1967 ,  so  I have  had  some f i r s t hand  expe r i ence  w i th  l i b r a ry  t echn ic i ans .

I know tha t  your news le t t e r  i s  en t i t l ed  O .A .L .T ,  / A .B .O .  newle t t e r ,  bu t  I have
been  r ea s su red  by  Mrs .  Graham tha t  you  have  no t  a t t emp ted  to  tu rn  t hose  i n i t i a l s  i n to
some con to r t ed  ac ronym.  I have  no t i ced ,  howeve r ,  t ha t  the  Br i t i sh  Co lumbia  t e chn ic i ans
be long  to  BOLT, t he  Saska t chewan  t echn ic i ans  t o  SALT, and t he  Man i toba  t echn ic i ans  t o
MALT. Seve ra l  yea r s  ago  I was a member o f  a compu te r  sy s t ems  deve lopmen t  p ro j ec t  a t  t he
Na t iona l  L ib ra ry  in  t he  days  be fo re  compu te r  t e chno logy  had  made any subs t an t i a l  advances
in  Canad ian  l i b r a r i ansh ip .  The compu te r  was s t i l l  a mys t e ry ,  and  compu te r  consu l t an t s
en joyed  t he  power and p re s t i ge  o f  hav ing  a monopoly  o f  knowledge  abou t  au toma ted  s to r age
and  r e t r i eva l .  They  de l i gh t ed  in  t e l l i ng  t he  un in fo rmed  tha t  the  p r in t ed  page  was  doomed
and t hey  used  a l l  so r t s  o f  f ancy  ac ronyms  t o  r e f e r  t o  t he  au toma ted  i n fo rma t ion  sys t ems
of  t he  day ;  p ro j ec t  INTREX, ONULP and o the r s .  The  compu te r  consu l t an t  on  our  own p ro j ec t
was  a s  gu i l t y  a s  any o the r s  of  the  new b reed  i n  h i s  ac ronym-dropp ing  and  i n  h i s  p r ed i c t i ons
o f  t he  demise  o f  t he  conven t iona l  l i b r a ry .  F rank ly ,  I was f ed  up w i th  h i s  a t t i t ude ,  and
one  day  I sudden ly  remembered an  ac ronym I had  hea rd  a f ew  yea r s  ea r l i e r .  "Bob" ,  I
s a id ,  " I ’ve  j u s t  hea rd  abou t  a g r ea t  new in fo rma t ion  sys t em tha t  ha s  marve l lous  pos s ib i -
l i t i e s  fo r  t he  fu tu re . "  "What i s  i t ? "  he  eage r ly  a sked .  " I t ’ s  ca l l ed  BOUND ORDERLY

) ORGANIZED KNOWLEDGE" I r ep l i ed .  "Tha t  sounds  f an t a s t i c "  he  s a id ,  "Does  i t  have  an  ac rcnp?
" I t  su re  does  . . . . B.O.  O .K.  . . . I t  ’ s c a l l ed  'Book ' " .  The  consu l t an t  wasn ’ t  ve ry  happy  t o  be
pu t  on  in  t h i s  way,’ bu t  I t h ink  he  r ead  my message .
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DISCOURS de  M. Paul  K i t chen :

adarae P re s iden t ,  Members of  the Boa rd ,  Lad ie s  and Gen t l emen

When Mrs .  Graham,  t he  p re s iden t  o f  your  O t t awa  chap te r  ca l l ed  t he  CLA o f f i ce s  a t
he  end  o f  June  t o  a sk  i f  I wou ld  pa r t i c ipa t e  in  the  open ing  ce remonies  o f  you r  2nd
.nnual  Confe rence ,  I was qu i ck  t o  accep t  the  i nv i t a t i on  because  I have had  an  ac t i ve
n t e r e s t  in  l i b r a ry  t echn ic i an  a f f a i r s  fo r  s eve ra l  yea r s .  As an  employee  o f  the
a t i ona l  L ib ra ry  o f  Canada ,  I was a s s igned ,  in  the l a t e  1960s ,  t o  an  occupa t iona l
na lys i s  p ro j ec t  which  a t t emp ted  to  so r t  ou t  the  du t i e s  o f  d i f f e r en t  k inds  o f  l i b r a ry
mployees ,  and t o  c l a s s i fy  them acco rd ing  to  occupa t iona l  g roup  and l eve l .  I t  was
he  work  o f  t h i s  p ro j ec t  t ha t  l ead  t o  the  o f f i c i a l  u se  o f  t he  term ’ ’L ib ra ry  Techn ic i an”
n t he  pe r sonne l  admin i s t r a t i on  sys t em o f  the  vas t  f ede ra l  government .  I can  we l l
emember a rgu ing  wi th  v igou r  t he  mer i t s  o f  t he  idea  o f  t he  l i b r a ry  t echn ic i an  be fo re
he  a l l -power fu l  f ede ra l  bu reau  o f  c l a s s i f i ca t i on  r ev i s ion .

I t  was because  o f  th i s  expe r i ence  t ha t  I came to  be  a s soc i a t ed  w i th  t he  l i b r a ry
echn ic i an  program a t  A lgonqu in  Co l l ege  dur ing  i t s  fo rmat ive  yea r s .  I was  fo r tuna t e
nough  t o  be  the  chairman o f  the  p rog ram’s  adv i so ry  commi t t ee  f rom 1969  to  1971  when
he  co l l ege  was pu t t i ng  t he  p rogram on  a sound foo t ing  a f t e r  a rocky  f i r s t  a t t emp t  i n
967 ,  so  I have  had  some f i r s t hand  expe r i ence  with l i b r a ry  t echn ic i ans .

I know tha t  your  news le t t e r  i s  en t i t l ed  O .A .L .T .  / A .B .O .  newle t t e r ,  bu t  I have
een  r ea s su red  by  Mrs .  Graham tha t  you have no t  a t t emp ted  to  t u rn  t hose  i n i t i a l s  i n to
ome con to r t ed  acronym.  I have no t i ced ,  however ,  tha t  the  Br i t i sh  Co lumbia  t e chn ic i ans
e long  to  BOLT, t he  Saska t chewan  t echn ic i ans  t o  SALT, and the  Man i toba  t echn ic i ans  t o
ALT. Seve ra l  yea r s  ago  I was a member o f  a compu te r  sy s t ems  deve lopment  p ro j ec t  a t  t he
a t i ona l  L ib ra ry  in  t he  days  be fo re  compute r  t e chno logy  had made  any subs t an t i a l  advances
n Canad ian  l i b r a r i ansh ip .  The  compu te r  was s t i l l  a mys t e ry ,  and compu te r  consu l t an t s
n joyed  the  power  and p re s t i ge  o f  hav ing  a monopo ly  o f  knowledge  abou t  au toma ted  s to r age
nd  r e t r i eva l .  They  de l i gh t ed  in  t e l l i ng  the  un in fo rmed  tha t  t he  p r in t ed  page  was  doomed
nd t hey  used  a l l  so r t s  o f  f ancy  acronyms to  r e f e r  t o  t he  au toma ted  i n fo rma t ion  sys t ems
f t he  day :  p ro j ec t  INTREX, ONULP and  o the r s .  The  compute r  consu l t an t  on  our  own p ro j ec t
a s  a s  gu i l t y  a s  any o the r s  o f  the  new b reed  in  h i s  acronym-dropping  and in  h i s  p r ed i c t i ons
f t he  demise  o f  t he  conven t iona l  l i b r a ry .  F rank ly ,  I was f ed  up  w i th  h i s  a t t i t ude ,  and
ne  day  I sudden ly  remembered  an  acronym I had hea rd  a f ew yea r s  ea r l i e r .  ’ 'Bob” ,  I
a id ,  ” l ’ve  j u s t  hea rd  abou t  a g r ea t  new in fo rma t ion  sys t em tha t  ha s  marve l lous  pos s ib i -
i t i e s  fo r  t he  fu tu re . ”  "What  i s  i t ? ”  he  eage r ly  a sked .  " I t ’ s  ca l l ed  BOUND ORDERLY
RGANIZED KNOWLEDGE” I r ep l i ed .  "Tha t  sounds  f an t a s t i c”  he  s a id ,  "Does  i t  have  an  ac ronym?
I t  su re  does .  . .  .B .O .  O .K .  . .  . I t ’ s  c a l l ed  ’Book ' ” ,  The  consu l t an t  wasn ’ t  ve ry  happy  t o  be
u t  on  in  t h i s  way ,  bu t  I t h ink  he  r ead  my message .

I t  was  sugges t ed  t ha t  I speak  to  you  t on igh t  abou t  the  ro l e  o f  the  l i b r a ry  t echn ic i an ,
ou don ’ t  need  me t o  t e l l  you  wha t  a l i b r a ry  t echn ic i an  i s .  Some employees  may be  unc l ea r
u t  you  know,  I know,  the  government  o f  On ta r io  knows,  the  f ede ra l  gove rnmen t  knows ,  and
he  Canad ian  L ib ra ry  Assoc i a t i on  knows .  CLA has  sponso red  workshops  on  t he  ro l e  o f  t he
ib ra ry  t echn ic i an  f rom t ime  to  t ime ,  i t  has  a commi t t ee  devo ted  t o  l i b r a ry  t echn ic i ans ,
nd i t  has  conduc ted  many su rveys  o f  L ib ra ry  Techn ic i an  p rog rams .  In  Canada  t he re  a r e
bou t  24  p rog rams  fo r  the t r a in ing  o f  t e chn ic i ans ;  you  have  abou t  300  members  in  you r
tov inc i a l  a s soc i a t i on ,  o rgan ized  in to  e igh t  r eg ions  a l l  a c ros s  t he  p rov ince .  I n  sho r t ,
i b r a ry  Techn ic i ans  a r e  e s t ab l i shed .



It was suggested that I speak to you tonight about the role of the library technician.
You don’t need me to tell you what a library technician is. Some employees may be unclear
but you know, I know, the government of Ontario knows, the federal government knows, and
the Canadian Library Association knows. CLA has sponsored workshops on the role of the
library technician from time to time, it has a committee devoted to library technicians,
and it has conducted many surveys of Library Technician programs. In Canada there are
about 24 programs for the training of technicians; you have about 300 members in your
provincial association, organized into eight regions all across the province. In short,
Library Technicians are established.

If I decline the invitation to speak on that subject, what should I speak about?
I thought it might be mutually useful if I were to tie in the fact that I am new at
my job as an association executive with the fact that you are new at having your own
association of library technicians. I came to my position as executive director of
the Canadian Library Association only in June of this year having had no previous
experience as an employee of an association. As for yourselves, it was only last
October that the constitution of the Ontario Association of Library Technicians was
ratified at your founding conference at Seneca College in Toronto. Therefore, for the
next few minutes I would like to talk about ASSOCIATIONS , that is, organizations of
persons having common interests, purposes etc. I would like to look at a few examples
drawn from history, get a feeling for the scope of associations in Canada, and then
narrow down to your own association and ask a few questions about its future and its
goals.

The encyclopedia says that among primitive peoples, societies (or associations),
are largely secret. They are known by various names: Clubs, Bachelor Lodges, Guilds,
Inititation Groups, Bush Schools, Age Groups, and Totemic Organizations. The principle
of secrecy establishes group solidarity and prestige in the eyes of nonmembers. We are
told that in some American Indian tribes the secret society is a means of, are you
ready, terrorizing and intimidating women, thereby assuring the men of tribal control.
However, there are also women’s secret societies, as in west Africa, where women protect
their rights, detect thieves, and in general, the article goes on, act as a checkrein on
the vaunted claims of men.

In Athens, in early civilization, hundreds of clubs existed: religious, kinship,
business, charity, literary, philosphical, thespian and political. One of the main
features of these clubs was that they were of the ’’Dutch Treat” type where members ate
and drank together. Does that sound familiar? Charitable clubs, in pre-christian times,
provided mutual benefits such as unemployment insurance, life insurance and health insu-
rance. They were able to do this through club dues and through refunds made by benefi-
ciaries when thfey recovered prosperity. Stonemasons, woodcutters, fishermen and other
occupational groups formed workers’ clubs which were also mutai benefit societies. These
clubs met in places called synods or synoagogues where banquets and games were proviced.
And here is a point your association may want to take up: these workers’ clubs practi-
ced the worship of a common patron deity.

In the middle ages, there were many associations and clubs. The most significant of
these, for our purposes, were the medieval guilds. They were voluntary associations formed
for the mutual aid and protection of their members, mainly artisans and tradesmen. But
these guilds also fostered drama, music and education, and they were characterized by
a strong spirit of fraternal cooperation or Christian brotherhood.
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I f  I dec l i ne  t he  i nv i t a t i on  t o  speak  on  t ha t  sub j ec t ,  wha t  shou ld  I speak  abou t?
1 t hough t  i t  m igh t  be  mu tua l ly  u se fu l  i f  I we re  t o  t i e  in  t he  f ac t  t ha t  I am new a t
ly j ob  a s  an  a s soc i a t i on  execu t ive  w i th  t he  f ac t  t ha t  you  a re  new a t  hav ing  your  own
i s soc i a t i on  o f  l i b r a ry  t echn ic i ans .  I came t o  my pos i t i on  a s  execu t ive  d i r ec to r  o f
:he  Canad ian  L ib ra ry  Assoc i a t i on  only  in  June o f  t h i s  year  hav ing  had  no  p rev ious
expe r i ence  a s  an  employee  o f  an  a s soc i a t i on .  As  fo r  you r se lves ,  i t  was  on ly  l a s t
October  t ha t  t he  cons t i t u t i on  o f  the  On ta r io  Assoc i a t i on  o f  L ib ra ry  Techn ic i ans  was
■atified a t  your  found ing  con fe rence  a t  Seneca  Co l l ege  in  Toron to .  The re fo re ,  f o r  t he
t ex t  fexj m inu te s  I would  l i ke  t o  t a lk  abou t  ASSOCIATIONS , t ha t  i s ,  o rgan iza t i ons  o f
l e r sons  hav ing  common in t e r e s t s ,  pu rposes  e t c .  I wou ld  l i ke  t o  l ook  a t  a f ew  examples
!rawn from h i s to ry ,  ge t  a f ee l i ng  fo r  t he  s cope  o f  a s soc i a t i ons  in  Canada ,  and t hen
(a r row down to  your  own a s soc i a t i on  and  a sk  a few ques t i ons  abou t  i t s  f u tu re  and i t s
; oa l s  .

The  encyc loped ia  s ays  t ha t  among p r imi t i ve  peop le s ,  soc i e t i e s  (o r  a s soc i a t i ons ) ,
i r e  l a rge ly  s ec re t .  They  are  known by  va r ious  names :  C lubs ,  Bache lo r  Lodges ,  Gu i ld s ,
i n i t i t a t i on  Groups ,  Bush  Schoo l s ,  Age Groups ,  and To temic  Organ iza t i ons .  The  p r inc ip l e
if s ec recy  e s t ab l i shes  g roup  so l ida r i t y  and p re s t i ge  in  t he  eyes  o f  nonmember s .  We a r e
:o ld  t ha t  i n  some Amer ican  Ind ian  t r i be s  the  s ec re t  soc i e ty  i s  a means  o f ,  a r e  you
eady ,  t e r ro r i z ing  and  i n t imida t ing  women, t he reby  a s su r ing  t he  men o f  t r i ba l  con t ro l ,
lowever ,  t he re  a r e  a l so  women’s  s ec re t  soc i e t i e s ,  as  in  wes t  Af r i ca ,  where  women p ro t ec t
: he i r  r i gh t s ,  de t ec t  t h i eves ,  and in  gene ra l ,  t he  a r t i c l e  goes  on ,  ac t  a s  a check re in  on
:he  vaunted c la ims o f  men .

In  A thens ,  i n  ea r ly  c iv i l i z a t i on ,  hundreds  o f  c lubs  ex i s t ed :  r e l i g ious ,  k in sh ip ,
t u s ines s ,  cha r i t y ,  l i t e r a ry ,  ph i lo sph ica l ,  t he sp i an  and po l i t i c a l .  One o f  the  ma in
ea tu re s  o f  t he se  c lubs  was t ha t  they were  o f  t he  ’’Dutch T rea t "  t ype  where  members  a t e
md d rank  toge the r .  Does  t ha t  sound f ami l i a r ?  Cha r i t ab l e  c lubs ,  i n  p r e - ch r i s t i an  t imes ,
p rov ided  mu tua l  bene f i t s  such  a s  unemployment i n su rance ,  l i f e  i n su rance  and hea l th  i n su -
ance .  They  were  ab le  t o  do  t h i s  th rough  c lub  dues  and th rough  r e funds  made  by  bene f i -
c i a r i e s  when t hey  r ecove red  p rospe r i t y .  S tonemasons ,  woodcu t t e r s ,  f i she rmen  and o the r
i ccupa t iona l  g roups  fo rmed  worke r s ’  c lubs  which  were  a l so  mu ta i  bene f i t  soc i e t i e s .  These
c lubs  me t  i n  p l aces  ca l l ed  synods  or  synoagogues  whe re  banque t s  and games were  p rov ided ,
aid he re  i s  a po in t  your  a s soc i a t i on  may want  t o  t ake  up :  t he se  worke r s ’  c lubs  p rac t i -
ced t he  wor sh ip  o f  a common pa t ron  de i ty .

In  the  midd le  ages ,  t he re  were  many a s soc i a t i ons  and  c lubs .  The  mos t  s i gn i f i can t  o f
chese ,  f o r  our  pu rposes ,  were  the med ieva l  gu i ld s .  They were  vo lun t a ry  a s soc i a t i ons  formed
or  t he  mu tua l  a id  and  p ro t ec t i on  o f  t he i r  member s ,  ma in ly  a r t i s ans  and t r adesmen .  Bu t
chese  gu i ld s  a l so  fo s t e r ed  d rama ,  mus i c  and educa t ion ,  and they  were  cha rac t e r i zed  by
i s t rong  sp i r i t  o f  f r a t e rna l  coope ra t i on  o r  Chr i s t i an  b ro the rhood .

The  r i s e  o f  mode rn  s c i ence  in  the  s even teen th  cen tu ry  encouraged  t he  deve lopmen t
if many soc i e t i e s  o f  na tu ra l  ph i lo sophy  mos t  o f  wh ich  t ook  the  form o f  d i s cus s ion  c lubs ,
' he  roya l  soc i e ty ,  f o rma l ly  e s t ab l i shed  in  1660 ,  i s  t he  o ldes t  s c i en t i f i c  soc i e ty  i n
■rent Br i t a in .  From i t s  e a r l i e s t  t imes  t he  soc i e ty  ma in t a ined  co r r e spondence  w i th  Euro -
pean ph i lo sophe r s  , and  pub l i shed  se l ec t i ons  f rom th i s  co r r e spondence  a s  i t s  ph i lo soph  l e a l
r ansac t ions  . And i n  1604  Samue l  De Champla in  founded  t he  Ord re  de  bon  t emps  o r  t he
• rde r  o f  Good Chee r .  Or ig ina l ly  e s t ab l i shed  on  S t .  C ro ix  I s l and  and t hen  con t inued  a t
:he  Po r t  Roya l  s e t t l emen t ,  t he  Orde r  was  a communi ty  o rgan iza t i on  fo r  t he  p romot ion  o f
ec rea t i on  and  r e l axa t ion  i n  t he  f i r s t  f r ench  se t t l emen t  i n  Nor th  Amer i ca .  I n  t he  IS th

: en tu ry  i n  F rance  t he re  were  va r ious  l oca l  academics ,  d r ink ing  and f ea s t i ng  c lubs ,  and
ig r i cu l tu r a l  soc i e t i e s .  The re  a l so  ex i s t ed  c lubs  fo r  w i t t y  conve r sa t i on ,  c a rds ,  and
lo l i t i c s  ca l l  chambres  l i t t é r a i r e  s .
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The rise of modern science in the seventeenth century encouraged the development
of many societies of natural philosophy most of which took the form of discussion clubs.
The royal society, formally established in 1660, is the oldest scientific society in
Great Britain. From its earliest times the society maintained correspondence with Euro-
pean philosophers, and published selections from this correspondence as its philosophical
transactions ♦ And in 1604 Samuel De Champlain founded the Ordre de bon temps or the
Order of Good Cheer. Originally established on St. Croix Island and then continued at
the Port Royal settlement, the Order was a community organization for the promotion of
recreation and relaxation in the first french settlement in North America. In the 18th
century in France there were various local academies, drinking and feasting clubs, and
agricultural societies. There also existed clubs for witty conversation, cards, and
politics call chambres littéraires.

By the end of the 19th century there were hundreds of different kinds of clubs,
societies, associations and the like devoted to a myriad of problems and causes including
parliamentary representation, the civil service, municipal political reforms, temperance,
and women suffrage.

When one reviews the history of associations one sees certain common themes emerging:
protection, security, status, identity, and amusement or recreation. To-day most people
feel the need, for these reasons and others, to join associations be they social clubs,
service clubs, the PTA, professional associations, trade associations, alumni associations
or bridge clubs. I, for example, belong to a community ratepayers’ association the purpose
of which is to protect the interests of my own neighbourhood.

Let me just note the magnitude of association activity in Canada. The President of
the Canadian Library Association, professor Brian Land of the University of Toronto, is
the editor of a Directory of associations in Canada which lists about 6,900 non-profit,
membership organizations including national, provincial and regional bodies. And some 200
national associations have gone to the expense of establishing full-time offices in Ottawa
for the purpose of making representation on behalf of their membership to Parliament and to
the Bureaucrary. Interest group activity and lobbying have become big business. One study
classifies Canadian pressure groups into two main categories, economic and non-economic.
In the economic category are to be found such large and influential associations as the
Canadian Federation of Agriculture, the Canadian Manufacturers’ Association, and the
Canadian Bankers’ Association. The non-economic category represents the interests of the
professions, public administration, education, communications and other interests, and
includes such well-known associations as the Canadian Association of University Teachers,
the Canadian Medical Association, the Canadian Federation of Mayors and Municipalities,
the Association of Universities and Colleges of Canada, and the Canadian Association of
Broadcasters.

Carrying the idea of associations to the extreme, the associations themselves have
gotten together to form an association! Located in Toronto, it is called the Institute
of Association Executives, and its chief purpose is to consider ways of improving the ad-
ministration of association affairs.

But what about library associations, and in particular the Ontario Association of
Library Technicians? There are at least 107 library associations in Canada, this being
\the numbèr of entries in the National Library’s Directory of Library Associations in Canada.
'Incidentally, this directory includes OALT, MALT, and SALT.
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By the end of the 19th century there were hundreds of different kinds of clubs,
tieties, associations and the like devoted to a myriad of problems and causes including
rliamentary representation, the civil service, municipal political reforms, temperance,
d women suffrage.

When one reviews the history of associations one sees certain common themes emerging:
otection, security, status, identity, and amusement or recreation. To-day most people
el the need, for these reasons and others, to join associations be they social clubs,
rvice clubs, the PTA, professional associations, trade associations, alumni associations
bridge clubs. I,  for example, belong to a community ratepayers’ association the purpose
which is to protect the interests of my own neighbourhood.

Let me just note the magnitude of association activity in Canada. The President of
? Canadian Library Association, professor Brian Land of the University of Toronto, is
e editor of a Directory of associations in Canada which lists about 6,900 non-profit,
mbership organizations including national, provincial and regional bodies. And some 200
tional associations have gone to the expense of establishing full-time offices in Ottawa
r the purpose of making representation on behalf of their membership to Parliament and to
e Bureaucrary. Interest group activity and lobbying have become big business. One study
assifies Canadian pressure groups into two main categories, economic and non-economic,
the economic category are to be found such large and influential associations as the
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ofessions, public administration, education, communications and other interests, and
eludes such well-known associations as the Canadian Association of University Teachers,
e Canadian Medical Association, the Canadian Federation of Mayors and Municipalities,
c Association of Universities and Colleges of Canada, and the Canadian Association of
oadcas ters.

Carrying the idea of associations to the extreme, the associations themselves have
tten together to form an association! Located in Toronto, it is called the Institute
Association Executives, and its chief purpose is to consider ways of improving the ad-

nistration of association affairs.

But what about library associations, and in particular the Ontario Association of
brary Technicians? There are at least 107 library associations in Canada, this being
e number of entries in the National Library’s Directory of Library Associations in Canada,
c.identally, this directory includes 0ALT, MALT, and SALT,

As 1 hinted earlier, I can think of at least three basic needs of group members that
association might attempt to satisfy: the need to feel secure, the need to have an iden-
ty, and the need to be entertained. Since your association is in its early stages of
velopment, perhaps you ought to take a hard look at your objectives, grouped along the
nes I have suggested, and determine whether you can arrive at a balance of these three
sic objectives of security, identity, and amusement — A balance that will satisfy the
mbership as a whole. To do this your elected executive will have to work at the grass
ots level to find out what the members need to have in order to feel satisfied. Your
ecutive will have to measure the resources of the association: financial, intellectual,
d energy resources, and also, on your behalf and with your assistance, establish specific
iorities for action — short term and long term.
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As I hinted earlier, I can think of at least three basic needs of group members that
an association might attempt to satisfy: the need to feel secure, the need to have an iden-
tity, and the need to be entertained. Since your association is in its early stages of
development, perhaps you ought to take a hard look at your objectives, grouped along the
lines I have suggested, and determine whether you can arrive at a balance of these three
basic objectives of security, identity, and amusement — A balance that will satisfy the
membership as a whole. To do this your elected executive will have to work at the grass
roots level to find out what the members need to have in order to feel satisfied. Your
executive will have to measure the resources of the association: financial, intellectual,
and energy resources, and also, on your behalf and with your assistance, establish specific
priorities for action — short term and long term.

Let us look at security first. I am thinking of the security of belonging to an
occupational group that is needed by society; the security of staying relevant; and the
security of representation. An active association can demonstrate to library and to
government authorities the value of the technician’s role. Through continuing education
technicians can stay relevant and make themselves more marketable. Your association can
itself produce workshops and seminars for its members, and as the value and success of
these updating sessions become known your association can press employers to give techni-
cians paid leave with expenses to attend them and to benefit from them. Are you doing
enough in the provision of workshops? Do you have regional workshops? Are they or high
quality? Do you feel confident in asking your employer to give you time off with pay to
attend association workshops, or non-association educational programs? As for representa-
tion, does your association aspire to be a bargaining agent? For the short term, this is
probably too ambitious an undertaking given your resources, and in the long run it may hot
be necessary if you are satisfied with the kind of union representation you have or is now
available to you. Nevertheless, if you have not already done so, you would do well to
establish your point of view on this key aspect of security.

Identity is the second need. Members belong to associations in order to distinguish
themselves and their special interests from others, to have a separate identity. Your
desire is to be identified as Library Technicians, as members of a group that by virtue of
the fermai training or experience of its members deserves to be set apart from others and
to be accorded a special status. The membership bylaw of your constitution contains the
notion of exclusiveness: full membership is open only to graduates and students of recog-
nized library technician programs. Associate membership is open to all other interested
individuals and institutions. Are you satisfied with the means by which library technician
programs are recognized? Do you feel your association is progressing towards establishing
a separate identity? Is it a satisfactory identity? Is your association able to communicate
effectively as a homogeneous body with other groups?

The last need I want to mention is entertainment. In my historical sampling it was
evident that entertainment, or amusement, was the organizing principle for many clubs and
associations, or at least an important secondary function for other groups that had an
economic or practical primary function. Many association members regard active participa-
tion in a voluntary organization as a worthwhile hobby. There is an intellectual stimulation
in working on a committee, or being a member of the board of directors; and there is the
ceremonial and ritualistic fun of constitutions, motions, amendments to motions, proposing
resolutions, nominating, being nominated, voting, and being elected, banquets, and head
tables. Is your association organized so as to allow maximum participation by the membership?
Do you have enough committees? Do you have an annual general meeting with delegate parti-
cipation encouraged? Are you satisfied with the social events associated with your meetings?
Are there other ways* in which you can actively involve your membership?
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Le t  u s  l ook  a t  s ecu r i t y  f i r s t .  I am th ink ing  o f  t he  s ecu r i t y  o f  be long ing  to  an
: cupa t iona l  g roup  t ha t  i s  needed  by  soc i e ty ;  t he  s ecu r i t y  o f  s t ay ing  r e l evan t ;  and t he  >*"
i cu r i t y  o f  r ep re sen t a t i on .  An ac t i ve  a s soc i a t i on  can  demons t r a t e  t o  l i b r a ry  and  t o  v
jvernment  au tho r i t i e s  t he  va lue  o f  t he  t echn ic i an ’ s  ro l e .  Through  con t inu ing  educa t ion
i chn ic i ans  can s t ay  r e l evan t  and  make t hemse lves  more  marke t ab l e .  Your  a s soc i a t i on  can
: se l f  p roduce  workshops  and seminars  fo r  i t s  member s ,  and  a s  t he  va lue  and  succes s  o f
l e se  upda t ing  s e s s ions  become known your  a s soc i a t i on  can  p re s s  employers  t o  g ive  t echn i -
. ans  pa id  l eave  w i th  expenses  t o  a t t end  them and to  bene f i t  f rom them.  Are  you do ing
tough i n  t he  p rov i s ion  o f  workshops?  Do you  have r eg iona l  workshops?  Are  they o r  h igh
t a l i t y?  Do you  f ee l  con f iden t  i n  a sk ing  your  employer  t o  g ive  you  t ime o f f  w i th  pay  t o
: t end  a s soc i a t i on  workshops ,  o r  non -a s soc i a t i on  educa t iona l  p rog rams?  As fo r  r ep re sen t a -
. on ,  does  your  a s soc i a t i on  a sp i r e  t o  be  a ba rga in ing  agen t?  For  the  sho r t  t e rm ,  t h i s  i s
rob  ably t oo  ambi t i ous  an  unde r t ak ing  g iven  you r  r e sou rces ,  and in  the long run  i t  may ho t
» neces sa ry  i f  you  a r e  s a t i s f i ed  w i th  the  k ind  o f  un ion  r ep re sen t a t i on  you  have o r  i s  now
ra i l ab l e  t o  you .  Neve r the l e s s ,  i f  you  have no t  a l r eady  done  so ,  you  would  do  we l l  t o
; t ab l i sh  you r  po in t  o f  v iew on  t h i s  key a spec t  o f  s ecu r i t y .

Iden t i t y  i s  t he  s econd  need .  Members be long  to  a s soc i a t i ons  in  o rde r  t o  d i s t i ngu i sh
l emse lves  and t he i r  spec i a l  i n t e r e s t s  f rom o the r s ,  t o  have  a s epa ra t e  i den t i t y .  Your
j s i r e  i s  t o  be  i den t i f i ed  a s  L ib ra ry  Techn ic i ans ,  a s  members  o f  a g roup  tha t  by  v i r t ue  o f
te f e rma i  t r a in ing  or  expe r i ence  o f  i t s  members  de se rves  t o  be  s e t  apa r t  f rom o the r s  and
> be  acco rded  a spec i a l  s t a tu s .  The  member sh ip  bylaw o f  you r  cons t i t u t i on  con ta in s  t he
> t ion  o f  exc lus ivenes s :  f u l l  member sh ip  i s  open  on ly  t o  g radua t e s  and  s tuden t s  o f  r ecog -
.zed  l i b r a ry  t echn ic i an  p rog rams .  Assoc i a t e  member sh ip  i s  open  t o  a l l  o the r  i n t e r e s t ed
id iv idua l s  and i n s t i t u t i ons .  Are  you  s a t i s f i ed  w i th  t he  means  by  which  l i b r a ry  t echn ic i an
ograms a r e  r ecogn ized?  Do you f ee l  you r  a s soc i a t i on  i s  p rog re s s ing  towards  e s t ab l i sh ing
sepa ra t e  i den t i t y?  I s  i t  a s a t i s f ac to ry  i den t i t y?  I s  your  a s soc i a t i on  ab l e  t o  communica t e
f ec t i ve ly  a s  a homogeneous  body  w i th  o the r  g roups?

The  l a s t  need  I wan t  t o  men t ion  i s  en t e r t a inmen t .  I n  my h i s to r i ca l  s ampl ing  i t  was
' i den t  t ha t  en t e r t a inmen t ,  o r  amusemen t ,  was  t he  o rgan iz ing  p r inc ip l e  fo r  many c lubs  and
soc i a t i ons ,  or  a t  l e a s t  an  impor t an t  s econda ry  func t ion  fo r  o the r  g roups  t ha t  had  an
onotiic o r  p r ac t i ca l  p r imary  func t ion .  Many a s soc i a t i on  members  r ega rd  ac t i ve  pa r t i c ipa -
on  in  a vo lun t a ry  o rgan iza t i on  a s  a wor thwh i l e  hobby .  The re  i s  an  i n t e l l ec tua l  s t imu la t i on

work ing  on  a commi t t ee ,  o r  be ing  a member o f  the  boa rd  o f  d i r ec to r s ;  and  t he re  i s  t he
remon ia l  and  r i t ua l i s t i c  fun  o f  cons t i t u t i ons ,  mo t ions ,  amendments  t o  mo t ions ,  p ropos ing
so lu t ions ,  nomina t ing ,  be ing  nomina t ed ,  vo t ing ,  and be ing  e l ec t ed ,  banque t s ,  and  head
b le s .  I s  you r  a s soc i a t i on  o rgan ized  so  a s  t o  a l l ow  maximum pa r t i c ipa t i on  by  t he  member sh ip?

you  have enough  commi t t ee s?  Do you  have  an  annua l  gene ra l  mee t ing  w i th  de l ega t e  pa r t i -
pa t i on  encouraged?  Are you s a t i s f i ed  w i th  t he  soc i a l  even t s  a s soc i a t ed  w i th  you r  mee t ings?
e t he re  o the r  ways  i n  wh ich  you  can  ac t i ve ly  i nvo lve  you r  member sh ip?

Secu r i t y ,  i den t i t y ,  en t e r t a inmen t .  The re  a r e  t he  r e f e r ence  po in t s  I u se  i n  l ook ing
as soc i a t i ons .  To -n igh t  I have  a sked  you  s eve ra l  ques t i ons  abou t  t he se  r e f e r ence  po in t s

d a f t e r  l ook ing  a t  you r  con fe rence  p rog ram I t h ink  many w i l l  be  answered  i n  t he  a f f i rma t ive ,
k ing  t he  ques t i ons  i s  one  t h ing ,  answer ing  them,  howeve r ,  i s  qu i t e  ano the r .  I t h ink
j r  a s soc i a t i on  has  a l o t  o f  ha rd  work  ahead  o f  i t ,  bu t  I t h ink  you  w i l l  be  succes s fu l ,
i nk  you .
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Security, identity, entertainment. There are the reference points I use in looking
at associations. To-night I have asked you several questions about these reference points
and after looking at your conference program I think many will be answered in the affirmative.
Asking the questions is one thing, answering them, however, is quite another. I think
your association has a lot of hard work ahead of it, but I think you will be successful.
Thank you.

WORKSHOPS

AUDIO-VISUAL WORKSHOP

This workshop presented by Bonnie Moore McKay, Library Technician, Lakehead Psychiatric
Hospital, Thunder Bay, was an introduction to the video-tape recorder (VTR) and the porto-
pak.

The VTR is a very large piece of equipment recommended for indoor use. You may record
from a television or live, the results being played back on a television monitor. The
video tape recorder tape may be stored and reused any number of times.

The porto-pak gets its name from being a very lightweight portable piece of equipment.
It is more often used for filming outdoors. A long life battery permits the user to film
for extensive periods of time. The tape may also be played back on a television monitor.

Everyone attending this workshop was given an opportunity to use both pieces
of equipment. There were many ideas given for the use of this equipment in the library
field and elsewhere.

CAN/SDI

Monique Perrier and Sheila Bradley from the National Library of Canada presented
a workshop on the Canadian Selective Dissemination of Information Systems, better known
as CAN/SDI.

CAN/SDI is basically a computerized reference and bibliographic service keeping the
public up to date with what has been published in any field of knowledge.

SDI began in 1959 and has since then extended to other countries. In Canada the
CAN/SDI began at the National Research Council in 1967 being only limited to the chemical
abstract field.

There are two types of searches made by CAN/SDI. They are “Current Awareness", which
is up to date information put out weekly; and "Retrospective Search" which is one time
compilation of information going back several years.
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iTELIERS

FDIO-VISUAL WORKSHOP

This  workshop p re sen t ed  by  Bonn ie  Moore McKay, Library  Techn ic i an ,  Lakehead Psych ia t r i c
>sp i t a l ,  Thunder  Bay ,  was an  i n t roduc t ion  t o  t he  v ideo - t ape  recorder  (VTR) and the  po r to -
ik .

The  VTR i s  a ve ry  l a rge  p i ece  o f  equ ipment  recommended fo r  indoor  u se .  You may r eco rd
‘oro a t e l ev i s ion  o r  l i ve ,  the  r e su l t s  be ing  p layed  back  on  a t e l ev i s ion  mon i to r .  The
.deo  t ape  r eco rde r  t ape  may be  s to r ed  and r eused  any number o f  t imes .

The po r to -pak  ge t s  i t s  name f rom being a very l i gh twe igh t  po r t ab l e  p i ece  o f  equ ipmen t .
. i s  more  o f t en  u sed  fo r  f i lming ou tdoor s .  A long l i f e  ba t t e ry  pe rmi t s  the use r  t o  f i lm
>r ex t ens ive  pe r iods  o f  t ime .  The  t ape  may a l so  be  p l ayed  back  on  a t e l ev i s ion  mon i to r .

Everyone a t t end ing  th i s  workshop was g iven  an  oppor tun i ty  t o  u se  bo th  p i eces
: equ ipmen t .  The re  were  many i deas  g iven  fo r  t he  u se  o f  t h i s  equ ipmen t  in  the  l i b ra ry
Leld and e l s ewhere .

AN /SDI

documenta t ion  au toma t i s ée .  Le  s e rv i ce  dépou i l l e  p lus  de
ou commerc ia les  de  meme que  p lu s i eu r s  l i v r e s  , . comptes - r endus

fou rn i t  aux abonnés  l e s  r é f é r ences  b ib l i og raph iques  repon-

CAN/SDI e s t  un  sys t ème  de
5 ,000  r evues  p ro fe s s ionne l l e s
appor t s  e t  b r eve t s .  CAN/SDI
tan t  aux i n t e r e t s  de  l ’u sage r .

Ce s e rv i ce  e s t  o f f e r t  aux hommes de  s c i ence ,  che rcheu r s ,  p sycho logues ,  soc io logues ,
économis t e s ,  géo logues ,  e t c .

Ce sys t ème  e s t  exp lo i t é  à Ot tawa  pa r  la  B ib l io thèque  na t iona l e ,  B ib l io thèque  sc i en -
: i f i que  na t iona l e ,  B ib l io thèque  de  la  Commiss ion  géo log ique  du  Canada  e t  l a  B ib l io thèque
lu  Min i s t è r e  de  1 ’Agr i cu l tu r e .

Comment u t i l i s e r  l e  sys t ème  SDI? On i nd ique  l e s  be so ins  documen ta i r e s  au  moyen d ’un
j ro f i l  d ’ in t é r ê t .  Le  p ro f i l  e s t  vé r i f i é  pa r  un  spéc i a l i s t e  en  SDI .

?E QUE LE SERVICE CAN/SDI COUVRE

I .  BA PREVIEWS (B io log i ca l  Abs t r ac t s  P rev i ews )

- fou rn i t  t r o i s  fo i s  pa r  mo i s ,  de s  r é f é r ences  aux a r t i c l e s  de  r eche rche  t r a i t an t  de s
sc i ences  de  la  v i e  dans  t ou t e s  l eu r s  man i f e s t a t i ons .
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With in  CAN/SDI a r e  ’’Data Bases”  each o f  which  spec i a l i ze  in  a f i e ld  o f  knowledge :  eg .
he  ERIC Da ta  Base  fo r  i n fo rma t ion  on  educa t ion .  Some o the r  da t a  base s  inc lude  Psycho lo -
i ca l  Abs t r ac t s  (PA) ,  Soc i a l  Sc i ence  C i t a t i on  Index  (SSCI ) ,  which  dea l  w i th  j ou rna l  a r t i c l e s
nd book  r ev i ews ;  and t he  Cane  Da ta  Base ,  w i th  in fo rmat ion  f rom Agr i cu l tu r e  Canada .

Ms.  Pe r r i e r  exp la ined  how informat ion  i s  r e t r i eved  and f ed  i n to  the  compute r .  The
l i en t  g ives  as  much informat ion  a s  pos s ib l e  on  the t op i c  he  wan t s .  A p ro f i l e  i s  then
ompi led  by  a l i s t  o f  terms tha t  a r e  very common in  tha t  sub j ec t  f i e ld .  The l i s t  o f  t e rms
i re  then  f ed  i n to  the compu te r .  The in format ion  can be  made b roade r  o r  nar rower  in
i cope ,  by  add ing  or  sub t r ac t i ng  t e rms .  The p ro f i l e  i s  then s en t  t o  the  Nat iona l  Resea rch
lounc i l  and new p r in tou t  o f  up  t o  da t e  in format ion  i s  s en t  pe r iod i ca l l y .

A p ro f i l e  cos t  i s  $20 .  Subsc r ip t i on  r a t e s  vary fo r  p r in tou t s  f rom var ious  da t a  base s .
:he cos t  i s  roughly $5  a month  fo r  monthly p r in tou t s .

The workshop ended w i th  a sample  demons t ra t ion  o f  the u se  o f  the  CAN/SDI equipment
•o r  t he  t op i c  Library  Techn ic i ans  a s  a p ro f i l e .

The Na t iona l  L ibrary  o f f e r s  monthly  courses  on  how to  make CAN/SDI p ro f i l e s .  The
:ou r se  begins  on  a Thursday and ends F r iday  a f t e rnoon .

CANAD I ANA

M. G i l l e s  Be rgev in ,  Head ,  Law L ib ra ry ,  Univers i ty  o f  O t t awa ,  former ly  Co l l ec t i on
Co-o rd ina to r  gave  a b i l i ngua l  p r e sen t a t i on  on  acqu i r ing  Canadian ma te r i a l s .

T rac ing  ou t  o f  p r in t  Canadian ma te r i a l s  i s  a p rob lem involving bo th  t ime and money
in  l i b r a r i e s  t oday .

The speake r  s t r e s sed  the f ac t  t ha t  the l i b ra ry  shou ld  dea l  w i th  one sou rce  a t  a t ime .
When des ide ra t a  l i s t s  on  va r ious  sub j ec t s  a r e  s en t  ou t ,  each  sou rce  shou ld  be  g iven  a
ce r t a in  l eng th  o f  t ime to  s ea rch  fo r  the  r eques t ed  i t ems  be fo re  ano the r  sou rce  i s  consu l t ed .
Th i s  avo ids  dup l i ca t i on  o f  cos t l y  l i t e r a tu re  and i s  common ’ cou r  t e sy  t o  the pa r t i c ipa t i ng
dea l e r s  who do  no t  w i sh  t o  spend  t he i r  t ime sea rch ing  fo r  an  i t em,  and then  be  t o ld  by
the  r eques t i ng  l i b r a ry  tha t  they  had  ob t a ined  the  ma te r i a l s  e l s ewhere .  Good bus ines s
p rocedure s  should  be  p rac t i ced  t o  ensu re  fu tu re  coope ra t i on  f rom pa r t i c ipa t i ng  supp l i e r s .

M. Be rgev in  a l so  d i s cus sed  ce r t a in  r e f e r ence  t oo l s  fo r  ve r i fy ing  ou t  o f  p r in t  Canad ian
books ,  eg .  check l i s t  o f  Canad ian  Impr in t s ,  and b rough t  u s  t o  t he  Re fe rence  room o f  t he
Un ive r s i t y  o f  O t t awa  L ib ra ry  t o  show us  ca t a logs  and b ib l i og raph ie s  wh ich  a r e  u sed  fo r
the  ve r i f i ca t i on  o f  Canad ian  pub l i shed  ma te r i a l s .
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CAIN (Cataloguing and Indexing data-base)

-est un service de bandes mensuels contenant les données bibliographiques de documents
acquis par la National Agricultural Library des Etats-Unis dans le vaste domaine de
l’agriculture, y compris la sociologie agricole et rurale, les produits agricoles,
l’élevage, le génie, les aliments et la nutrition chez l’homme, la sylviculture, les
pesticides, etc.

Chemical Titles:

-est un service bimensuel qui cherche à tenir les chimistes et ingénieurs chimistes au
courant des derniers progrès théoriques et techniques rapportés dans quelque 700
revues traitant de chimie.

Chemical Abstracts Condensates:

-est un service hebdomadaire de références, dans le domaine de la chimie et du génie
chimique.

Compendex (Computerized Engineering Index)

-est un service mensuel qui signale les dernières connaissances disponibles au sujet
de la recherche et des applications importantes d’idées techniques se rapportant au
génie.

Eric (Educational Resources Information Centre)

-est un service trimestriel de résumés des rapports de recherche en éducation.

Georef (Geological Reference File)

-est un service mensuel de références à la littérature courante mondiale traitant des
sciences de la terre.

GRA (Government Reports Announcements)

-fournit des données économiques et commerciales ainsi que des rapports scientifiques
et techniques et couvre les nouveaux programmes de recherche et de développement lancés
par le gouvernement des Etats-Unis.

Inspec

-constitue une source d’information technique complète dans les domaines de la physique,
du génie électrique et électronique, des ordinateurs et de la commande.

Marc II

-Marc II est un service hebdomadaire qui fournit des références aux monographies en
langue anglaise dans des domaines aussi divers que la religion, 1 histoire et la
science nucléaire.

Medlars

—service mensuel couvrant quelque 2,300 revues dans plus de quarante domaines biomédi-
caux.

P1P

—réunit dans un fichier lisible par ordinateur, des références aux documents traitant
de pollution. *

16



ISBD CATALOGUING

Mr. Pierre Daoust, cataloguer at the University of Ottawa Library, presented the
workshop on International Standard Bibliographic Descriptors for monographic publications
(XSBD)(M).

Mr. Daoust explained the history, purpose, objectives and major changes developped
in descriptive cataloguing.

ISBD was designed primarily as an instrument for the international communication of
bibliographic information. It specifies the elements which should be presented and the
punctuation by which they should be demarcated.

The system has three objectives:

a) records produced in one country or by users of one language can be easily understood
in other countries and by the users of other languages.

b) records produced in each country can be integrated into files or lists of various
kinds containing also records from other countries.

c) records in written or printed form can be converted into machine-readable form
with the minimum of editing.

LIBRARIES AND THE•COMMUNITY

Three technicians from the London Public Library and Art Gallery gave a detailed and
well prepared workshop entitled ’’Libraries and the Community”. Under the supervision of
Cheryl Horton, many facets of the public Library, using specific examples from the London
Public Library were discussed in relation to the community it serves i.e. how to encourage
people into the library; how to interest them once they are there; and how to ensure that
they will return.

Cheryl began with a cross-cultural sketch of various library programs. She mentionned
the "mailbox library" in Wisconsin. A catalogue listing the library’s holdings was sent
to members of the surrounding rural community. Two-thirds of the recipients had never had
a library borrower’s card before. This allowed them to check off books they would like to
borrow and also to ask any reference questions they might have. They returned the form by
mail to the library and would in return receive the requested material. This introduced
many persons to library resources who otherwise might never have had the chance.

In Findland, there is the Youth Teatre. The young people learn to appreciate litera-
ture through their productions of classical and modern works.

Programs offered are also affected seasonally and geographically. An activity offered
in  Florida might not interest the inhabitants of Frobisher Bay; also a mini-course on
cross-country skiing would be of little value in July.

Nancy Stephenson discussed the publicity end of the plan how to actually get people
to  attend; how to inform potential patrons. She talked of various methods:
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3. SCI

-constitue un service hebdomadaire de citations et de sources couvrant 2400 revues les
plus importantes traitant de mathématiques, de biologie, de physique, de chimie et
de génie.

SSCI

-est un répertoire sur bande magnétique de sources et de citations traitant des sciences
sociales.

CANADIANA

M. Gilles Bergevin, directeur de la bibliothèque de droit de l’Université d’Ottawa,
précédemment co-ordonateur des collections, de la Bibliothèque générale de la même
Université, traita de l’acquisition de publications canadiennes.

Retracer les publications canadiennes épuisées occasionne aujourd’hui pour les bibli-
othèques des problèmes de temps et d’argent.

M. Bergevin, appuya le fait que les bibliothèques devraient traiter avec un seul
mtiquaire a la fois.

Lorsque des listes de désidérata sont dressé sur différents sujets, chaque antiquaire
doit être alloué un certain temps pour chercher les items demandés avant qu’un autre anti-
quaire ne soit consulté. Ceci évite les duplicata et est une marque de courtoisie envers
Les antiquaires qui ne désirent certainement pas chercher pour un item pour ensuite appren-
dre que la publication a été trouvé ailleurs. De bonnes relations avec les fournisseurs
doivent être maintenues afin d’assurer leur participation et leur co-opération

M. Bergevin amena le groupe à la salle de référence de la bibliothèque de l’Université
d’Ottawa pour montrer les ouvrages de références utilisés pour la vérification des publi-
cations canadiennes épuisées.

Cataloguage ISBD

M. Pierre Daoust, catalogueur è la Bibliothèque de l’Université d’Ottawa, présenta
l’atelier sur la Description Bibliographique Internationale Normalisée (Monographies)
(ISBD)(M).

Dans son exposé, M. Daoust expliqua l’ISBD, son historique, ses buts et ses' objectifs,
les principaux changements apportés au cataloguage descriptif.

L’ISBD fut conçu tout d’abord pour l’échange internationale de donnés bibliographiques.
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) write a brochure
-good simple illustrations
-clear lettering
-copy should be short and to the point
-wide range of distribution of the brochure

) posters
-cheap method of advertisement

) newspaper advertisment
-must be concise and accurate
-expensive

) radio releases
-public service announcement - free of charge
-description of program
-time, place, admission charge if any, should be included
-release it on radio stations which are geared to the type of audience
which are most likely to attend

) press releases
-more detailed than a radio release
-form the bases for a newspaper story or a TV news report
-shouldn’t use too often or it will lose its effectiveness

Accuracy is the most important factor to keep in mind, no matter what type of
dvertising is used. One should begin to think about publicizing the proposed activity
our to six weeks in advance. This allows ample time for the printers and distributors
f the ad. Some important points to remember are:

1. accurate description of program
2. time, place, date, admission
3. telephone number for more information
4. pre-registration
5. wide distribution of advertisement
6. keep records - i.e. carbon copy of what you sent to the printers so that

finished product may be checked against it.

A description of the CROUCH program was given. This is the special branch library
hich was set up to deal mainly with the foreign immigrants in the city of London. It is
n extremely busy branch and also facets of the building are in constant use. Everything
rom language lessons in English to check-ups by the public health nurse is held here.

ROVINCIAL CONSULTATIVE COMMITTEE (PCC) WORKSHOP

The Provincial Consultative Committee on Library Technician Training presented workshops
o explain its functions and to ask opinions concerning Library Technician programs. This
ommittee is made up of representatives of the Canddian and Ontario Library Asso-
iations, the local chapter of the Librarians of Ontario, the University of Toronto School
f Library Science, the Provincial Library Service Branch of the Ministry of Colleges and
niversities, the Applied Arts and Technology Branch of the Ministry of Colleges and
niversities, the Ministry of Education, the Colleges of Applied Arts and Technology, and
he Ontario Association of Library Technicians/Associat ions des bibliotechniciens de 1’Onta-
io. All members of the Committee have equal rights and responsibilities.
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Le  bu t  e s t  de  fou rn i r  un  cad re  i n t e rna t iona l  pou r  l a  p r é sen t a t i on  du  ca t a loguage
esc r ip t i f .  I l  p r éc i s e  l e s  é l émen t s  qu i  do iven t  ê t r e  compr i s  dans  la  de sc r ip t i on  b ib l i o -
r aph ique ;  i l  p r e sc r i t  aus s i  l ’ o rd re  dans l eque l  l e s  é l émen t s  do iven t  ê t r e  p r é sen t é s  e t
a ponc tua t ion  qu i  dé l imi t e  ce s  é l émen t s .

e sys tème v i se  t ro i s  ob j ec t i f s :

a )  que l e s  dos s i e r s  ou  r eco rds  p rodu i t s  pa r  un  pays  our  pa r  l e s  u sage r s  d ’une  langue
so i en t  f ac i l emen t  i n t e rp ré t é s  dans  un  au t r e  pays  ou  par  l e s  u sage r s  d ’une  au t r e
l angue .

b )  que  l e s  dos s i e r s  e t  r eco rds  p rodu i t s  dans  chaque pays  pu i s sen t  ê t r e  i n t ég ré s  dans
les  f i l i è r e s  ou  l i s t e s  de  t ou t e s  so r t e s .

c )  que l e s  dos s i e r s  éc r i t s  ou  impr imés  so i en t  conve r t i b l e s  dans  une forme l i s i b l e  pa r
la  mach ine  avec  l e  moins  de  compl i ca t i ons  pos s ib l e s .

LBRARIES AND THE COMMUNITY

Three  t echn ic i ans  f rom the  London  Pub l i c  L ib ra ry  and Ar t  Ga l l e ry  gave  a de t a i l ed  and
i l l  p r epa red  workshop  en t i t l ed  ’ ’L ib ra r i e s  and  t he  Communi ty” .  Unde r  t he  supe rv i s ion  o f
l e ry l  Hor ton ,  many f ace t s  o f  the  pub l i c  L ib ra ry ,  u s ing  spec i f i c  examples  f rom the  London
ib l i c  L ib ra ry  were  d i s cus sed  in  r e l a t i on  t o  t he  community  i t  s e rves  i . e .  how to  encourage
iop l e  i n to  t he  l i b r a ry ;  how to  i n t e r e s t  them once  they  a re  t he re ;  and  how to  ensure  t ha t
l ey  w i l l  r e tu rn .

Che ry l  began  w i th  a c ros s - cu l tu r a l  ske t ch  o f  va r ious  l i b r a ry  p rog rams .  She  men t ionned
le  ’ ’ma i lbox  l i b r a ry”  i n  Wiscons in .  A ca t a logue  l i s t i ng  the  l i b r a ry ’ s  ho ld ings  was s en t
) members  o f  t he  su r round ing  ru ra l  communi ty .  Two- th i rd s  o f  t he  r ec ip i en t s  had never  had
l ib r a ry  bo r rower ’ s  ca rd  be fo re .  Th i s  a l lowed them to  check  o f f  books  they  would  l i ke  t o

>rrow and  a l so  t o  a sk  any r e f e r ence  ques t i ons  they migh t  have .  They r e tu rned  the  form by
’L l  t o  t he  l i b r a ry  and wou ld  i n  r e tu rn  r ece ive  the .  r eques t ed  ma te r i a l .  Th i s  i n t roduced
my pe r sons  t o  l i b r a ry  r e sou rces  who o the rwi se  migh t  never  have had  t he  chance .

In  F ind l and ,  t he re  i s  the You th  Tea t r e .  The  young peop le  l ea rn  t o  app rec i a t e  l i t e r a -
i r e  t h rough  the i r  p roduc t ions  o f  c l a s s i ca l  and  mode rn  works .

P rog rams  o f f e r ed  a r e  a l so  a f f ec t ed  s ea sona l ly  and  geog raph ica l l y .  An ac t i v i t y  o f f e r ed
i F lo r ida  migh t  no t  i n t e r e s t  t he  i nhab i t an t s  o f  F rob i she r  Bay ;  a l so  a min i - cou r se  on
‘os s - coun t ry  sk i i ng  wou ld  be  o f  l i t t l e  va lue  i n  Ju ly .

Nancy S t ephenson  d i s cus sed  the  pub l i c i t y  end o f  t he  p l an  how to  ac tua l ly  ge t  peop le
> a t t end ;  how to  i n fo rm po ten t i a l  pa t rons .  She  t a lked  o f  va r ious  me thods :

c
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Mr.  E l swor th  p re sen t ed  t he  g roups  w i th  some
though t s  on  l i b r a r i ansh ip  in  gene ra l .

The co re  o f  the  ph i lo sophy  o f  l i b r a r i ansh in  •
The l i b ra ry  s t a f f  p rov ides  t he  a tmosphe re  fo r  th*  tO  b r ing  peop le  and  ideas t oge the r ,
t i ve ,  and i n t e l l ec tua l ly  cu r ious  pe r sons  t o  k proces s ’ t akes  we l l  t r a ined ,  s ens i -
yees  ge t  bogged  down in  t he  minu te  de t a i l s  i Î 3 l i b r a r y succes s fu l .  Many l ib ra ry  emplo-
whole  pu rpose  o f  l i b r a r i e s  i . e .  i n t roduc ing  i n  t he i r  work » and fo rge t  abou t  t he

L ib ra r i e s  a re  no  longer  made up  o f  j u s t  books
pu te r  t apes ,  pa in t i ngs  and  po t t e ry ,  educa t iona l  and
ch i ld ren .

bu t  i nc lude  A/V a id s ,  m ic ro fo rms ,
l e i su re  programs fo r  adu l t s  and

com-

The s to r age  o f  i deas  fo r  fu tu re  u se
ca t a logu ing ,  s t o r ing  and  u s ing ,
the  con ten t s  o f  the
these  peop le  t o  the

. encompasses  compl i ca t ed  p rocedure s  fo r  pu rchas ing ,u ma in t enance  i s  no t  enough .  L ibra ry  s t a f f  mus t  know
in t e r e s t s  o f  the peop le  i t  s e rves ,  and  how to  a t t r ac t
pas s ing  on  i deas  i n  the l i b r a ry ,  our  cu l tu r e  i s  pa s sed  on .

Commi t t ee  on  L ib ra ry  Techn ic ian  Tra in ing  was  e s t ab l i shed
. ’ . The

I t  adv i  se s  an d makes  recommendat ions  conce r -
j e s .  (Lakehead  Un ive r s i t y  and Rye r son

orv commi t t ee s ) .  Community co l l eges  a r e  au to -

s been respons ib le  for  s t r a i  E htëninê”o,ZZ LT*  t hey  be l i eve  i s  be s t - However ’ t he
& g ou t  s eve ra l  L ib ra ry  Techn ic i an  p rog rams .

” The u ide l ine  i n r l  a j Pr ° Ved  i tS  Gu ided ine fo r  t he  Educa t ion  o f  L ib ra ry  Techn i -
"nd r eau i r emen tq  f u a s  a gene ra l  de sc r ip t i on  o f  t he  a r ea s  o f  l ib ra ry  t echn ic i an, a .4a r equ i r emen t s  fo r  admis s ion  t o  the  n rne» - .  r

••ran o f  i n s t ruc t i on  be  d iv ided  in to  507 ° f S tudy * “ r ecommended  tha t

~ t e rhn i r a i  i j -i acac e~ ic  s tud i e s ,  25-30% l i b r a ry  t echn ica l ,t echn ica l  s t ud i e s  r e l a t ed  t o  l i b r a r ipc  -, - . . r c • -, .
i . r . -L-LL, r a r i e s ,  p us pe r iods  o f  f i e ld  p rac t i ce .  I tnaed p ro fe s s iona l  qua l i f i ca t i ons  fo r  rh  > ™ j u -  t- c r

, ro r  t he urog ram Di rec to r  and the  t each ing  s t a f f ,. . i e a  minimum l ib ra ry  and suppor t i ng  f ac i l - - -  & ■ «- i i  « T»-
• , r he  ë r acu i e s  w i th in  t he  community  co l l ege .  I t

the l oca l  advisor  cot i t t e e  Pr ° SramS s -'-'uld be  o f f e r ed ,  and a l so  the  makeup  and

In

The P rov inc i a l
by t he  App l i ed  Ar t s
Cc.~t~-ttee p l ans  workshops  and con fe rences .

Consul ta t ive  Commit tee  on  L ibra ry  Technician i ra in ing  was  e sc
and Technology  Branch of  the Depar tmen t  o f  Educat ion in  1969 .
qhnnc  „„„  C auv ig

r r a ry  Techn ic i an  programs a t  community co l l eg
hn ica l  In s t i t u t e  have thei r  own advisory co,u

The p re s iden t s  o f  each  co l l ege  can do  wha t

everyone and every th ing  in  Canada  t oday
bu t  i t  w i l l  cont inue  t o  ope ra t e ' .e PCC i s  su f f e r ing  f rom " f i s ca l

as  lon.p as funds  a r e  ava i l ab l e .

• - i ca t i on  by  t he  P rov inc i a l  L ib ra ry
has  been  abo l i shed .  Because  i t

•id l i t t l e  s i gn i f i cance  anyway.

Se rv i e  e Branch  of  t he  Min i s t ry  o f  Co l l eges  and
only  cp  p l i ed  t o  pub l i c  l i b r a r i e s ,  the  ce r t i -
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wr i t e  a b rochure
-good  s imp le  i l l u s t r a t i ons
-c l ea r  l e t t e r i ng
-copy shou ld  be  sho r t  and t o  the  po in t
-wide  range  o f  d i s t r i bu t ion  o f  the b rochure

pos t e r s
-cheap method  o f  adve r t i s emen t

newspaper  adver t i sment
-must  be  conc i se  and accu ra t e
-expens ive

rad io  r e l ea se s
-publ ic  s e rv i ce  announcement - f r ee  o f  charge
-desc r ip t i on  o f  program
- t ime ,  p l ace ,  admis s ion  charge  i f  any ,  should be  inc luded
- r e l ea se  i t  on  r ad io  s t a t i ons  which  a re  geared  t o  t he  type  of  audience

which a r e  mos t  l ike ly  t o  a t t end

pre s s  r e l ea se s
-more de t a i l ed  than a r ad io  r e l ea se
- fo rm the  base s  fo r  a newspaper  s t o ry  o r  a TV news r epo r t
- shou ldn ’ t  u se  t oo  o f t en  or  i t  w i l l  l o se  i t s  e f f ec t i venes s

Accuracy  i s  the mos t  impor t an t  f ac to r  t o  keep  in  mind ,  nd  ma t t e r  what  type o f
i r t i s i ng  i s  u sed .  One should  beg in  t o  think abou t  pub l i c i z ing  the  p roposed  ac t i v i t y
r t o  s i x  weeks  i n  advance .  Th i s  a l l ows  ample  t ime  fo r  t he  p r in t e r s  and  d i s t r i bu to r s
:he  ad .  Some impor t an t  po in t s  t o  remember  a r e :

1 .  a ccu ra t e  desc r ip t i on  o f  program
2 .  t ime ,  p l ace ,  da t e ,  admis s ion
3 .  t e l ephone  number fo r  more  in fo rmat ion
4 .  p r e - r eg i s  t r a t i on
5 .  wide  d i s t r i bu t ion  o f  adve r t i s emen t
6 .  keep  r eco rds  - i . e .  c a rbon  copy  o f  wha t  you sen t  t o  the  p r in t e r s  so  t ha t

f i n i shed  p roduc t  may be  checked aga ins t  i t .

A desc r ip t i on  o f  t he  CROUCH program was g iven .  This  i s  t he  spec i a l  b ranch  l i b r a ry
:h was s e t  up  t o  dea l  ma in ly  wi th  the fo re ign  immigran t s  in  t he  c i t y  o f  London .  I t  i s
ex t r eme ly  busy  b ranch  and a l so  f ace t s  o f  t he  bu i ld ing  a r e  in  cons t an t  u se .  Eve ry th ing
i l anguage  l e s sons  in  Eng l i sh  t o  check-ups  by  the  pub l i c  hea l th  nu r se  i s  he ld  he re .

INCIAL CONSULTATIVE COMMITTEE (PCC) WORKSHOP

The  P rov inc i a l  Consu l t a t i ve  Commi t t ee  on  L ib ra ry  Techn ic i an  T ra in ing  p re sen t ed  workshops
xp la in  i t s  f unc t ions  and  t o  a sk  op in ions  conce rn ing  L ib ra ry  Techn ic i an  p rog rams .  Th i s
i t t e e  i s  made up  o f  r ep re sen t a t i ve s  o f  t he  Canad ian  and  On ta r io  L ib ra ry  Asso -
ions ,  t he  l oca l  chap te r  o f  t he  L ib ra r i ans  o f  On ta r io ,  t he  Un ive r s i t y  o f  To ron to  Schoo l
ib ra ry  Sc i ence ,  t he  P rov inc i a l  L ib ra ry  Se rv i ce  Branch  o f  t he  Min i s t ry  o f  Co l l eges  and
e r s i t i e s ,  t he  App l i ed  Ar t s  and Techno logy  Branch  o f  t he  Min i s t ry  o f  Co l l eges  and
e r s i t i e s ,  t he  Min i s t ry  o f  Educa t ion ,  the  Co l l eges  o f  App l i ed  Ar t s  and  Techno logy ,  and
Onta r io  Assoc i a t i on  o,f L ib ra ry  Techn ic i ans /Assoc i a t i ons  des  b ib l i o t echn ic i ens  de  1 ’On ta -

Al l  members  o f  t he  Commi t t ee  have  equa l  r i gh t s  and r e spons ib i l i t i e s .
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c

/WOJUCSIlQp Q.; W0MEN

by  t h  *- T o r  s °P  on ''omen was p r e sen t ed  on  F r iday  a f t e rnoon ,  in  bo th  French  and Eng l i sh ,e na t iona l  F i lm  ?,oard o f  Canada .  The an imator  o f  the Eng l i sh  g roup  was Sue  F l annagan .

They P re sen t a t i on  was based  on  a s e r i e s  o f  sho r t  f i lms  en t i t l ed  "Working Mothe r s " .
F i lm  p f r e P roduced by Ka th l een  Shannon fo r  t he  Cha l l enge  fo r  Change Program o f  the  Na t iona l>r>'-trd. A t  t ha t  t ime ,  twelve f i lms  had been  comple t ed  and more  were  expec t ed  t o  be
produced  soon .

2 f i r s t  th ing  the  g roup  was  asked  to  do  was t he  n ine -do t  exe rc i s e ,  t ha t  i s ,  3 rows
had t o  be  j o ined  t oge the r  by  4 l i ne s .  Few peop le  t he re  were  ab l e  t o  do  i t .

na t i on  ana t ° n ° r ° r a - ure  t 0  co in p l  e t e the  exe rc i s e  was  tha t  we d idn ’ t  l e t  our  imagi -
p l aced  rUn  com P e t e i /  f r ee .  We r e s t r i c t ed  ou r se lves  even though  no  r e s t r i c t i ons  were

And t h i s  i s  what  we do  i n  mos t  r ea l  s i t ua t i ons .  We fo l l ow  t r ad i t i ons ,  we l im i t
Ves when no  r ea l  l im i t a t i ons  a r e  neces sa ry .  I n  o rde r  t o  l ive  fu l l e r ,  f r ee r  l i ve s ,we must  f i gh t  t he  r e s t r i c t i ons  tha t  we p l ace  on  ou r se lves .

spec i f i ca l l y ,  t o  app rec i a t e  t he  f i lms  we were  abou t  t o  s ee ,  we would have t o
s t e r eo type  Image o f  a mo the r  and s ee  t he  i nd iv idua l  s i t ua t i ons  in  a new and
l igh t .

wered  e f °  r e  r s t fü m was shown, we were  a sked  seve ra l  ques t i ons  which would be  an?-i n  t h i s  f i lm .  "What was  t he  ave rage  Canad ian  f ema le  s a l a ry  a t  t he  t ime th i s  f i lm
s made (1970)?  How many Day Ca re  Cen t r e s  were  t he re  in  Canada  t hen?  How many commu-

n i e s  had Day Ca re  Cen t r e?"

se r i e  6 r s t  W;>s en t i t l ed  " I t ’ s  no t  enough . "  I t  i s  t he  i n t roduc to ry  f i lm  o f  t hes * Working Mothe r s .  I t  p r e sen t ed  an  overview o f  the  working  mothe r  and i n t roduced
many ° f  t he  women who appea red  i n  t he  l a t e r  f i lms .  The ques t i ons  a sked  be fo re  the  f i lm

1200  ? nswered * " The ave rage  Canad ian  f ema le  s a l a ry  in  1970  was  . $4  , 800 .  00  . There  were
was a re Cen t r e s  i n  Canada ,  and they  were  l oca t ed  in  100  communi t i e s . "  The aud iences °cked  a t  t he  l ack  o f  cons ide ra t i on  soc i e ty  has  fo r  women.

h e r
second f i lm  was ca l l ed  "They app rec i a t e  you more" .  I t  was a look  a t  A l i e t t e ,

. . .  Us band and 3 ch i ld r en .  They d i s cus sed  the  ad jus tmen t s  t ha t  t hey  had  t o  make when
_ , G began  work ing  ou t s ide  the  home.  They be l i eved  tha t  t hey  changed  a s  i nd iv idua l sand  a s a f ami ly .

abou t  6 "The  Sp r ing  and Fa l l  o f  N ina  Po lansk i "  was  an  e s t ima ted  s t a t emen t
d re  Mothe rhood .  I t  showed what  becomes  o f  women who g ive  t he i r  l i ve s  fo r  t he i r  ch i l -n > when they  no  l onge r  need  he r .

f i lm-Af  t e r  t i e f f lm ,  we fo rmed  sma l l e r  g roups  t o  d i s cus s  among ou r se lves  how these
& cou ld  be  u sed  t o  be t t e r  t he  pos i t i on  o f  work ing  mo the r s  i n  soc i e ty .

t he se  30 £ rou P then  p re sen t ed  i t s  sugges t i ons  t o  the  r e s t  o f  t he  pa r t i c ipan t s .  Some o f
a j so

Su 8ges t i ons  were ;  show the  f i lms  a t  s choo l  c l a s se s  i n  hea l th  o r  sex  educa t ion  and

' i n  an  P r e “ raarr i a ge  cou r se s ;  show them to  mun ic ipa l  counc i l s  and  p rov inc i a l  gove rnmen t s
to r s  f

a P pea l f °  r be t t e r  Day Ca re  o r  work ing  s i t ua t i ons ;  show them to  bus ines s  admin i s t r a -te  t he  same r ea sons  a s  showing  them to  gove rnmen t .

e r a se  t he
ob jec t i ve
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Presenting the workshops were Olga Gil, chairperson of the PCC and representative of
2 Ontario Library Association; Charles Elsworth, representing the Institute of Profession
L Librarians of Ontario; and Douglas ’Willford, representing the OALT/ABO.

Mr. Elsworth presented the groups with some thoughts on librarianship in general.

The core of the philosophy of librarianship is to bring people and ideas together,
e library staff provides the atmosphere for this process. It takes well trained, seasi-
de, and intellectually curious persons to make a library successful. Many library emplo-
es get bogged down in the minute details involved in their work, and forget about the
ole purpose of libraries i.e. introducing people and ideas.

Libraries are no longer made up of just books, but include A/V aids, microforms, com-
ter tapes, paintings and pottery, educational and leisure programs for adults and
ildren.

The storage of ideas for future use encompasses complicated procedures for purchasing,
taloguing, storing and using. But maintenance is not enough. Library staff must know
e contents of the library, the interests of the people it serves, and how to attract
ese people to the library. In passing on ideas in the library, our culture is passed on.

The Provincial Consultative Committee on Library Technician Training was established
the Applied Arts and Technology Branch of the Department of Education in 1969. The

mmittee plans workshops and conferences. It advises and makes recommendations concer-
ng Library Technician programs at community colleges. (Lakehead University and Ryerson
lytechnical Institute have their own advisory committees). Community colleges are auto-
mous. The presidents of each college can do what they believe is best. However, the
C has been responsible for straightening out several Library Technician programs.

In 1972, the Committee approved its "Guidelines for the Education of Library Techni-
ans." The Guidelines includes a general description of the areas of library technician
ties, and requirements for admission to the program of study. It was recommended that
e program of instruction be divided into 50% academic studies, 25-30% library technical,
d 20-25% technical studies related to libraries, plus periods of field practice. It
s recommended professional qualifications for the Program Director and the teaching staff,
d specified minimum library and supporting facilities within the community college. It
ggested the types of communities where programs should be offered, and also the makeup and
ties of the local advisory committee.

Like everyone and everything in Canada today, the PCC is suffering from "fiscal
nstraint", but it will continue to operate as long as funds are available.

Certification by the Provincial Library Service Branch of the Ministry of Colleges and
iversities has been abolished. Because it only applied to public libraries, the certi-
cation had little significance anyway.
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The fourth and last film to be shown was the most recent one entitled "Our dear
sisters”. It was about the Canadian Indian performer and filmmaker, Alanis Obomsawin and
her concern for the welfare of children. She introduced us to the attitudes toward women
and children that are found in the native cultures.

Most of the participants greatly enjoyed the films. One woman suggested that the films
were a bit old-fashioned by 1975 standards, that they simply stated the same old problems
with no possible solutions, that women now are ahead of the films, that they are already
conscious of the problems of the female stereotype.

Another member of the group replied that perhaps this first woman was being too
subjective. She felt that relatively few people were so aware that they would not benefit
from the series of films. She agreed that the films were introductory, but so they should
be. In a large group it is unrealistic to pressure that all women are consciously familiar
with the problems presented in the films.

It is unfortunate that the topic of the workshop was Working Mothers and not Working
Women. This perhaps would have been more meaningful to the larger part of the audience.
Nevertheless, it was a very professional and enjoyable presentation.
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Atelier sur la femme

Dans le cadre de l’année internationale de la femme, deux ateliers sur la femme ont
été présenté par l’Office nationale du film. Nous rapportons ici nos impression de l’atelier
tenu en français. Monique Noël, animait l’atelier.

On nous présenta d’abord un film institulë, ’’Les filles du roi”, suivi d’une dis-
cussion. de nos impressions sur le film et sur la situation de la femme aujourd'hui.

Le film donna une perspective sur l’évolution de la femme canadienne-f rançaise
depuis son arrivée au Canada, en passant par la femme colonisatrice, la religieuse, la
mère de famille, la femme objet.

La situation de la femme au début de la colonie, durant les deux guerres, la période
de prise de conscience d'après-guerre et la femme d'aujourd’hui qui revendique ses droits,
nous fut présentée dans des scènes souvent symboliques mais très représentatives. Ce film
visait à rendre la femme consciente de sa situation passé et présente. En conclusion, le
film signale que c’est la f emme elle-même qui doit prendre les mesures nécessaires afin
d’améliorer le respect que la société lui témoigne.

Ce qui a ressorti d’avantage de la discussion est qu’il est presque impossible pour
la femme canadienne-française d’age mûre de changer sa philosophie de la vie.

Il semble qu'encore aujourd'hui, il est difficile pour la jeune femme canadienne-
française de prendre conscience de son potentiel et de sa valeur humaine. Elle accepte
et se soumet encore a la domination masculine.
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MINUTES OF THE 2nd ANNUAL GENERAL MEETING

DATE: Saturday, August 23, 1975

TIME: 1:00 pm

PLACE: University of Ottawa
Morissette Pavilion
Room 224

ATTENDANCE: Delegations from the Ottawa Regional Branch; the Toronto Area Library
Technicians Association; the South Central Regional Branch; the Northern
Regional Branch and the Thunder Bay Regional Branch.

Campbell Leckie, the Secretary-Treasurer of the Association, acted as Recording-
Secretary and Harry Huskins acted as Ways and Rules Chairperson.

ORDER OF BUSINESS:

1. Pat Graham (Ottawa Regional Branch) moves on behalf of the Board of Directors that
the Convention recognize two new Branches: London Regional Branch and Niagara
Regional Branch.

Passed unanimously.

2. The President moves that the delegation from Sudbury be given provisional recognition
as the Sudbury regional Branch.

Passed unanimously.

3. The President moves that the proposed agenda submitted beforehand be accepted.

The floor is open for debate
Passed unanimously.

4. Convention agenda

1) constitutional motions
2) general motions

- tabled motions
- new motions

3) resolutions from the floor
4) officer’s reports

- president
- secretary-treasurer
- chairperson/planning and publicity

5) committee reports
- certification and standards

6) resolutions on committees
7) elections
8) adjournment
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9

PROCES-VERBAL DE LA 2ième ASSEMBLEE GENERALE ANNUELLE

DATE: Samedi, le 23 août 1975

HEURE: 13 Heures

ENDROIT: Université d’Ottawa
Pavillon Morissette
Pièce 224

PARTICIPANTS: Représentants de la Section régionale d’Ottawa; la Toronto Area Library
Technician Association; la South Central Regional Branch; la Northern
Regional Branch; la Thunder Bay Regional Branch.

Campbell Leckie, secrétaire-trésorier est le secrétaire-archiviste. Harry Huskins
agit comme médiateur.

ORDRE DU JOUR:

1. Pat Graham, représentant le comité de directeurs, propose que l’assemblée accepte
deux nouvelles sections régionales: London Regional Branch et Niagara Regional
Branch.

Accepté à l’unanimité

2. Le président propose que la délégation de la Section régional de Sudbury soit acceptée
comme représentant provisoire de cette dite section.

Discussion
Accepté à l'unanimité

3. Le président propose que l’ordre du jour, soumis antérieurement, soit accepté
intégralement.

4. Ordre du jour

1) propositions constitutionnelles
2) propositions diverses

- propositions déposées antérieurement
- propositions nouvelles

3) résolutions de l'assemblée
4) rapports des membres de l'éxécutif provincial

- président
- secrétaire-trésorier
- président du comité de planification et publicité

5) rapports des comités
- comité d’accréditation

6 )  projet de résolutions sur les comités
7) élections
8) dissolution de l’assemblée générale

c
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5. Douglas Willford submits his resignation as OALT/ABO representation- to the Provincial
Consultative Committee on the Training of Library Technicians. Having the floor

I Mr. Willford also moves that a By-Law 8 be created:

By-Law 8: That there shall be an honorarium payable to the outgoing Executive, the
amount of such honorarium to be decided by the Board of Diretors and the
Convention.

Seconded
The floor is open for debate
Passed unanimously

6. The President moves, on behalf of the Board of Directors, a series of motions
affecting the Constitution. These are dealt with and voted on as separate questions.

7. The President moves to strike By-Law 2 - Voting, Section (b) (iii):

By-Law 2 (b) (iii): If a vote is a tie, the issue will be looked into more closely,
and another vote will be taken, either at the Convention or by
a mail vote within three weeks.

The floor is open for debate

Nancy Stevenson, on behalf of the London Regional Branch moves to amend the motion
to read:

If a vote is a tie, the issue will be looked into more closely,
and another vote will be taken at the Convention.

Seconded
Amendment defeated

The floor is closed to debate and the question is put to the Regional Branches
Motion passed

8. The President moves to amend the Constitution to add Section (e) to Article 4 -
Organization.

Article 4,  Section (e): Member of the Past Executive: the provincial executive
shall also consist of a past president (ex officio) for
another member of the past executive.

The floor is open for debate
i-. Motion passed

9. The President moves to add to By-Law 5:

By-Law 5 - Duties of the Executive: ex officio member of the Past Executive shall
advise the current executive.

The floor is open for debate
Passed unanimously

10. The President moves to insert the following as Article 7:

Article 7 - Formation of Regional Branches: A regional branch may be formed on
application and on acceptance by the Convention. Provisional recognition
may be accorded by the Board of Directors.

Article 7 and subsequent articles of the present Constitution shall be re-designated
as Articles 8, 9, and 10 respectively
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5. Douglas Willford soumait sa démission comme représentant de l’ABO/OALT au "Provincial -,
Consultative Committee on the Training of Library Technicians". M. Willford propose
à la même occasion que le statut 8 soit ajouté:

Statut 8: Que l’exécutif sortant de charge soit rémunéré. Le montant est à décider
par le comité de directeurs et l’assemblée générale.

Secondé
Discussion
Accepté à l’unanimité

6. Le président soumet de la part du comité de directeurs, des propositions concernant
la constitution. Chaque proposition est discutée et votée séparément.

7. Le président propose que le statut 2 - Vote, Section (b) (iii) soit supprimé:

Statut 2 (b) (iii): Si le vote est égal, la question sera rediscutée et un autre vote
aura lieu soit â la prochaine assemblée générale ou par un vote
postal tenu durant les trois semaines après l’assemblée générale.

Discussion

Nancy Stevenson (London Regional Branch) propose de modifier le statut 2 (b)(iii)
comme suit:

Si le vote est égal, l’item sera étudié d’avantage et un autre
vote aura lieu à l’assemblée générale.

Secondé
Amendement rejeté

La discussion est fermée et la question est laissée aux sections régionales pour
résolution.

Proposition acceptée

8. Le président propose de modifier la constitution pour ajouter la section (e) à
l’article 4 - Organisation:

Article 4,  Section (e): Membre de l’exécutif provincial sortant de charge:
L’exécutif provincial sera composé en plus des autres membres,
d’un président sortant de charge ou d’un autre membre exécutif
sortant de charge.

Discussion
Proposition acceptée

9. Le président propose d’ajouter le statut 5 - Fonction des membres de l’exécutif
provincial:

Statut 5 - Fonction des membres de l’exécutif provincial: membre de la direction
antérieur conseillera l’exécutif actuel.

Discussion
Proposition acceptée
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11. The President moves to strike By-Law 6 - Definition, section (a)(iii):

By-Law 6 - Definition, section (a) (iii): Annual Convention: Fifty per cent
plus one of the registered full members shall constitute a quorum.

The floor is open for debate
Motion passed

12. The President moves to amend the Constitution to add section (c) to By-Law 1 -
Membership:

By-Law 1 - Membership, section (c): Deposition, suspension or demission:

i) delivering to the Association a written resignation and lodging a
copy of same with the Secretary-Treasurer of the Association and with
the member’s Regional Branch President;

ii) ceasing to pay dues;
iii) having membership withdrawn by the Association;
iv) by dying.

The floor is open for debate
Motion passed

13. The President moves to strike By-Law 6 - Definition, section (c) Fiscal year:

By-Law 6 - Definition, section (c) Fiscal year: the fiscal year shall be from
September 1st to August 31st.

And to create By-Law 7, sections (a) and (b):

By-Law 7, section (a): The Secretary-Treasurer shall, at the end of each, fiscal year
appoint an auditor to audit the accounts of the Association;
to hold office until the next annual meeting; provided that
the Directors may fill any casual vacancy of the office of
auditor. Remuneration of the auditor shall be fixed by the
Board of Directors.

section (b): The fiscal year shall be from April 1st to March 31st.

The floor is open for debate
Motion passed

14. Motion tabled at the 1st annual general meeting was taken up:

Motion tabled: Be it resolved that it be noted in the minutes that 80Z of those
voting to change the wording of the last motion to eliminate it’s
masculine bias were women, (motion by R. Hickman)

By unanimous consent the motion is withdrawn

15. Douglas Willford moves to amend Article 4 <d) and insert the term "Vice-President”
between the terms President and Secretary-Treasurer.

He further moves to create Article (f):

Article (f): The Vice-President shall be deemed to be President elect.

The floor is open for debate
By consent of the Assembly, the motion is amended by striking Article 4 (f): The
Vice-President shall be deemed to be President elect.

The floor is clôsed to debate and the regional Branches vote.
Amended motion'passed
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10. Le président propose d’ajouter un article 7 comme suit:

Article 7 - Formation des sections régionales: Une section régionale sera formée
après avoir sousmis une demande et après acceptation par l’assemblée
générale. Le comité de directeurs pourra donner une acceptation
provisoire.

Les articles 7, 8, 9 de la constitution deviendront les articles 8, 9 ,  10
respectivement.

11. Le président propose de supprimer le statut 6 - Définition, section (a):

Statut 6,  section (a) (iii) - Assemblée générale: Cinquante pour cent plus un des
membres actifs présents à l'assemblée générale formeront
un quorum.

Discussion
Proposition acceptée

12. Le président propose de modifier la consitution en ajoutant section (c) au statut 1 -
Membres: >

Statut 1 (c) - Déchéance, suspension et destitution:

i) cesse d’être membre de l’association, tout membre qui remet sa
démission par écrit, à la direction soit une copie au secrétaire-
trésorier de l’association, soit une copie au président de sa
section régionale;

ii) cesse d’être membre de l’association, tout membre dont les droits
ne sont pas acquittés en entier avant la date limite, tel que
stipulé dans les statuts;

iii) à la suite d’une décision du comité de directeur, l'adhésion peut
être annulée si ledit membre agit de façon préjudiciaire à
1'association ;

iv) cesse d'être membre par décès.

Dis cussion
Proposition acceptée

13. Le président propose de supprimé le statut 6 - Définition, section (c) - L'année
fiscale:

Statut 6,  section (c): La durée de l’exercise financier s’étendra du 1er septembre
au 31 août.

et d’ajouter le statut 7, section (a) et (b):

Statut 7, section (a): Le secrétaire-trésorier devra, à la fin de chaque exercise
financier, choisir un vérificateur afin de vérifier les
comptes de l'association; ce vérificateur occupera le poste
jusqu'à la prochaine assemblée générale, à la condition que
les directeurs puissent remplir le poste de vérificateur si
celui-ci devient vacant. Rémunération accordée au vérificateur
sera déterminée par le comité de directeurs.

section (b): L'exercise financier sera du 1er avril au 31 mars.

Discussion d
Proposition acceptée

32



O

16. Douglas Willford moves to change By-Law 4 (b) to read:

By-Law 4 (b): The annual convention shall be held in the month of May.

The floor is open -for debate
Motion defeated

17. Debra Lenington, on behalf of the South Central Regional Branch, moves to increase
the present fees of $5.00 for full and associate membership to $10.00.

The floor is open for debate
Motion passed

18. Samm Brockhurst mentions that the delegates present at this Convention wish to
instruct the new OALT/ABO Executive that as it’s first order of business it should
appoint a provincial newsletter editor.

The floor is open for debate
Resolution passed

19. The President, the Secretary-Treasurer and the Chairperson for Planning and Publicity
present their report.

20. The Chairperson of the Committe on Certification and Standards, Harry Huskins, -
presents a report on behalf of the Committee. The Committee also presents two
resolutions to the Convention and asks for the adoption of one or the other Resolution
as Association Policy.

Recommendation 1: Membership and Standards

a) A library technician and full voting member of the OALT/ABO shall be a graduate
of a recognized Library Technology programme and;

b) With all questions of interpretation left up to the Committee on Certification
and Standards and the appeals procedure provided for in the Constitution.

Recommendation 2: Section 1: Membership and Standards

a) Membership in the OALT/ABO shall be open to graduates of a recognized Library
Technology programme;

b) Membership in the OALT/ABO shall be open to those individuals working in the
library field prior to January 1970; who possess the relevant background; and
who apply for membership prior to January 1,  1977, and;

c) With all questions of interpretation left up to the Committee on Certification
and Standards and the appeals procedure provided for in the Constitution.

Section 2: Certification and Standards

a) A library technician shall be a graduate of a recognized Library Technology
programme, or;

b) An individual working in the library field prior to January 1970, who possesses
the relevent background; and who applies for certification to the Committee on
Certification and Standards prior to January 1, 1977 and;

c) With all questions of interpretation left up to the Committee on Certification
and Standards and the appeals procedure provided for in the Constitution.
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14. La proposition déposée de la 1ère assemblée générale est rediscutée.

Proposition déposée: Il est à noter dans les rapports de l’assemblée générale que '
80Z du vote en vu de changer la terminologie pour éliminer les
termes discriminatoires des deux sexes était composé de
femmes, (proposition de R. Hickman)

Par le consentement unanime, la proposition est rejetée.

15. Douglas Willford propose de modifier 1 Tarticle 4 (a) et d’ajouter le terme vice-
président entre les termes président et secrétaire-trésorier et,

d'ajouter l'article 4 (f): Le vice-président deviendra président.

Discussion

L’assemblée consent à modifier l’amendement en suppriment article 4 (f): Le vice-
président deviendra président.

La discussion est close. Les sections régionales votent. La proposition modifiée
est acceptée.

16. Douglas Willford propose de changer le statut 4 (b) comme suit:

Statut 4 (b): L'assemblée générale sera tenue dans le mois de mai.

Discussion ■
Proposition rejetée

17. Debra Lenington (South Central Regional Branch) propose d'augmenter la cotisation
provinciale de $5.00 à $10.00 pour les membres actifs et les membres associés.

Discussion
Proposition acceptée

18. Samm Brockhurst mentionne que les délégués de l'assemblée générale désirent que le
nouvel exécutif de l’ABO/OALT choisisse un éditeur pour le bulletin de nouvelles
provinciales.

Discussion
Résolution acceptée

19. Le président, le secrétaire-trésorier et le président du comité de planification et
publicité présentent leur rapport.

20. Le président du comité d’accréditation présente le rapport de cedit comité, ainsi que
deux résolutions et demande l’adoption de l’une ou l'autre de ces résolutions.

1ère recommendation: Membres et normes

a) le titre de bibliotechnicien et de membre actif sera accordé à une personne
diplômée d'un programme d’études reconnu en bibliotechnique et;

b) les questions d'interprétation seront remisent au comité d'accréditation ainsi
que les procédures d'appels tel que stipulé dans la constitution.
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The floor ig open for debate
Recommendation 2 is adopted

21. Eleanor Miller, the President, presents Do<j?j as Willford, the Past President, with a
life-membership.

ELECTIONS:

22. Positions to be filled are: President, Vic<._pr e sident , Secretary-Treasurer, and
Chairperson for Planning and Publicity.

Northern Regional Branch nomitates Harry Hu- ins for President.
Seconded by Eleanor Miller,

Harry Huskins elected by acclamation.

London Regional Branch nominates Meg Sinclair as Vice-Presidént.
Seconded.

Meg Sinclair elected by acclamation.

Pat Graham nominates Danielle Amat as Secrotary-Treasurer.
Seconded by Harry Huskins.

. Danielle Amat elected by acclamation.

Bette Wilson and Jean Martin are nominated as -Chairperson for Planning and Publicity
Committee.

Jean Martin elected .

The new Executive: President: Harry Huskins
Vice-President: Meg Sinclair
Secretary-Treasurer: Danielle Amat
Chairperson for Planning Jean Martin

and Publicity:

23. Barbara Sibley of the Toronto Area Library Technician Association thanks the Ottawa
Regional Branch for hosting the Conference an d for the great deal of work and effort
involved, making a success of the 2nd Annual Conference of the OALT/ABO.

24. Pat Graham thanks all the members of her committees. Eleanor Miller congratulates
the new executive and wishes them well in the coming year.

25. On a motion from the floor, the 2nd Annual General Meeting is adjourned.
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2ième recommendation: Section 1: Membres et normes

a) le titre de bibliotechnicien sera accordé à une personne diplômée d’un
programme d’études reconnu en bibliotechnique;

b) les personnes travaillant dans les bibliothèques avant janvier 1970 et
possédant une expérience pertinente auront la possibilité de devenir membre
s’il en font la demande avant le 1er janvier 1977 et;

c) les questions d’interprétation seront remises au comité d’accréditation ainsi
que les procédures d’appels tel que stipulé dans la constitution.

Section 2: Accréditation et normes

a) le titre de bibliotechnicien sera accordé à une personne diplômée d’un
programme d’études reconnu en bibliotechnique;

b) une personne travaillant dans le domaine des bibliothèques avant janvier 1970
et possédant une expérience pertinente et qui fait la demande d’être accréditée
par le comité d’accréditation avant le 1er janvier 1977 et;

c) les questions d’interprétation seront remises au comité d’accréditation ainsi
que les procédures d’appels tel que stipulé dans la constitution.

Discussion
La 2ième recommendation est acceptée

21. Eleanor Miller, présidente, présente à Douglas Willford, président sortant de charge,
une affiliation-à-vie.

ELECTIONS:

22. Les postes à remplir sont ceux de président, vice-président, secrétaire-trésorier et
président du comité de planification et publicité.

Northern Regional Branch propose Harry Huskins comme Président.
Secondé par Eleanor Miller.

Harry Huskins élu par acclamation.

London Regional Branch propose Meg Sinclair comme vice-présidente.
Secondé.

Meg Sinclair élue par acclamation.

Pat Graham propose Danielle Amat comme secrétaire-trésorière.
Secondé par Harry Huskins.

Danielle Amat élue par acclamation.

Bette Wilson et Jean Martin sont proposées comme présidente du comité de planification
et publicité,

Jean Martin est élue.

Le nouvel exécutif comprend: Président: Harry Huskins
Vice-présidente: Meg Sinclair (
Secrétaire-trésorière: Danielle Amat V

» Présidente du comité de Jean Martin
. planification et publicité:
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23. Barbara Sibley de la Toronto Area Library Technician Association, remercie la
Section régionale d’Ottawa pour avoir organisé le Congrès et pour les efforts
fournis, assurant ainsi le succès du 2ième Congrès annuel de l’ABO/OALT.

24. Pat Graham remercie tous les membres des différents comités qui ont travaillé à
l’organisation du congrès. Eleanor Miller félicite les membres du nouveau comité
exécutif et leur offre ses meilleurs voeux de succès.

25. La 2ième assemblée générale annelle est dissoute vers 17 heurs 30.
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