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EDITORIAL

There are so0 many different
items in this edition that are
worthy of special mention,
that 1 find it difficuit to
singlie out Just one.
Samething I wouid like to draw
vour attention Yo 1% the
outline for KALNIDUSCOPE 'gY.
There has been much
preparation for this event and
it promises o be an examlilient
opportunity for LT's to mingie
and learn. I hope to meet vyou
there, 1711 be wearing the
PRESS hat.

I am thrilled to have received
s0o much material {for +*This
publicatlion and had¢ a greay
time putting it all together.
Most of 1t was done o1 a
computer whicn simplified the
input and standardized much of
the Lavout, (ur new cover 1s
the product of Jennifer
Drummond, an Algonguin Colilege
{Uttawa) graphic design
student who won a competition
wWe  ran, In ner presentation
shie stated that sne "designed
the weaved stripes to
represent the people ol the
assocliation who work together
to accompilsh Drolecis thaw
call for tight cooperation”
With insignht and Talent lixke
this I know this 1individual
wildl do well in The
marketplace. Congratulations,
Jennifer.

This will e the last issue of
Volume 13, butl waltch for the
Annual Business Reports fthis
sumnmer.

Au revoir,

Pat Kiteley, UTttawa.
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presidenf's Remarks

I have often been asked "Wnau
does the President do?. well,
1t seems that there are
endless reports and letters to
be written, phone calls by the
score, and oI course chalring
executilive/board meetings.
While these are 1mpolrtant
parts of being President, the
contact with the membersiiyn is
most significant and has
provided me not only wiih
information on the issues that
are lmportant 1o vou bul also
with a source of strength.
The "best and brigntest" are
amongst us and I have had the
pleasure of meeting and
working with them at a
provincial and iocal level,
The requests ©Lfrom other
library groups Zor me to speaik
ol behalf of OVALT/AZU shiow ne
tnat our assoclation s well
regarded and our opinion 1s
valued. i Teel veryv asirongliy
that we should Take every
opportunity tou weep a strong
presence in the library worlid.
A very pertinent example of
this 1s the reqguest f[or
feedback on CLA's Task force
on the Professilonal Review
Process for Library
Techniclans Programs in
Canada ., This 1is aiready in
progress through the Regional
Dirvectors.

Pat Graham and ] are stiil
involved with the Ontairio
Strategilic Planning Commnittee
and 1 am on the educallon
issue team.

We did have input into the CLA
Task Force on the Roles and
Hesponsibillities oif Llorarians

and Libracy Techniclans and
the final report 1s now
availablie Tor purchase ifrom
CLA, though our Association
has already bought copies ana
distributed them to the
reglions.

The alberta Assoclation of
Lilonrary Technicians 1o hosting
a4 wWorkshop i the CLA
Conference in zZdmonton and hos
asked us Lo participate. L«
promises To hBe a very
interesting session with
represcutatives trom olthor

&

library technician
associations and Janstructors
form wvarious programs, You

will be hearing more avout
this.

Our own conierence 1s Tast
approachling «ne 1 hope to saee
WanY ol you Chere.  pDe siyre 1o
attend Lhe Annial bBusiness
Meeting . WY ois vour cnance Lo
gquestion the executive, [ina
ol apoul now the organization
functiuvns, vote and meet obivar
memboers.

un closing J§ want to offcr mv
congratulartions To uvennifer
Drummond who designed our new
newsletter cover, Fraise 1is
also due to our edditor, Pat
Kiteley for all her hard wWorsg
this vear. My sincerest
thanks Lo the execullve who
nave worked extremely hara
tnis vear aund o the
mempership for thelr suppor:
Ana encouradgemnens during  my
two vears on the executive,

Maggie iHolohiRiss,
UAL'T/ABU PRESLDENT
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REGIONAL ALENDAR

HALTON-PEEL

Raliton-Feel held a general meetaing on January 24/89. Althouygh the
turnout was small, the enthusiasm was high.

Lorna Mays acted ags roving reporter and interviewed people about
their jobs. It proved to be a fun and informative event.

UOn February 11, a full day workshop was nheld entitled "SUPLR
SATURDAY". Workshops were offered on Calligraphy, wWordperfect
{hands on), and Personal Finance.

The Annual Business Meeting for this region will be held on March
7, 1989 at Sheridan College, ULakville Campus. A new executive
will be elected at that time,

Doug Wilford, Director.

LOHANIA

Lohanila 1s hosting the 1bth ANNUAL UALT/AYO CONFERUENCE this year.
A full report of what can be expected 1is elsewhere 1in the
newsletter, A special invitation is extended to all those who
have never attended a Library Tech. conference. cContinuing
education has never been so much fun!!

O TTAWA

Congratulations +*o Heather Lindsay, the recipient of the Uttawa
Regional Branch / Section regionale d'Otltawa RLEGLUNAL AWARD.
Heather has been an active member of the Region for vyears,
recently lending her talents to the broduction of tete-a-tete.

A very sincere GET WELL SOUN wish is sent to the Regional
Yresident, Jean Desilsliets. Jean spent some time 1n the hospital

and 1is now recovering at home.
cont ' L——D—
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The Annual meeting of the Uttawa Region was held on February

28 ,89. The new executive is as follows.

PiRREsS LDENT SUE BOGURDEAU

VICE PRESIDENYT: MARELE WEATTAM
SECRETARY : LINDA LANDERVILLE
TREASUREK : CAROL SKI1PPEN
DIRECTUR: SHERRY STIEWART

A hearty congratulations to Ythe new Oxocutlive and may vour
Torthcoming yvear e a productlive and interesting one.

Fal Riteley, Ottawa,

S UDBURY

Un December Y9,d4Y9 the Annual Christmas ODinner was helid. Ko
reglonal meetings have been held since that date.

the Annual Business Meeting will be held on March 7,89, A guest
speaker ,Jean Mount, former Librarian and current Assoclate
Professolr of the School of Commerce at Laurentian Univevrsity hao
been invited to speak on NETWORKING., Everyone 1s invited,

A workshop §is being nlanned for April. The toplc and speaker has
not been confirmed yet. {(HEB)

Pauvwiette SBurton, Lirector.

THUNDER BAY

On January 1¢,59 the Annual Wine and Cheese General Meeting was
held. The event was well attended and ajl had a good time tech
taliking.

february 25, was the date for the workshop on Senionr Services.

| |
4
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TALTA

UOn January 7,8Y% the Toronto Area Library Technhlcians Associlation
helid its annuali "UECIH TALKY Panel Discussion. 7The event was very
informative for those who attended and c¢an bDe considered a
SUCCESS.

No individual has vet volunteered to assist with the ULA Hotline.
Anyone interested 1n getting involved 1n an interesting

information service shouid contact Kathy Ma~UL, TALYA Director
at 416 (539Y-6714)

The Elizabeth Ann Cummings
Memorial Lecture Fund

Elizabetn Ann Cummings was impeortant to Liz Cummings
twice President of the Untario during her Llife: 1nnovative
Library Assocliation {1983-4 library DpDrogrammidg,
and 149858} . After completing communicaticn, and inter-
her studies at the University livrary cooperation.

of Western Ontario she worked

in publiic Jibraries in A commitviee has bheoen stiruck to
toronto, Welland and Lincoln. establish the goals for the
in 1987 She joined the ifeclture , criteria forv
Ministry of bulturp and selecting lectures, and a
Communications as GContinuing targoet date and Iocation Fov
Education Ceordinator. During the Ffrrst lecture. You can
1988 she was the Ministyry's participate in this now event
coordinator for the Untario Tor Lthe Untario Libravy
tublic Library strategic Plan. Comnunity by wending A
She died unexpectedly on contribution to:

Novemher 12,1944. e e e s s

On Lecember 33,1909, the uLA The E.A.Cummings Memorial
officially establiished a Lecture Fand,

memorial fund to create an C/0 The untario Libravy Assoc.
endowment for a lecture 00 Richmond b, Last,

series. The iecture series sulte 300,

will promote some of the goals Toronta, Untario. MLE 2PY

and dIdeals which were @ ——o-scrmooome e e e e
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MEMBERSHIP_REPORT

At Tthe Provincial Executive and Board of Directors Meetling on
February 4,89 P.C.Boardman, the Membership Chairperson delivered
a statistical report that members oif OALLT/ABU will find
interesting. Yrortions of that report follow.

MEMBLRSHLE STATLSTICS 1989

REGION GRAD, STUD. Ass0C, INSTITO. OUYHER TOTAL
HALTON/PEEL b1 16 3 5 8Y
HURUNLA 12 o 4 24
LUdANLA 16 1 3 H g 27
OTTAWA 24 20 11 4 bl
SUDBURY 20 2 { O 24
THUNDER BAY 24 12 5 2 2 44
TALTA 135 22 10 Y 14 193
PROVINCLAL 1b
TOTAL 392 87 29 23 35 41

COMPARAYTIVE STATISTICS

REGIUN 19648 1944 19485 198o 19d7 193809 1989
HAALTON~PERL 90 34 b & oh 95 Y90 Bh
HURONILIA 20 19 18 24 2B 25 24
LOIANTA 23 23 25 e 24 24 22
QT TAWA VA 5 oY A - 1) b5
SUDBURY 20 20 30 25 2h 24 Je)
THUNDER BAY 57 3 23 £y 31 43 44
TALTA 298 143 20U 14995 195 201 193
PROVINCIAL 2% 20 19 5 e 13 16
ASSUCLATE ib 21 2e 31 23 272 Y
LNSTITUTIONAL £xs s 22 x 20 xa s
TOVAIL 461 LG 41051 474 4491 492 474
g
6
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I have neard so much about Pay
Baguity, but am too busv to
concern myself with it. The
government has brought about
the law - let the law protect
me .,

Not every one 1is covered by
the Pay Equity Legislation,
only Pubic Sector enployees or
employees from the Private
Sector working in a place with
a minimum of 9 staff are
forced tTo comply wWith the
legislation. Also, many jobs
may not be covered bvecause of
being classifled as casual ovr
student labour.

Even with Pay Eguilty
Legislation, it can only be as
effective as those persons who
provide input ta the process.
Without vour 1nput, vyour
present job coulid be gaven far
less than its true worth,
based on Dresent joo
descriptions, gender-bilased
negotiators or evaliluators,
even your job title. ONLY YOU
can g¢give a true plclure of
your Job and its worth tao the
comnany.

All Tight - so0 whatv exactiy is
ZAY EQULITY and how should 1 go
about making sure 1 gel it-
or aiready have it?

PAY mQUITY LIs paying men and

women the same wages for work

of eguval vaiue. The
legasliation is designed *o
reduce the gap. it will not

SAINID S Mo

EOQUILELTY AN Yord

eliminate 11T, (tederal
eubhlovees arve exXxenbt as the
Legilslation 1s Provincilal)

To be sure vou are properly
evaluated, you must take an
active part in the evaluation
of vyour Jjaob. ook over vour
present job descraiption and
consider its accuracy.

1) is your job title truly
reflective of vyour skills and
dutiesz (Library 7Technician
is a good catch all. Perhaps
Information Processor or some
other title would be more
appropriate Tor wyour
positionyY) This practice of
combining a targe number of
distinct Jjobs under one title
undervaliues women's work, and
limits the number of
comparisoens vour job can be
Given.

2) Is vour jSob desciipuvion
standard withh others 1n your
depariment? o ail the jobs
descriptions cover the same
calegoriaas? Ave vour skilis
accurately reflecred {include
education, motor sgijls,
mental skililis)’s

3) Is vour Zob desacription
detaijed? Grevity encourages
Jower wages by aifeciting
gender bhias as well as nou
aliowing the evaluator full
knowliedge of yvour job.

4) Does vour job descripiion
use "Tactive worads'? {e.g.
consultl Instead of help,
manages instead of supervise.

cont'd

| |
7]
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What ever Job DEvaluation pPlan

your employer chooses to use, person or department of the
test it at every step for Pay lguily cCommilssion can be
gender bias. e.g. for working reached at this 1toll free
conditicons.. ls phvsical Number:
labour given more points 1-600-38/-8u¥1l3 or 3u/-8887.
depending on tne size oI the An incxpensive booklet, Litled
ioad, thus automatically HOW T0 Do raAY BUYUITY Joub
buiiding 1in more polints ifor COMPARISONS, 1s aiso availanio
men in certain Jobs? from the Commission for
approximately 355
If my job description doesn't s==sws====

meet standards, can i el sone
help with re-deoing it and any

cther aspect of the job dow Jdong do i bhave beiore the
evaiuation process? process s complated?

The rAY EQUITY COMMISsLON has Zmplovers muslt begin wagoe
a number of emplovees adjustments no later LTihan
available to vou Tor all van.l 1930, Avoealis may e
stages of the evaluation referred to the Commission .in
process. Kaim Malcolmson woulid cases wheroe adreement cannot
be a good contact for Library be reached, or if any person
Techuiciang. She o any olher invoived in the plan beljieves

1t was nolb fairly comnpleted.
submitied by delte Goure, sudgbhury

ANO unceme nts

THE  CLA L TASK  FORCE ON ROLES  AND RESPONSILLLITI®NG  OF L dRAKIAJD
AND LIgHARY TUCHNICLANYS.

The ULA has orfifered copies of wtae f2na, Cfopori of thelr tass
fForce f[or 531ib.00., The Provinciali bExecutive have agreed to
purchase nine copies, one for each Reylion, one jour Archives and
one Tor the Executive, Cousiderable study shall be glven to tnis

document by the CGALT/ABO 1n the future. individuals interesled
in purchasing a copy should send orders to

THE CANADIAN LIDRARY ASSOUIATION,
A0 Egn Soet, Sale 632,
Oivawa, Ontario.

-
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ANNOUNCEMENTS cont

o)

STRATHGTC PLAN FOR ONTARIOQ PUBLIC LIBRARIES

This is a cooperative initiative between the Untario Ministry of
Culture and Communications and the Ontario Library Association.
The twelve-member group is responsible for producing a strategic
plan to define tne fature directions Jor public library service
in Untario. A thorough schedule has been developed and in May of
1990, the group will produce the Ontario Public Librarv Strategic
Plan. At that time a "Congress" is planned in order to provide
the opportunity Tor representalives throughout Ontaric to begin
working together to achieve the goals set out in the plan.

The OALT/ABU has been involved through execiutive representation.

Maggie Hotchkiss, President and Pat Graham, rublic Kelations
Officer have attended meetings.

Any member who would like more information about this initiative

can contact:

Margret Andrews, Elizabeth Hoffman
Strategic Plan Co-ordinator Chairman,

Ontaric Library Assoclation Lhrateglc Planning Group
100 Richmond Street Lasct c/o University of Toronto
Suite 300 10 Hart Louse Circle
Toronto, Untario Toronto, Ontario

M5C 2Py s 1AL

THE WINDSOR ARFA HFALYTY CIBRARIES ASHOCIATIUN

A one day sSymposium on health Care Planning and Administration
Information HResources and Online Seavching will be held in
Windsor on Friday, May 12,1i989. the instructor will be Joanne
Gard Marshall, Assistant Professor, Faculty of Library and
Information Science, University of Toronto (CE coordinator for
the CHLAYG . The location will be the Best Continental Inn on
duron Church Rd4.

REGISTRATION FORMS can be obtained from:

Mrs,.Tonl Janik, Mrs. Anna Henshaw,
Hotel bDieu Hospiltal 5.A. Grace Hospital
Windscor, vntario Windsor, Ontario
NYA 1E1} N9A 506

1y 973~4444 19 2b5-2445b
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Telemed1cme

Canada

Telemedlicine Canada in consultation with Ontario Library

Assoclation are

offering the following continuing education

teleconferences.
Mar 7. Introduction to Copvyright Issues
Ap 11. Library Service for PFatient Education
May 2. roviding Library Services to Community
Hospitals
May 23. C} ROUM Databases in your Library
June 13. SHeiecting Microcomputer Comm. Software

For Information call: TELEMEDICINE CANADA at (416) 5S54b5-4472

(5 ook rev e w

Coping with Chiidhood Cancer:

do we ¢go fiom here?

Revised Edition 1988 by David wW. Adams and klenor J. Deveau.

COPLNG WITH CHLILDHOUOD UANCER
(revised edition) is a book
directed at parents of young
patients with an illness that
strains every aspect of daily
family experiences and
relationships. It deals
directly and honestly with the
feelings and problems that
arise during the course of a
childa's treatment and offers
practical suggestions to help
family members cope
successfully with the disease.

The book differs in 1ts
approach from other respurces
available to parents. Rather
than simply relating medical
information, the authors focus
on the emotional and social

g
10

—_—

impact, for woth child and
family, 1n response to the
stress o0of cancer. 1t

addresses everyday concerns in
a straightforward, step-by-
step manner.

I't is available for s21.95
rlus shippling from:

Kinbradge lrublications,

PO Box 5035, station "H'

HHamiliton, untario.
L85 4KY
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KALEIDOSCOPE 89

LUHANIA Regional branch is please to present KALZIDOSCOPE '39.

the 1i6th annual Conference of the OALT/ABO.

May 491 to June 4

should be rfun filled and productive days as the dedicated members

of the LOHANIA Region have been

planning for the last vyear.

McMaster University will be the site of this event and we hope
the registration will exceed previous conferences.

WORKSHOPS

Ch ROM
HANDICAPPED SERVICES

KESEARCH COLLECTIONS
(

PRESERVATION)
How TO BUY A CUOUMPUTER
{(HARDWARE) FOR BUSINESS OR
PERSONAL UsE

COMPUTERIZED REFERENCE
REFERENCE COLLECTION - HCOW TO
EVALUATE AND SELECT KEY
REFERENCE TEXTS

PUPPET POWER FOR LIBRARIES

PAY EQUITY

PERSONAL POWER - HOW TU
DEVELOFP I T 1N Y OUK
ORGANIZATLON

COMMUNIGATIONS IN LIBRARILES
PAY EQUITY

LIBRARY AUTOMATIUN

DISASTER PLANNING

STATISTICS CANADA

NEWSPAYER COLLECTIONS

MAP CULLECTIONS

ONE PERSUON LIBRARLES

UNCOMPIRMED WORSIQRS

COPYRIGHT
WEEDING

A/V COLLECTION
STURY TELLING

TOUR Of LIBRARIES IN HAMILTUN

PANEL - CHANGING TREKDS LN
LIBRARY EDUCATION
— =

11

————
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ENTERTAINMENT - 50'S NIGHT

"I've got a giri named Boney Marcney & and she's a skinny as
a stick of macaroni." Uoes this sound familiar? Folish up
those saddle shoes, round up those sweater sets and poodle

skirts, and get ready to rock and roll!! Fifties night will
be a bilast!!

Start planning vour outfit - proper attire is very important
in the 50's!!t Greaser, beatniks, bobby soxers - get ready!

ADDED FEATURES

DILSPLAYS AND EXHIBITS

A LOUNGE AREA TO AFFORD YOU OPPORTUNITIES To EXCRANGE L[DEAS
AND INFORMATION WITH PELLOW DELEGATES

RECREATION FACILITIES AT McMASTER INCLUDE TENNIS COURTS, AND
SWIMMING POOL ETC.

WALKING TRAYLS OF THE ROYAL DBUTANICAL GARDENS

AREA FACILITIES SUCH AS HAMILTON PLACE, THE ART GALLERY OF
HAMILTON, COPP COLOSSEUM ANU FLAMBORO DOWNS

COSTS
FULL CONFERERNCE - 3345.00 Incliudes workshops, alil
meals and accomodations,
banguet and bU0's Night.
PARTIAL CONPERENCE - $210.00 includes wokshops,

lunches and banguet.

B

-l
i
(T

|
|
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La section regionale de Lohania est heureuse de présenter
Kaleidoscope '89 -~ la l16eme Conference Annuelle de 1'0ALT/
ABO. La conference aura lieu a l'universite McMaster a
Hamilton du 31 mai au 4 juin, 1989.

ATELIERS

CD ROM SERVICES AUX HANDICAPéé
LE POUVOIR DES MARINNETTES REFERENCE AUTOMATISEE
PARITE DES SALAIRES COLLECTIONS DE REFERENCE
LE POUVOIR PERSONNEL RéDACTION DE RESUMQ
COLLECYTION DE JOURNEAUX COMMUNICATIONS
STATISTIQUES CANADA COLLECT1ONS CARTOGRAPHIQUES
LES BIBLIOTH%QUES A UNE PLANIFLCATION LN CAs DE

PERSONNE DESASTRE

COMMENT ACHETER UN ORDINATEUR POUR LE BUREAU 0UU LA MAISON

ATELIERS NUON-CONFIRMES

CROIT D'AUTEURS

ELAGAGE

COLLECTICNS AUDIO-VISUELLE

L'HEURE DU CONTRE

VISITE DEs BIBLIOTHEQUES D'IAMILTON

DISCUSSIUN-PANEL LES ORIENTATIONS CUHANGLEANTES DS
L'EDUCATION DES BIBLIOTHECHNICIEN{NE)S

13[
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DIVERTISEMENTS

La soiree des annees 'HU -"I've got a girli nawmed boney Maroney
and she's skinnv as a stick of macaroni.” Vous reconnalssez’?
Cirez wvos souliers bas bicouleurs, chercher vos ensemblies de
Lricot et wvos Junes a caniche - prépareZHVQus pour un rock and
rolll! La soiree des annees '50 sera formidablef! Preparez
votre comstume four 1'occasion. Souvez-vous dans les années 50
la facon de s'habilier etait tres importante!l! Motards,
Beatniks, Minettes - preparez-vous!!

AUTRES ATTRACTIONS

EXPOSITIONS

- . - . - s / -
Un salon sera mis a la,alsp051tlon des delegues leur permettant
de se rencontrer et e‘echanger des idees et des informations,.

—1

) . . A } _
Les installations a 1'universite McMaster inclus des courts de

tennis, une piscine etc...

t.

Les pistes de promenades du Royal Dotanical Gardens.

. - - - / - . - . .. .= - . - .
lses posibilites de la reglonllncluant Hamilton Place, la Gallerie
dA'Arts d'Hamilton, les Colise Copp et Flamboro Downs.

COUTS

™ ~ ..:’ ~ \ = 1 R 3 3 .
La Conference Compliete pour les membres sera de 3345.00 - cecl
inclus 5 ateliers, tous les repas et logement ainsl gue
. - o [4 .
le banquet et lasoirée desannées "50".

) 4 - . A
La Conference sans iogement - $210.00
Provisolre Suelement ~ $210.00

Pour pius de renselghements commuanidquer avec:
Kaieidoscope '8Y, Lohania Regional Branch, OALT/ABO
™ P.U.BOX 611,
Niagara Falls, Untarilo
14 L2E 6V5




newslietter/nouvelles

Yol 145453 MAR 8y

») HELP WANTED

HELP WANTED €

At the Annual Business Meeting June 4th, conference members
will e electing a new Provincial Executive. The following
are short descriptions of the elecled positicons. Piease give
some thought to this learning experience and serving your

association.

VICE PRESIDENT

The position of V P mav be
seen as a learning experience.
As president elect vou must be
able to assist the president
and be aware of that positions
function and vresponsibility.

One constant duty is the
arrangement of all details for
executive and Board Meetings,
accommodation for members
travelling from out of ftown
and any meeds pertinent to
those meetings. The Editor of
Newsletter/Nouvellies is
responsiblie to this position.

SECRETARY

As secretary of the OALT/ADO
one is able to b well informed
of all that goes on 1in our
association. Attendance at all
the Board meetings is
caompulsory for taking these
minutes. Various documents
must be updated to reflect
changes made by the Board
throughout the vear. Meeting
cead-iines, maintaining
accurate records and close
communication with executive
members are a must. There is
great opportunity to liearn new
skill and make use of present
organizational and/or
tecnnical knowledge.

TREASURER

The treasurer of the OALT/ABO
is respensible for keeping ail
financlal records and carrying
cut alil financial
transactions. She/he pays
bills as submitted, reimburses
travelling expenses, and
balances the books at the end
of every month. Another duty
is to liaise with the
Membership Chairpersons both
Provincial and Regional to
control dues. Al the end of
every year, a complete
financial report is prepared
and presented at the Annual
fusiness Meeting.

PUBLIC RELATIONS OMEFICER

The person whou holds  this
position acts as a liailson
between OALT/ABU  and other
provincial library
assoclations, Llbrary

Technician programmes and
Lhvibraries., He/she prepares all

publicity, attends workshops,
conferences and meetings to
represgent the association.
Yreparallion of

displays,magazine agvertise-
ments and newspaper articles
are the responsibility of this
position. =
15
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IN A BOOK'

by Evadne Benson .
performed at the 1948 OQALT/ABO CONFERENCE.

Where can vou
Where can you
Where can you
Where can you

ind all the wisdom oi Aristortlice?

earn how to dance?

ind out the worth ol an old milik bottlery
ind sweet romance?

o s T S o

Where can you read or the heroes of wartinme,

And the daring panache of their plan?

Where can you read o¥f the kings of {three-four tTime
Josef Straus and his brother Johann?

Where can you learn about Zen Meditation

or of makeup that's meant to allure?

Where can vou learn all the Art of Arbitration
or the breathtaking search for a cure?

Where can you read about rascals and lovers
about king, bishop, pawn and a rook,

Where can you have so much fun between covers,
In a book, in a book, in a book.

Where can vou learn how to train little Rover,

or to decorate home with pizazz?

Where can vou read of the wWhite ¢lififs of Dover
z

or meet characters famous for Jjazz?

Where can you situdy the crises and slages ol the planet that we
know as earth?
where can you birace yourseli at any ages for the life c¢hanging
saga of birthv

where can you read about helvin' and hurtin’, tTo macrame’’
crochet or cook?

Wwhere can you run into Mowat and Derton,

n a book, in a book, in a book.

T ™ .

16
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BOOK BUYING WITH EASE

The task of book seliection and
purchasing 1s reaching new
levels of comfort and ease at
The Learning Tree in Missi-
ssauga, thanks to a friendly
and helpful staff, large well
l1it showroom and efficient
procedures. Workshops,biblio-
graphies and help with budget
control are Jjust some of the
services availlable to both
school and public libraries.

The Learning Tree [TLT) is
presently the largest full-
service wholesale (jobber) in
Canada. A few years ago they
merged with the National Book
Centre, but retained Thelr
name ., With approximately
7,000 titles beinyg offered 1in
various media formats, each of
the hasilc five collections
(elementary, SVE filmstrips-
teaching alds, secondary,
I'rench elementary, paperback &
audioc books) is well sitocked
with high guality materials.
Catalogue cards and/orv
processing kKits may be
provided ar attached at a
minimal costs. MARC records
are also available on disc.

1The sales representatives at
TLT gladly welcome individuals
or groups visiting the
showroom. Workshops can be
set up on any variety of
topics. ook selection,
History of Children's Lit.,
Current Trends in Publisning
and Curriculium Development are
exXxamples. Special subject
bibliographies can be ready at
vour arrival on any subject

vou request .

While visiting TLT in late
December, I met with David
Payne,a member of OALT/ABU who
is at TLT. ovur chat was both
informative and a pleasure.
bavid's jJob 1s in the
cataloguing department of TLT,
where he wutilizes his
knowledge of AACR 1I, DDC, and
Sears. 1t was also my pleasure
to be introduced to other LT's
who are employed by TLT.

My only regret at the end of
the day was my ignorance about
these services prior to my
arrival. Nest Time, 1 intend
to ftake full advantage of all
TLT has to offer. Barovara
Rodyers, Secondary School
Library Services willl
certainly be made aware of my
schoouls needs well 1In advance
of my next visit.

I wish to thank everyone who
made my visit so pleasant,
with specilal thanks to Kelly
Karpiuwk for her help with
material selection.

Anvone wishing Lo rfuvrther
investigate a visit to The
Learning Tree, please calil;

1-80U-203-¢7308 (all Ont except
area codo §07)

1-800-387-3178 (area code 807
or outside Unt.)

You will not only efficiently
complete vyour selection, but
will do so most enjoyably.
Submitted by S —

LBette Gore,sudbury 17
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BOARD OF DIRECTORS/PROVINCIAL EXECUTIVE MEETING

February 4,

1989

Richview Public Library

Rexdale,
9:28 a.m.
All directors, executive,
and administrative personnel
were in afttendance, witlh the
exceplion of Loulise Campbell

and Janet
excused,
Meeting

Scheibler, who were
called to order
at 8:28 a.m.. The morning was
spent editing, revising, and
updating the document on Board

Policies established by
various Boards of Directltors
over Lhe vears. These

policies are +the working core
of the Association over and
above Lhe Constitution, and
assist all Administrative
personnell with a clear
understanding of their duties
as well as providing some
guidelines in speccific areas.
The Conference Procedures
Manual and the c¢urrent Job
Description Manual will be
updaled at fubure meetings.

Executive/Directors/

Administrative reporls were

presented and acceplbed.
Report Highlights

2.a.1. President (M.

Hotchkiss) - Copies of CLA's

report on the "Roles and

Responsibilities of Librarians
and Library Technicians'" were
recommended for purchase for
use by each region,. This
suggested was accepted by the
Board.

- Maggie has received a
request to respond to material
on the accreditation of
Library Technicians., She will
investigate the iInformation
further and respond
accordingly.

Ontario
4:10 p.m.
2.a.1v. Treasurer’s Report
(S. Wigney) - DBank Balance
Dec. 31/88 was $12,6989.43.
2.a.v. Public Relations
Coordinator (P. Graham)

- The completed Fact Sheel
was handed out to the regions
for their use. Other copies
will be wused for PR purposes
to encourage new memberships
or inform new members of our
system.

- Public Libraries will be
encouraged to have Library
Technicians as members of

Lheir Doards of Truslees.
2.a.v1l, Membership
Chairperson (C. Boardman)

- OUne set of mailing Jlabels
will Dbe produced for ecach
region at the I'rovincial’s
expensc Lo let them see whal
is availlable should they
choose 1o use Lhe membership
database for regional
purposes.

- A Membership
Supplement will be produccd
and distributed with Vol. 14
No. 1 of Newslebler/Nouvelles.
2.a.v1il. Newsletter Editor
{P. Kiteley) - A new cover was
chosen for Newsletler/
Nouvelles as a result of Lhe
cover contest. This cover
will be uscd Lhe March
issue of Lhe newslelter.
Jenniler Drummond of Algonquin
College's Graphic Arts Program
was Lhe winner.

Directory

for

Z.b.v. Sudbury (P. Burton)
- The Ministry of kducation
document titled Job  Search

not
technicians,
differentliatle

Skills Program Manual does
include library
nor does it
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between library workers or 12, New Business
office and clerical Jobs. - The Vice-President (Susan
This will be c¢larified and Morley) may be attending Lhe
corrected by Public Relations Special Library Association’s
{Pat Graham) and Lhe President workshop on CLA’s "Report an
(Maggie Hotchkiss). Lthe Roles and Hesponsibilities
of Librarians and Library

4, Kaleidoscope '89 Technicians".

- 15 workshops are
con{irmed. Meeting adjourned 4:10 p.m.

- An estimated cost has
been established for the whole Next meeting: 9:00 a.m. Sat.,
conference package ($345). April 15, 1989, Richview

Public Library, Toronto, Ont.

WORKSHOP - AACR II, 1988 REVISION

This workshop was prosented as part of Seneca Ccollege’'s
Continuing Education Program, and in co-operation with the TALTA
Region of OALT/ABO. i1t was aimed at those library technicians

who are actively using their cataloging skilis, and will most
iikely encounter the AACR [1 changes in their day to day work.

The seminar was based upon a work, co-authored by Jean Weihs and
nynne dowarth, entitled "A briei gulde to AACK II, 1Y%sd REVISIUN,
and implementations for automated systems."

iThe main part of the seminar was wspent 1n reviewing rule
revisions, and how they will affect our use of our “"beloved" AAUR
I1I. The goals that the [nternational AAUR J. Revisions Committee
have Dbeen met regarding corrections, wording and example
clarifications, economy of storage and ease of use. Due to the
advent of new ltechnologies, and the establishment of "industry
standards" {for non-wook materials, wminor details once used are no
longer reguired. For example, you no longer need to indicate
that sound motion picture Lilm is 24 fps(frames per second) as
this 1s an accepted "industry standard".

As a cartaloguer in a special iivbrary, I was particulariy
intercsted in  “Headings for Corporate podles? ‘{Chapter 24). A
major part of our collection is either authored or published by a
"corporate body", and 1 appreciate the clarification of this
section.

I found this seminar was very informative. [t 1is very impoirtant
to remain aware of the changes affecting our profession and such
seminars are an excellent opportunity for this.

Submitted by Susan Morlcey, C
Vice President, OALT/ABU. 19
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seven ways to say

‘“goovvye

When vour conversations in  the ofiice and elsewhere come to an
end, the manner in which you part company canh effect the finatl
impression vou make on the other party. LT can aliso determine
the tenor of yeour future encounters

.

If vou sometimes Yeel awkward when ending a conversation, it's
possible that you haven't chosen the raight way to say goodove.
Psycholiogilstis have ident: seven dirferent wavs tTo terminats a
chat:

i
’h ¢
ras
]
ja)

SOPPORTIVE. If you waniy To continue or increase contact with
the person in the near future, use a good-bye that both expresses
satisfaction with The Dpdresent discussion and anticipates vour
next contact: "This has been very informative for me. Letis talk
agaln soon"

SUMMATLIUN. when vou expect resuils from a conversation,
remember that the last remark made 1s the one that is most iikely
to be remembered. vse a gorwi-bve that clarifies and pings down

what you've both talked about: "sSo we'll begin training on the
15th.’

CONVINUANGH, Ty ssave Time, vou make the date o0 voulr ne:xt
discussion right then and there

LEGLITIMIZING. When vou want to end vour discussion, Duyt oa
final seal on yvour talk that Justifies ending it. "well that's
the last ltem on the agenda.’

APFREGLATION. For a simpir, up beal enéGlng, exXpress your
satisfaction: "I really enjoved laliking to vou."
DOWNSHTET. You've finlshed you business, and want to enc ok

a friendly note. "By the wav, how's vour famiiy?"

FLILLING. Your conversation started a little tensely Hut now
is ending in an amlable spiritu. An irrelevant, light close ig

appropriate. "vay before 1 go, did you hear the story...?"

{Taken from PERSONAL BEPORT FurR VYHE  EXECUTIVE, Feb 1.89, a
publication of The National nstitute of Busl

NY, NY.)
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